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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

THE KNS B L ARTS AND COMMERCE CCOLLEGE
KHERALU

Name of the head of the Institution

Dr . Babubhai J Chaudhari

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02761231096
Mobile no. 8758580606

Registered Email

kher al ucol | ege@nai | . com

Alternate Email

chaudhari bj 67@mai | . com

Address Prof. Keshubhai Desai Vi dhyasankul,
Near Siddhapur Char Rasta, Anbaji
H ghway, Kheral u

City/Town Kher al u

State/UT Guj ar at




Pincode 384325
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Prof . Dr. Bhagavanbhai H Chaudhari
Phone no/Alternate Phone no. 02761231096

Mobile no. 9979415339

Registered Email

bhchaudhari 28@mai | . com

Alternate Email

kher al ucol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kheral ucol | ege. or g/ wp- cont en

t/ upl oads/ 2024/ 02/ AQAR-
Report-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kheral ucol | ege. org/ wp-content/u
pl oads/ 2020/ 12/ Academi c-

Cal andar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B+ 2.29 2009 08- Mar - 2009 07- Mar - 2014
6. Date of Establishment of IQAC 11-Jul - 2011

7. Internal Quality Assurance System



https://kheralucollege.org/wp-content/uploads/2024/02/AQAR-Report-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2024/02/AQAR-Report-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2024/02/AQAR-Report-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2019-20.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2019-20.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

| QAC Meeting 25-Jun- 2019 13
1

| QAC Meeting 19-Cct - 2019 13
1

| QAC Meeting 28- Dec- 2019 12
1

| QAC Meeting 15- Apr - 2020 12
1

d_special_status)}}

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

I nstitution Udi sha State 2019 20000
Pl acenent Gover nnment 250

Institution Sapt adhar a State 2019 20000
Gover nnment 250

I nstitution NSS State 2020 75000
Gover nnent 250

I nstitution Mai nt enance State 2020 785000
Gover nnment 250

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNYQTZiUnpPZ3FRV2phTElkOGZkSGc9PSIsInZhbHVlIjoiWHFTb3BvQ1FPTVlPc2xmN2ZuT2FrZ1hKa3RCekRpZlN1N09KV0R5TUxVYWtzdmNqTEZjMjFlcHY3T1Q0M05aWVp5K3BiUWhxdTg2c2ZUMVlRRExlbFdoVVE3eUc3dkNTdWRHeGxVaGt6VzQ9IiwibWFjIjoiYThhYjY4YTk1YzIyOTgzYzIwMThiMGQ0N2UwYzU4MjYzZmM5OTAxMzBmODk0NjRmZmE0ZjFhNmNiYmY0NDFjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFqenlCSXc5S3M4MEE5VEpBSHNmZlE9PSIsInZhbHVlIjoiSjRrNjB1NDlvUE9TdXBXUWR0TXlZaHY2L0Q1OWNrcDdVblNMU3hMRitRU3I1MDFBYXlZbjlOYVRKcnhYVU5XZTNER0tXMmFMeWJNc3ZWRGs4RGd5UUE9PSIsIm1hYyI6ImE1YTE4MjQ5ZWNhNmIyYWNlMjk1MTZmMjliODcyNTlkZDM4NDJjMmRiM2MyNWNmM2EzZDUyMTBmZjk3NzY5M2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdFa0NaZ3NqSHdZcmhIOHdlV0FERlE9PSIsInZhbHVlIjoibmVobkRPTVhFU2RmT2xsTlVwSk9rS01jMXRIb0hpblJZWkVWVFU4N3JrakkzUWFYbmVleWs5ZEhkTUtzaHp1TlUxNlRZZlZBVjJ4VllpZ0pGVUVPR0E9PSIsIm1hYyI6ImY3MzYxNjk4ZTI4OGEzOWQ4MjA2MTk2N2E4MDk4MjMwNGM0NTY4MGZmYzhhMThkOGY4ZTk5MDcwNzM0NWRkNTAiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prospectus for Students Result analysis Acadenm c Cal endar Introduced Certificate
course on Soft Skills and Personality Devel opnent Wl cone cunOrientation, and

Val edi ction and Felicitation Programes Youth Cooperative Training course
Academ ¢ and Administrative Audit conducted by Committee appoi nted by Managenent.
Organi zed National Seminar in English, Gujarati, Sanskrit Expert Lecture MOU with
Near Institution MOU with Al ka Hospital Kheralu

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Formati on of various comm ttees New conmm ttees were forned and al
conmittees worked very well.

Preparation of academ c cal endar for prepared acadeni c cal endar for the year
the year 2019-20

To evaluate results of the college Col I ege results were eval uated and
Princi pal arranged neetings wth each
departnents and suggested vari ous
neasures to inprove results.

To pronote and consolidate research Faculties took part in FDP and publish
activity their research papers in various
journals and conferences.

Bri dge course Departnment of English, Economnics,
H story, Gujarati and Soci ol ogy bridge
cour ses conduct ed.

To strengthen the Career Cuidance Cell |The Career Cuidance Cell made the
students participate in career guidance
and personal ity devel opnent prograns in
the coll ege.

Use of ICT in teaching | earning process [Maxi mum teachers had used ICT in
cl assroom t eachi ng.

To arrange women enmpower nent programe |During the year Two | ectures and Karate
Coachi ng had organi sed for wonen
enmpower nent

To continue certificate / add on Certificate / add on courses on

cour ses Commmuni cation Skills in English, Life
wi th Bhagvad G ta, Youth Cooperative
Trai ni ng courses were continued in
2019- 20

Academ ¢ and Adm nistrative Audit Academ ¢ and Admi nistrative Audit
conducted by Comm ttee appointed by
Managenent .

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpHNDNGaEloNFdIcW01YnBRb2txMmc9PSIsInZhbHVlIjoiM25NVzNVOE03ZFNBVzBjSUR1YUlFT1ZIZGVEcnMzMVM2MUo4Z291Z0ptbThuV20rdWk3M2JUaUpQZlZhajVGemdpNjJqejR2V1JMak94dnVtaDdkWUE9PSIsIm1hYyI6ImVhNTIxYzU0NDlmZjMzZWFiMGI4NmU0OWQ3NWZmMjg5YjdiMjk0NDk5NGNkMDY2Njk0ZmY3NWMzMDNmMDNiODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtyckVjbWgwd3NOSkIySXhNY1EwZmc9PSIsInZhbHVlIjoiQ0d1SEJZTjlBbW9ZTkxES0N3TktLbk1mcG1kTDVHZnM3UjFGYWRndm83TkNZb25seU96MVZrL2xRd2JsU2c3OThMaGI5WE1TZnRwKzB2aU1zNlRDMHc9PSIsIm1hYyI6IjU1Y2ZiNzQyZTM1MzBhOTVkODNhNTU0ODg5NDdmMTZmYTgwMjAyMTRiMzgzNTEwNjMzOGY5OTljZjcwYTViYjgiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Governing Body OF Institution-
Managenent

20- Aug- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The KNSBL Arts and Commerce Col |l ege
Kheral u makes use of nmanagenent

i nformation system for dissen nating
the information and for the

coordi nati on anong the vari ous

st akehol ders of the institute.
Managenent information systemis used
at various levels. Mdule 1

adm ni stration: The necessary

i nformation is uploaded and

communi cated to all the stakehol ders on
the coll ege website

www. kher al ucol | ege. org For

di ssem nating information anong the
staff nenbers of the institute their
emai | accounts are used. Email is used
by principal and office bearers to
convey the necessary information
regardi ng the various policies,

deci sions, information and inportant
announcenent of the institute. The
institute has 40conputers with |nternet
connection and free WFi facility.

Br oadband connection is al so nmade

avail able. Bionetrics attendance system
for all the staff nmenbers has been
installed by the institute. Mdule 2

Pl anni ng and devel oprent: | QAC,

adm ni strative section, UGC conmmittee,
col | ege devel opnent conmittee, research
committee ,etc. committees regularly
visit the inmportant websites |ike the




parent University website, UGC and NAAC
website, Director of Hi gher Education
website,etc. for the |atest updates in
hi gher education. The institute
regularly submts data for National
Institutional Ranking Framework , al

I ndia Survey on Hi gher Education

Annual Quality Assurance report (AQAR )
etc.. Mdule 3 accounting and Fi nance:
Col | ege Managenent System (CM5)is used
by the institute for accounting and
financial purposes. In it salary and

ot her paynment details of the teaching
and non teaching staff of the institute
are maintained. It is also used for the
mai nt enance of students schol arship
details. Mddule 4 Student Adm ssion and
Support: MSis used to naintain
student enroll ment data. Student data

i s maintained caste wi se, subject wise

,course wise, etc. in detail. MSis
al so used for adm ssion process of the
students, for filling of examforns, to

issue certificates |ike transfer
certificate, Bonafide certificate,

etc.. Most of the tines the students
are notified through email and SMS
regardi ng necessary information. Mdul e
5 Library Automation: The institute
library is fully automated. It has SOUL
software , online public access
cat al ogue OPAC and N I|i st

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The KNSBL Arts & Commerce College, Kheralu is an affiliated institution with
Henthandracharya North Gujarat University, Patan and not an aut ononopus
institution. The University frames the curriculumof all the subjects to be
delivered in the affiliated institutions. Accordingly, this institution has
created and mmaintained an inspiring atnosphere in the canmpus to support the
ef fective delivery of all conponents of the curriculumlike teaching, |earning
assessnent and resource in its core function of teaching at the class room
level . At the macro level, the curriculumof teaching here ains to equip
students with firstly, deeper know edge in their core subjects, necessary
skills and nmoral values in their personal life and nmeani ngful participation in
the society as responsible citizens of the country; secondly, pursuance of
hi gher education and thirdly; transition fromstudents to val uabl e human
resources. At the mcro level, the mssion of the curriculumand its teaching
is set to develop in each student, the critical and creative thinking,
eval uative ability, communicative skills, teamspirit, inventive and innovative
attitude and aptitude in all programs. In order to achieve the realization of
t he above said ains and mi ssion of effective curriculumdelivery, all the




teachers in general
courses, short termcourses, sem nars,
focus on a par with the |earners,
expertise,
accomodat e diverse learners and nultiple intelligences,
curriculumthoroughly at the conceptual |evel. Consequently,
use the appropriate and updated materials, digital resources,
posters, audio visual aids, nultinmedia and ot her
roomteaching. The teachers, firstly,
students, secondly, they bridge the gaps and divi des devel oped in
the students in the class due to their socio cultural and econom c
and urban, poor and rich, gender discrininations, social
resol ve the probl ens of poor | earning,
counsel i ng
tests twice a senester, assignnents, projects,
conducted for all the students towards their interna
for the effective curriculumdelivery,
internal role players inplenenting,
to the students.

| ear ni ng,
foundation to support

conferences and wor kshops.

t hey

assessnent.

learning in their current and higher |evel

are sent for trainings like orientation prograns,
The teachers
the content and the society. Wth their
the trained teachers enploy effective teaching nethods to
under stand the

refresher

coll ect and

charts and
ICT instruments in their
supervi se the learning progress of the

cl ass

| ear ni ng of
i ssues rura

stigmas and thirdly,
absenteei sm by providing themwith
In the nonitoring and eval uative process of the curriculum witten
sem nars and viva voce are being
To sum up, as
the teachers are the true critica
assessing and inparting quality education
The curriculumcategorically identifies the outcones of the
st andards and conpetences of the students and helps build a solid
of studies.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Dates of Duration

Introduction

Certificate Diploma Courses Focus on employ
ability/entreprene

urship

Sof t Ni |
Skills and
Personal ity
Devel opnent

28/ 06/ 2019 30 The course
ains to
cause a

basi c
awar eness
about the

signi ficance
of soft
skills in
pr of essi onal
and inter-
personal com
muni cati ons
and
facilitate
an all-round
devel opment
of
personality.

Skill
Development

Sof t
skills
conpri se
pl easant and
appeal i ng
personality
traits as se
| f-
confi dence,
positive
attitude,
enotional in
telligence,

soci al
grace,
flexibility,
friendliness
and

effective co
mruni cati on
skills.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ENGLI SH / GUJARATI / 15/ 06/ 2019
ECONOM CS / SOCI OLOGY /
H STORY
BCom ACCOUNTANCY 15/ 06/ 2019
VA ENGLI SH / GUJARATI 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
40

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

13

15/ 06/ 2019

3635

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA ENGLI SH / GUJARATI / 3286
ECONOM CS / SOCI OLOGY /
HI STORY
BCom COMMERCE 553

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

agai nst it.

Institution has its own website and regul arly upgraded during current year. we
col l ect feedback online fromour students, teachers,
regardi ng syl |l abus. W prepared separate questioner for each of the

st akehol ders. The questions for syllabus are as below | earning value In term of
ski |l | s/ concept s/ know edge/ anal ytical/abilities.
real life situations. Depth of the course content.
course. Availability of study materials.
course on the basis of understandi ng. Useful ness of course in career building.
Overall rating. 1QAC, Principal and faculty nenber
f eedback. According to above nention question al
First we collect feedback and anal yzed it.

alumi and parents

Applicability / relevance to
Extent of coverage of
Ref erence and text book Level of

notivate students to fill
st akehol ders put their view

Qur feedback anal ysis



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNpeUcyYUxteFN0UHhrQkJzNGxKSHc9PSIsInZhbHVlIjoiY09jKzFTa21HTElGOXBYY1N2UGxPSGFqZUg5WWdMMTFPWVlJYUE5amk0LzlJMzNzRlF6SUtiM3l0a1J5V0xWMGxSYlp4MXBydGVBa0NjbWlCcUlEZDIyanlWRkd6VkM1Zy9UOVRwcjkrSjA9IiwibWFjIjoiZGY1MzEyOWE0ZDM1MzEzMTA5NTQyMTcwMWQwNDVhMDIxODEyNzFkMTUwNGZlNmUyNzk5ZDNkYWJkMzBhMjM0ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlHSncxWG0zOFROendnQnZYc0szTkE9PSIsInZhbHVlIjoiT25VYUtrb2RWUzdKNjZ6V3NaaHFDdFN6MzFqUkg4a29DOHlCeEN4bHpRL0hjSk45b3pLa3V1bUExMmtWUTQ5ZjdZRnZrdG56dlFkTUxWQnJmc1l1bWpORlJ6NUh2RmdiQzhDU3VjODlsT0k9IiwibWFjIjoiNzdhYTMzNTIwYjRmZGQxMDkxYzZmY2JkNGMwMDVhMzM4ZGMwZWMwZmIyMjA4YzlkOWI3NjRlYTU0N2NhMWJmYSIsInRhZyI6IiJ9

comm ttee anal yzed all feedback and prepared a conclusion of each feedback
question. They also find out |acuna of syllabus and put it again | QAC. CQur
institute is an affiliated institution with Henthandracharya North Guj arat

Uni versity, Patan and not an autononopus institution. The University franmes the
curriculumof all the subjects to be delivered in the affiliated institutions
so institute is helpless to change syll abus but we collect feedback from
faculty and students, sunmarized it and send to BOS of respective subjects in
Uni versity for inplenentation.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA ENGLI SH / 1030 1030 1067
GUIARATI /
ECONOM CS /
SOCl OLOGY /

Hl STORY
BCom ACCOUNTANCY 130 82 82
MA ENGLI SH / 240 117 117
GUJARATI
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2593 178 22 0 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 16 16 0 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Unique arrangements have been made for mentoring of students in the institute. At the beginning of the year,
each Mentor Faculty is allotted a group of approximately 50 to 70 students by the Principal of the Institute. In
each group, one senior boy and one senior girl are appointed as assistant mentors. The Principal provides
information about the Faculty Mentor, Assistant Mentor and the group of students through notification at the
beginning of the year. The student of the group can meet 24x7 to the professor mentor of the group through the
assistant mentor for his academic, social and mental problems. In this special system most of the study problems



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZYMzQ3bmp3ci9yWDJGdkFhQVpuTFE9PSIsInZhbHVlIjoiN2cyRldiUW5BQUZTaTVuQWx6S2RJNDBJemVsT1FwM3Z2UXBuOVAxdU9xWG5rYzJONHZ3TGpwVWhUcFBqb1dqM3Job0Q5bjFxNURhY0g5Rk5JYlRpYmc9PSIsIm1hYyI6Ijc3YjJiZGQ5ZmRhN2JlOGJlNmE4OTc2ZTBiNjcwNTExMTUyNDQ0Njc5ODUwNGIwOTc1N2ZiNzFjYjMwN2NmMjUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldUYjNZVEpVL0tJMlpNS3hMbytlV1E9PSIsInZhbHVlIjoieENSaW1xWlczcG15TWNMM1VmUFY4bG8xY2cvaFNIV0RET01RUG9JZFo0ZTVQWk9CMHFuTlJUaVFHRVJFQmZMdWZieDJJZHYybEUzTUk4bk05Nitkbnc9PSIsIm1hYyI6ImU4OTY2NDhlYjlhYzA5OTU3Y2Y5MjFhNjY4YjkwN2I4ZDQwODg1NGI3MGUzZjdiNWJlNjAzY2JmMzIyZGU5MDUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFzWWNvQUsxYkdaSFZJdnZRWnI2bWc9PSIsInZhbHVlIjoiOWY5aFc0ZDgwd081c1cxSCtVYU9qdWNYaUNGOFJiVStlUGFUME1WbXNrOUZ1MHAwU2V1Sy83QUROZm13aklKeFR0anl4VXYzRmhMS1hXRWJja2tNbXc9PSIsIm1hYyI6IjY5ZWZmYmE0M2YzYTFiOWQ3MjdiYTcyYjVmZGVlYWVlZjJjNTM5NTg5NDZjMGVmNzUxM2I1OGZjMmIxZjFiNTciLCJ0YWciOiIifQ==

are solved by the assistant mentors while the rest of the problems are solved by the faculty Mentor. Only a few
serious questions come to the principal for redressal. Each groups maintain their mentoring data throughout the
year and submit it at the end of the academic year to the IQAC. This system of organization is run successfully.

Number of students enrolled in the
institution

2593

Number of fulltime teachers

Mentor : Mentee Ratio

22

1:118

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled d

the current year

uring | No. of faculty with

Ph.D

18 13

5

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Hiral ben Pat el Lecturer Vill age
Panchayat, Got hda
Ta. Sat | asana

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B A B A SEM 6 23/ 04/ 2020 09/ 10/ 2020
BCom B COM B COM SEM 6 23/ 04/ 2020 01/ 10/ 2020
VA M A M A SEM 4 23/ 04/ 2020 01/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

al |

eval uati on and End Senester
by the university,

Eval uation (CIE) systemfor
Cont i nuous | nt ernal

di splay notices on the board.
cl ear

assi gnnments or book review.

i nternal

During orientation,
i dea about the syllabus and eval uati on procedures.
eval uation process involves cl assroom eval uati on,

e The college is affiliated to HNGU, Patan and hence the systens nmandat ed by
the University are to be strictly followed by the coll ege.

bot h Contin
In tune with

eval uation systemof the college is revised
fromtime to tinme. The coll ege has introduced the Continuous Internal

mar ki ng at the institutional
After the student gets adnmitted to the college the eval uati on nethods,

Eval uation (ClE) and End Semnester
comuni cated to the students by way of the prospectus,

t he col
t he stude

e The University in
UG and PG progranmes has introduced Choice Based Credit and Senester

System University has introduced a system for

eval uati on (ESE).
t he internal

Eval uati on (ESE),

The entire internal
i nternal
e Tentative dates for two unit tests are planned by

uous i nternal
the reforns nade

[ evel . o

bot h
are

| ege website and

nts are given a

tests and




the 1QAC and it is confirnmed after discussion in the neeting of Exam nation
Committee. ¢ Exam nation commttee prepares the unit tests tinetables. They are
di spl ayed on the notice boards, Coll ege Face book Page and col | ege android App
very much in advance to help the students in naking a plan for exam
preparation. The date for the subm ssion of internal marks is decided. ¢ The
Exam Conmittee nonitors the inplenmentation and frequency of continuous
assessnent net hods. The periodic instructions issued by the university are
communi cated to the students. « In CIE, Internal evaluation of UG and PG
programes are done on the basis of four inportant criteria -
att endance/ proj ect/sem nar//book review (5 MArks), assignnents (10 Marks) and
two internal unit test exam nations (15 Marks) - coming to a total of 30 Marks.
« After the conduct of internal unit test exam nations, the answer sheets are
evaluated within the stipulated tine and the schene of evaluation is nade
transparent to the students. After the internal unit test exam nation, the
faculty discusses the commpn nistakes nade by the students and hel ps them how
to overcone such errors during classroomwork. Suitable renmedial coaching is
provided to make slow |l earners better. ¢« The faculty addresses the rightful
gri evances of the students pertaining to the marks obtained in the internal
exam nation. * Retest exami nations are conducted for students who have not
attended the internal exam nation as per the tinmetable due to unforeseen
reasons. ¢ Mark sheets of internal nmarks are prepared with the utnost care and
are displayed to the notice board, on the college website and col | ege android
App for verification and also grievances, if any, are addressed by the faculty.
e The introduction of the new system of eval uation had brought about visible
changes in the performance of the students, both inside the classroom and
out si de.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The Institution is affiliated to Henchandrachary North Gujarat University,
Patan and the University prepares the acadenic cal ender. ¢« The Col | ege prepares
its academ c cal endar accordance with University Academ c Cal endar at the
begi nning of the academi c year. The academ c activities and schedul e of
exanm nations is generally worked out according to the academ ¢ cal endar
provided by the University. The objective behind the preparati on of acadenic
cal endar is that there should be maxi mum worki ng days to conplete the syllabus
and CIE. ¢ The Col | ege upl oads academ c cal endar on col | ege website. Further,
it is displayed on the Coll ege notice board to enable the students to know wel |
i n advance, the way programmes are going to be conducted. ¢ During the
orientation of new students, they are inforned about the academ c cal endar of
the college and the CIE. ¢« The Principal conducts neeting with the HoDs and
Staff regarding snmooth inplementation of the academ ¢ cal endar. ¢« The HoDs al so
conduct departnental neetings and intimte their coll eagues about conduct of
ClE (Continuous Internal Evaluation). CQut of the 30 internal marks of each
course, 15 narks are given based on the unit tests and 15 narks are gi ven based
on assignnments, seninars, attendance, workshops, book review, projects, etc. e
The tinme of Internal Evaluation (15 Marks) is nentioned clearly in the acadenic
cal endar. Departnment decides the schedul e of continuous assessnent (15 Marks).
Al the faculty nenbers foll ow the academ c cal endar to conplete their CE
task. ¢ Assignnments are given well in advance and the departnments ensure their
subm ssion as per schedule. In every senester assignnents are given and
eval uat ed continuously. The continuous internal evaluation helps the students.
 Internal marks are displayed on the notice boards as well as college website
to ensure transparency and correctness before they are forwarded to the
university. ¢ Al the matters relating to assignnments, HoDs discuss unit tests,
mar ks and performance in the neeting. ¢ The Heads of the Departnent nonitor
attendance and progress of the student every year. ¢ The institute follows
Uni versity Academ c Cal endar for major activities during the year.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://kheral ucol | ege. or g/ wp- cont ent / upl oads/ 2020/ 11/ POs- PSGs- COs- Kher al u-
Col | ege. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B A BA ENGLI SH / 545 462 84.71
GUIARATI /
ECONOM CsS /
SOCl OLOGY /
Hl STORY
B COM BCom 75 48 64
ACCOUNTANCY
M A VA ENGLI SH / 61 37 61
GUIARATI
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kheral ucol | ege. or g/ wp- cont ent / upl oads/ 2023/ 06/ FEEDBACK-

ANALYSI SC- 2019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NATI ONAL SEM NAR

DEPARTMENT OF ENGLI SH

15/ 02/ 2020

NATI ONAL SEM NAR

DEPARTMENT

OF SANSKRI T

28/ 02/ 2020

NATI ONAL SEM NAR

DEPARTMENT

OF GUJARATI

28/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NA

NA

N A

Nill

NA

No file upl oaded.



https://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf
https://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdZSVh2RjB5S3dWSExYL3hmd3RmNVE9PSIsInZhbHVlIjoiRjFLQ3kxbHlFT0xkWW8xKzFRekZFbGJCVXN0WXZaS29EUjFEYjFOc3dDdjdjaUdOQmp5dHpQdGF0ZGVKZG4wcWFucUV1Q1AwbHY4R2pkVlRKVlE4U0MrcW1lY0JRQVR5anIybVB6MnhEUkE9IiwibWFjIjoiYWVmNGQyYTdmZDFlNDMwN2MzMTRhYTUxNjI0YTFiZDZiYzk5ZjkzZmFhNTc4NDQ5NzEzYjkwZGE0OTg2YmE1YSIsInRhZyI6IiJ9
https://kheralucollege.org/wp-content/uploads/2023/06/FEEDBACK-ANALYSISC-2019-20.pdf
https://kheralucollege.org/wp-content/uploads/2023/06/FEEDBACK-ANALYSISC-2019-20.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
N A NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ENGLI SH 1 0
I nt ernati onal SANSKRI T 2 0
I nt er nati onal Hi story 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
HI NDI 1
SANSKRI T 1
Hi story 1
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlRalN4WHBrQmRkZk80emtiYTJacWc9PSIsInZhbHVlIjoiLzQzNk1rdVdGZjBmOXJYWWNOc1VvZUNYMzRTRDJFdzZQdjU0TG1kcW9sajZDK2ExS0FOUFJHeWRJelozTGI2NEovNXk0UzJKZy9wR3h1M1pPekZLV1cxY3l6WHNCNVk2WXp1S0dBWWx5TnFOTTRxNXNDMzZnUkJDOW5OWmE0bUYiLCJtYWMiOiJmZWZjNDc4MmM3Zjk0NzAxZjU1NGU3YzA5NWMxNGZkOWQzMTc2NDRlNjM1ZjcxYmM2ZGFhYjU1Nzc1M2U1MjUzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFMYThQekI1ZUpCRFhZbG40end5VFE9PSIsInZhbHVlIjoiYWVGYnYyMGtITUxRdGpuM0tYRVlISG1oVTRuaEF6UEphOGVYRVFwVnJJQUlRVFFJVlZiU2pQdGViTDlLQ1hUc0UzaStmc1dEMjFDaUpYNmF5SmhJM0ZWZnd2M0N3M09QSkxPRE1JdlAzdkk9IiwibWFjIjoiYWJmY2M2ZGYwYzQ1MjQyMTA0NWE0Y2ViNzFjZGViZDU2NzQ4NGVkN2NmZTYzNGQzMTRlOTVlOTZmZjczYTA3MCIsInRhZyI6IiJ9

Number of Faculty International National State Local
Present ed 2 0 0
papers
At t ended/ Semi 3 0 3
nar s/ Wor kshops
Resour ce 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Thal asseni a NSS and Red Cross 13 426
Soci ety
Soci al Servi ce- NS S 4 100
Speci al Canp
I nt er nati onal NSS/ NCC 20 478
Yoga Day
Cl eanliness Drive NSS/ NCC 10 230
Cel ebrati on of NSS/ NCC 9 465
Rakshabandhan
Wor I d Envi ronment NSS/ NCC 5 241
Day
Wnen Enpower ment Gujarat State 5 285
Pr ogr amme Worren Security
Counci |
Tree Pl antation NSS/ NCC 6 80
AND Forest Festi val
KARGA L VI JAY NSS/ NCC 5 213
DI WAS
Dandi Yatra NSS/ NCC 8 198

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

CERTI FI CATE OF
RECOGNI TI ON

VI LLAGE PANCHAYAT
CHOTI YA

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdXR0NwRUtBcE9NU3RUZlFicXczRlE9PSIsInZhbHVlIjoiemNIK09oSFZCTnZiSGxSeHFrK2dQaHFJbGVaMmd6L01vOTR6d1U5ZDRvRm8rYzJaNFVQTXZhNU9rc09iQmxiZ253RmxqcmhyNExNNEc0OXM3MEpBd2NnZVZ5NVNQc2VEcEdBbGM5QXM2QlA4RlR5SFIzRWdkMVkydFR3ektTNFkiLCJtYWMiOiIzMTY1MmJlZTRiYzdjYWRiMWFjZWM1ZTI3NjU3YTE2NmE2MjU3ZjVmZWJhYzI5MjRiODhhOTE0MWNjNjhkOTExIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNPT2JCWUQ1dG96YjF1VnhJY0tONFE9PSIsInZhbHVlIjoiS29sVHhPZVZZbXAxYmRLRCtOdk9nbzRRelNlZjZiODlBbm1jVEZEUW9TUU5ENm5lZTVKd25QUXlwMERwL3ZrODErL1V5MjgwU09ib0FseUxac01HN0E9PSIsIm1hYyI6IjMwODQ5MTllMTExYTdiYTk3M2ZjM2IyYTg5ODM5MjlkMmEzOTg4Mjg2ZTFmZGM3MmJlZjEyYzkwY2NmYzMyZDQiLCJ0YWciOiIifQ==

Al ds Red Cross Al ds 4 277
Awar eness Soci ety Awar eness
Pr ogr amre
Anti -Tobacco District Awar eness 6 233
Day program Panchayat regardi ng Evil
Heal t h Ef f ects of
Depar t ment Tobacco to
Mehsana Heal t h
Vot ers CGover nnent of Vot ers 5 364
Awar eness Quj ar at Awar eness
Fam |y ALKA HOSPI TAL FAM LY 3 204
Pl anni ng DR. HARSHAD PLANNI NG | SSUES
VAl DHYA
Wnen’ s Legal Bar Counci | Legal 4 285
Awar eness of Kheralu / Cui dance
CWDC
Dandi Yatra NSS DANDI YATRA 8 198
MESSAGE
Matru Pitru PARENTS Matry Pitru 12 154
Puj an ASSOCI ATI ON Puj an by
student s
Sweat er N S S AND Sweat er 6 206
Di stribution HELPI NG HAND |Di stribution to
needy people
DONATI ON FOR NATI ONAL Donat i on 5 425
BLI ND BLI ND col l ection
ASSOCI ATI ON
SHAHI D DI N NSS/ NCC Shahid Din 5 181
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 40 Institutional 1
Visit to MIlk 60 I nstitutional 1

Chilling Centre for
Under st andi ng of
Cooperative Society

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Exposure
to Industry

I nteraction

M LK
CHI LLI NG

12/ 08/ 2019

17/ 08/ 2019

60



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZzNjArcDlUbXVncDBYamtFRWFjM0E9PSIsInZhbHVlIjoiMUkvU0M1V0w4SS9SSHcvdUtLaVFFc2dDZjJLNE03S3lOUi9BbzF5aFFwOGcyUDFER3kzdm0raVlmMEdCbjBsaWNpdzdoaGVxN1BZUEg3UFE2NnZ2eHloTlhOOUxoYWFrWmVDRDZhNjRydHlBeEdhMkxvNS96OUpyblV2UEJXcVYiLCJtYWMiOiJlOGU2MjVmMTNmZmE3NmUzYThhODE0NDA3NzVlZTBmMDJkNzAyMzgyZjA0NjM2ZmU4MmE0ZDkyNzRlZDMwN2I4IiwidGFnIjoiIn0=

requirenents

CENTRE
KHERALU

Exposure
to Industry
requirements

I nt eraction

12/ 08/ 2019
Agricul ture
Pr oduce
cooperative
Mar ket ,
Kher al u

17/ 08/ 2019

60

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Cooper ati ve Uni on,
Mehsana

Trai ni ng

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sm . R M Praj apat i 25/ 06/ 2019 Academ ¢ 40
Arts Col | ege,
Sat | asana
Agricul ture 28/ 03/ 2020 Proj ect work and 60
Produce cooperative Tr ai ni ng
Mar ket, Kheralu
Mehsana Di strict 01/07/ 2019 Yout h Cooperative 60

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2550000 2530000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroons with W-Fi OR LAN Exi sting




View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0.012 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6645 57062617 398 36770 7043 57099387
Books
10739 66 35414 10805
Ref er ence 340316767 340352181
Books
e- Books 121 5900 1200 5900 1321 11800
Jour nal s 51 29195 50 32668 101 61863
e- 0 0 500 5900 500 5900
Jour nal s
Di gital 0 0 1 77000 1 77000
Dat abase
CD & 778 32957 4 0 782 32957
Vi deo
Li brary 0 0 1 45000 1 45000
Aut omat i on
Weedi ng 0 0 1 32000 1 32000
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. B J Chaudhari

Vi deo

YouTube Channel

03/ 02/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 48 1 10 4 1 4 100 0
g
Added 2 0 0 0 0 0 100 0
Tot al 50 1 10 4 1 4 200 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1neGQyS01nNHlJMmJJdU1uM3BOQmc9PSIsInZhbHVlIjoiRkU3VVdjd2p5STJmd2hqcmNXWUIxd1grQ3dXRnoxNGtvNTJPR2pBSXgzczFOYW91RFBNa3p3YU94K2UzZWRpbXpoL0Q2eCtjblJHU1BKenRxV2RMVWNRb1duOHp4L1NXbWJmOFE1clFpQ009IiwibWFjIjoiNWZhOTI1MzU1ODQ1YmUyMGY5MzcyMGU0OGZkM2NiMmIyMTU2YWRmZTQ0MDExNDZkYzM2NjQyZmRiZTEzYWI0NyIsInRhZyI6IiJ9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Col | ege Androi d App

https://play.googl e.com st ore/ apps/ deta
il s?i d=com next gensoft. kheral ucol | ege&h

| =ené&gl =US

Col | ege You Tube Channel
https://vww. yout ube. coml @heKNSBLArt sCo
mmer ceCol | egeKhe/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 200000 2550000 2530000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has wel | -established machinery in place for mai ntenance of canpus
facilities. This is primarily achieved through the nonitoring of various
committees |ike Acadenmi ¢ Council, Planning Board, Building Commttee, Purchase
Committee and | QAC with necessary support systens. PHYSI CAL FACILITIES ¢ The
mai nt enance of various buildings is achieved through periodic nonitoring by the
bui l ding comrittee and devi sing suitable proposal. ¢ Annual Stock verification
for each departnent. ¢ Allocation of adequate budget for annual naintenance of
college infrastructure. « Sufficient support staff is appointed to maintain
infrastructure ¢ Schedul ed Mai ntenance and Repair of physical infrastructure,
i ke painting, roof maintenance. ¢ Provisions of C assroom M ntenance
i ncluding furniture, doors and wi ndows ¢ A conputer instructor appointed by
Managenent maintains Major |ICT instrunents. ¢« The regular electrician decided
by Managenent solved electricity related problenms. ¢« AC and Water Coolers are
regul arly serviced. ¢ Plunbing nmaintenance and repair, including water supply
and tube well, is done whenever it required by professional Plunber. -
Mechani cal equi pnent and | ab equi pnent are repaired periodically.  Adequate
protective neasures like UPS, antivirus, firewalls, CCTV caneras.  The water
tanks are cleaned regularly. ¢« For voltage fluctuation, the institution uses
voltage stabilizer and UPS. ¢« The institution has a facility of mneral
drinking water. « Al the valuable instrunents, equipnment and chenicals have

separate space in specific cupboards. ¢ There are ELCB switches in al
| aboratories as a safeguard for instrunents ¢« Fire extinguishers are provided
to every buildings and | ab for safety purpose. |ICT AND | NTERNET FACI LI TI ES: The
col l ege has a conprehensive IT policy regarding service, data, and network
security. ¢ The coll ege has a mechani sm of adopting free software and anti -
piracy protocol ¢ Conputer Instructor addresses internet broadband connectivity
and W-Fi problens. ¢ The use of Internet facilities is distributed secured and
noni tored by Cyber Roam Software. ¢ In order to mnimze e-waste, conputers are
servi ced and reused as far as possible. ¢« The Dynanic Coll ege Wbsite, Coll ege
Android App, Internet facility is naintained by appointed Conputer Instructor.



https://play.google.com/store/apps/details?id=com.nextgensoft.kheralucollege&hl=en&gl=US
https://play.google.com/store/apps/details?id=com.nextgensoft.kheralucollege&hl=en&gl=US
https://play.google.com/store/apps/details?id=com.nextgensoft.kheralucollege&hl=en&gl=US
https://www.youtube.com/@TheKNSBLArtsCommerceCollegeKhe/videos
https://www.youtube.com/@TheKNSBLArtsCommerceCollegeKhe/videos

LI BRARY FACILITIES « The library is automated regularly through software SOUL
2.0 ¢ Mintenance and digitizing of rare books, back vol unes, manuscripts and
reports with special care. ¢« IT infrastructure is maintained regularly. ¢ OPAC
system for book search has been devised and regul arly updated. SPORTS
FACILITIES « Physical Director and Sports Conmittee nonitor the maintenance of
Sports Facilities. ¢ Regular maintenance of sports equi pnment. ¢ Regul ar
i nspection and mai ntenance of sports fields and play G ounds. « Gving top
priority to the safety of the players by renewi ng protective guards. ¢ The
equi pnments of Qutdoor ganes are regularly serviced and purchase new ones
whenever required

https://kheralucollege.org/procedure-and-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor St udent 10 15000
frominstitution Vi dhyart hi Kal yan
Ni dhi

Fi nanci al Support
from O her Sources

a) Nati onal OBC/ SC/ ST/ M nori t 2278 10291000

i es/ Handi capped

SCHCOLARSHI P by
Gover nnent

b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 15/ 11/ 2019 436 LOCAL

Tour to Nadabet 08/ 10/ 2019 55 Institution
I ndo- Pak Boar der

visit
Worren Enpower nent 01/ 01/ 2020 255 Wonen Sexual
Har assnent

Prot ecti on Counci |,
Mehsana and Bar
Council O Kheralu

Per sonal 20/ 06/ 2019 156 Local
Counsel I ing and
Ment ori ng
Yoga 21/ 06/ 2019 365 Local Yoga Team
of Col |l ege
Red Ri bbon C ub 22/ 01/ 2020 77 Red Ri bbon C ub
Mehsana
Yout h Cooperative 12/ 08/ 2019 60 Gujarat State
Trai ni ng Course Cooper ati ve Uni on,

Ahnmedabad



https://kheralucollege.org/procedure-and-policy/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZDSEZieTF5L0ViSmw0Sll6d3pKNXc9PSIsInZhbHVlIjoiOXNpUkdJWUc5cUNZMU5VUHZZSkY1dGJ1L2dkT3Q4L2M0VGJtMkwvY3h0RFBDVUhxbStiR3lkaUFLYnpZSXlvM2Zva045VmNaOVZjaURnUklsRE5Td3c9PSIsIm1hYyI6IjYyM2QzMmNiZTAyOTY4ZWRiOGFiZjdjZTU5NGU2OWUzYzc1NmFhZmU2NTUxZjYwOTk1MWU4YWFiMmQwYjM0M2EiLCJ0YWciOiIifQ==

Tree Plantation 20/ 08/ 2019 80 For est Depart nent
CGovt.of CQujarat
Bri dge Course in 05/ 07/ 2019 456 Local
Mai n
Subj ect s-- Engl i sh,
Economi cs,
Gujarati, Commerce
Kar at e Coachi ng 03/ 01/ 2020 322 Techwando Karate
for Grls Coachi ng Mehsana
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 NET/ SET 19 19 0 0
Crash Course
Ni Tl Coachi ng 123 123 0 0
Class for
Entry into
Service for
SC/ ST/ OBC/'M
norities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 4

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 Gover nnent 104 0
O Quj arat
Depart nent
of Educati on
Pl acenent
fair
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw5N241T1lscm1VYmM5Z0hEdjdxTWc9PSIsInZhbHVlIjoiVy8yYjJvbmVUME4ydjNPd0U4aTNtYWJiNGlnMDJ3ZHh1MlIvRHdzTTZpTDl0Z29BY3E0cGRZSEhCZzhrSzdNbGRMSjNYN0JrLzJKN1BpYlR3OURYS3R3c1M5V25CT05mQ0hWK0g3STk0R1U9IiwibWFjIjoiMmRmNTUwMzg3ZjAyNGY5NjZiZTNiOTkyYTA5NmNhOGI5ZWQ2ZmIwNmIxYzI3NGVmMDkyNGU2MzhkZjJlMzAzYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhUWE9BMzdPb293a2VJVm50TEJBTVE9PSIsInZhbHVlIjoidGozMU90YmdmM005VW5rdVFPQi9ZRWZuOU11dUI3bnV0Wi9lUkZKWlh5Z3VTdnY4eUREN1VENDkxbjlWWGs4U0oyRmxFYjI1NTduQUFLM1piYlduN2c9PSIsIm1hYyI6IjJjYWZmMjhlMGY2ZjA2YjdlM2JmOTE0ZWQ1MDcxMTgyOWYwODI2MjFkZWQxNGY2Mzk3NGQ1Y2M4MDg3OTc1NjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im56NHJ4RGM5cncrbzBJZk5XenNrcUE9PSIsInZhbHVlIjoick1pMEpEMXJLTzBaaFpUMC9rdlpUMkZKTXNZOGoxc0k5UTNZSU5uNlQ3dW5EaTJkSlNiTXFwb3A3VEtiUEhMSURhT1dkRlZ0Smpsb1dYeEphWXlkWlE9PSIsIm1hYyI6IjBkNTgzMTA3MGEzYzBmNmUyMDdhZDRmNmYzOTgwNWE4ZDUxMjFjZTc0OTdhMDQyNjVmYjYzOWNlOGYxN2I3N2YiLCJ0YWciOiIifQ==

higher education
2020 567 B A ENGLI SH / THE KNSBL MA
GUIARATI / ARTS
ECONOM CS / COMVERCE
SOCl ALoGy / COLLECE
HI STORY KHERALU
2020 79 B COM COMVERCE C. N M COM
COMVERECE
COLLEGE,
VI SNAGAR
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural - Saptdhara Institutional Level 56
Song Solo - Solo Inter College and 42
Character Acting - Skit - Institutional Level
Group Song - Mne -
Rel i gi ous Song (Bhaj ans)
- El oquence Conpetition -
Essay Conpetition -
Rangoli - painting
El oquence - Esaay - Institutional Level 56
Rangoli - Painting
Sports- Cross Country - Inter College and 113
Bal | Badmi nton - Uni versity Level
Athletics - Yoga,
Vol | ybal |, Kabaddi
Conmuni ty Soci al Institutional Level 67
Service- Cleanliness in
Vil |l age
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 KABADDI Nat i onal 1 Ni Tl BA040192

BOYS 4648 BA040 | CHAUDHARI
1830246 ANKI TKUMAR
VI RSANGBHA

|
CHAUDHARI
RAVI KUMAR



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkoxYU43eGVkNWsrc2tlY3piSHZuUGc9PSIsInZhbHVlIjoiT3ZLd2RHUXcwc24ray81czc2a1FOK2JlZUxCeDJXaTRNREgxN0VTZXVORlJ4MkZRK0xTbkt1QU1UNWpxcXRCT0xIeWhmLzNUTExEZ0RmaDdCMkp6U0E9PSIsIm1hYyI6Ijk1YjNmODQ2ZGJmNWQzODRmMzNjNDY2ZjIwZGRmMTI0YmJmN2NlYmMwZjFmYmUyMGFkYWJjNTIyMDNiNGZmZGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhnS3RpdktzTXpwa2VvMXo2aTJ4QkE9PSIsInZhbHVlIjoiMC92MElwSHhWM1E2YmQ4S1gvTEFRVEJCLzRERG01YUFHRHhLRUVTbXdTU3lMNjlLeE9ZM2tvQi8xRHhhYzB6SkM1VFFoY0ZSZStGaW1IZ0hlbEx1SGFTY3M0cFZGS1dSdzFKNmVTMXdyL1U9IiwibWFjIjoiODE1YTMwNzZkOWIzYzNlMTliMTJmMGM5MjZjMjUzODU0YzMzMjZjY2UwNTI0MDY4OGMzMTA4MzQyYjhjNWVhOSIsInRhZyI6IiJ9

SHAI LESHBH
Al
2019 YOGASAN Nat i onal 1 Nill BA040172 MAKWANA
CHAMPI ON- 1214 BA040 GUNVANT
YOGASANA 1829699 BA | VALJI BHAI
0401924431 TAHOR
BA04017205 | VI JAYKUMAR
13 BA04018 GANDAJI
29698 BA04 | PRAJAPATI
01924473 VI SHAL
H RABHAI
PARI KH
RUTVI K
RAJNI BHAI
THAKOR
VI JAYJI
BHALAJI
THAKOR PRA
KASHSI NH
ANUPS| NH
2019 DI SCUS Nat i onal 1 Nil I BA040192
THROW 4221 PRAJAPATI
SI LVER RI NKALBEN
NATVARBHAI
2019 JAVEL| AN Nat i onal 1 Nill BA040192
THROW GOLD 4648 CHAUDHARI
ANKI TKUVAR
VI RSANGBHA
I
2019 ATHLETI C Nat i onal 1 Ni Il BA040221
BOYS , 24768 BA04 | CHAUDHARI
SHOT PUT 01924668 PARTH
HAMVER GANESHBHAI
THROW CHAUDHARI
SI LVER RONAK
TALSHI BHAI
2019 ATHLETI C Nat i onal 1 Nil I BA040192 MAL EK
BOYS 110 4755 SHAHNAVAJ
MIR ZAKI RHUSEN
HURDDLES
2019 ATHLETI C Nat i onal 1 Nill BA040172 THAKOR
BOYS 0840 GANESHIJ|
400MIR JUJARJI
HURDDELS
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

of the institution.

It

The institution has a College Student Vartul,
and it has been actively engaged in the academ ¢ and extracurricular activity
has creative and vital

committees related to academ cs and extracurricular activity. The cl ass
representatives and office bearers of the Association are the ranker students
of each class elected. They are enthusiastically involved in all
of the institution and get their

Associ ati on,

since its inception

representation in various

the activities

probl ens i nmedi ately and unhesitatingly



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNCMVE5NklRYzNTTG4rZUFrWVBkQXc9PSIsInZhbHVlIjoiUTdTZ3lSdXdSQ1MwRjN1YnhiYlkyVEVEelMwTmlJNlVjaFQ5QUJaNkIzTnNXQVNrUmZUR2hmNER1czA2aEE4YkxORHhsTm5mb3dwaXVSTUIxR0J2czJJYkpORTJhU092RzY5ZE5KOG15dEk9IiwibWFjIjoiY2NjZWM5ZDc0MDFkOGIwNWMwNDllNzkzODhkMTI3YTllZDE3ZDhjMWQzMzkyYjczMTYwYzRkZTQ0MTBjYjQwOSIsInRhZyI6IiJ9

resol ved. The stake hol ders have successfully converted the Association a very
platformby realizing the mssion and vision of the institution. It
is a mtter of pride to state that all the academ ¢ and adm nistrative
activities are very nuch student friendly. Mreover, it is acting as a link
connecting both the classroons and the society. The Associ ati on has been an
integral part of the regular academ ¢ and adninistrative decisions through the
student’s participation as follows 1.Sports and Cultural Events: Al the
students through their representatives participate in the neetings and their
opinion are carried out in the conduct of the said all events of the
institution. 2.College Devel opnent Conmittee: As per the departmenta
instructions, it is very inmportant to highlight that a student nenber of the
CDC has all rights to have a word in its neetings related to the devel opnenta
activities of the institution. 3. |QAC. Students are the nmenber of | QAC of the
institute they are free to put student, Academi c and adm nistrative rel ated
problenms in the neeting.

significant

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

88

5.4.3 — Alumni contribution during the year (in Rupees) :
2000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting once in a year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The Governing authorities of Mandal take the lead in the governance and
managenent of the institution. The Managerial Body and Executive conmmittee of
t he nmanagenent along with the Principal support day today functioning of the
Institution adm nistration. The managenent inspires the staff nenbers by its
personal interaction during get together neetings and notivates the staff to
give the best in the teaching assignnents. Authority and executive nmenbers of

Managenent are always available to guide us for overall devel opment of the
Institute. They encourage and sanction funds to utilize the funds for different
devel opnmental activities of the college. They also contribute generously in
terms of awards and recognition to deserving candi dates. The coll ege practices
decentralization and participative managenent by constituting Institution |evel
committees and assigning work to different comittee nenbers. Each conmittee is
headed by a convener and few nmenbers under the chairmanship of the Principal.

Oficial notice is issued along with the guidelines defining the roles and

responsibilities of the commttees. Policies and plans are constituted,
noni tored and eval uated by 1 QAC. The Principal, Faculty In charges, HODs,
Admi ni strative Coordinator and the various conmmittees inplenment the plans and
policies together. The staff nmenbers participating in execution of the
institutional activities are notivated and good work i s appreciated by
authority. The comrittees prepare action plans and subnmit to the principal
The committees carry out the activities and at the end of the

for

approval .




academ ¢ year the conveners submt the reports of the work done to the head of
the institution. The students representatives are also nom nated to carry out
the co-curricular and extracurricular activities. Feedbacks available fromthe
students and stakehol ders are considered for the inprovenent of the plans and
policies. The Principal constitutes different commttees at the begi nning of
each academi c year. These commttees are | QAC, Admi ssion Committee, Tine-Table
Committee, Library Commttee, Gievance Redressal Committee, Cultura

Commttee, Sports Committee, Exam nation Committee, Finance Conm ttee, Research
Commi ttee, Saptdhara, Career Quidance Centre, Wnen Devel opnment Cell, NSS, NCC
| CC etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent

The Institution is affiliated with
HNGU, Patan and has to follow the
Curricul um deci ded by the University.
More then 4 faculties are the nenber of
BCOS of our University and they play
their role in to Curriculum devel opnent
and others teacher are giving their
vi ew and opinion regarding Curricul um
devel oprent t hrough them

Institute have sufficient staff in
all the subjects and they are well
experience. W have LCD in the needed
cl ass room so teacher use it to batter
convey. Mst of the teacher use ICT in
their learning process and The teaching
staff will prepare the senester w se
teaching plan and tinme table before the
semest er commences for systematic,
effective and efficient teaching.
Faculty nenbers are encouraged to
attend faculty devel opi ng progranmnes
out side the coll ege conducted by ot her
institutions to enhance the quality of
teaching. The faculty nenbers are
encouraged to organi ze and participate
i n conferences/ sem nar/workshop

Teachi ng and Learni ng

Uni versity has introduced a system
for both Continuous interna
eval uati on(Cl E) and End Senester
evaluation (ESE). In tune with the
reforms made by the university, the
internal evaluation system of the
college is revised fromtinme to tine.
The col |l ege has introduced the CIE
system for internal marking at the
institutional level. The Institute
organi ses one internal examduring the
each senmester. The entire interna
eval uati on process involves classroom

Exam nati on and Eval uati on




evaluation, internal tests, Miltiple
choi ce question tests, Assignnents,
Sem nars, Book review, Projects, etc

Research and Devel opnent

The I QAC of Institution has
constituted a Research Conmittee to
pronote, facilitate and nonitor
research activities in the College. The
Research Committee encourages and
provi des necessary gui dance to
researchers in subnitting research
proposal s, publishing research
publications and sem nar proposal s. The
teachers are encouraged to apply for
recogni zed research CGuide of affiliated
Uni versity. The institute encourages
and facilitates the faculties for
attendi ng sem nar s/ wor kshops and
presenting their research papers.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Institute always excited to added
books, | CT equi pnents, physical and
academic infrastructure. Ever year

institute ask faculty of all the

departnent for their requirements and
according to grant commttee and
princi pal take decision to alot the
grant.

Human Resour ce Managenent

After calculating the workl oad at the
begi nning of the year, if nore teachers
are required, the government is asked
for NOC for filling teachers. The
teacher is recruited by the managenent
for the purpose of not spoiling the
study of the students till the
conpl etion of this recruitnent
process. Recrui t ment of non-teaching
staff is also done as per requirenent.
Human resource managenent is done well
by the organi zati on by naki ng proper
use of every enployee. Qur nanagenent
and principal always take care to
manage hunman resources and Mtivate
academ c and administrative staff to
participate in training and seni nars.
Care is taken to maintain cohesive
envi ronment s.

Industry Interaction / Collaboration

The 1 QAC of the Institute encourages
its faculty and students to interact
with industry in all possible ways with
the spirit of deriving nutual benefit.
MoUs and col | aborati ons are done by the
institute with the industries for
academ c and research activities as
wel | as for industrial visits.

Adm ssion of Students

Admi ssion conmittee of the college
prepares nornms as well as cut of marks
regardi ng adm ssion of the students for




each academ c session. However, being a

there are no checks at entry level. Al

governnent institution and as per the
directives of affiliating university

Govt. Rul es and regul ati ons of
reservation (SC ST/ OBC/ and others)
are taken into consideration.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Head of the Institute, | QAC and
Managenment Authority regularly
concentrate over the further
i mprovenent and qualitative performance
of the institute hence regul ar planning
of academic, administrative and
infrastructural facility is perforned
every year,and at the end of year,the
anal ysis of all functions inplenmented
i s conducted. The process of updating of
ICT in teaching, library, conputer
software systemin admnistrative w ng
etc. takes place regularly. Trainers,
Experts or resource persons are invited
to guide the staff as and when
required.

Adm ni stration

Institutional admnistrative office
is fully atom zed and all the process
is doing in Ofice Managenent Software

Fi nance and Accounts

Al'l financial and Account are
mai ntain systematically in tally ERP.9
sof t war e.

St udent Admi ssi on and Support

Though, the process of Admission is
carried out byoffline node. The
adm ssion forns and prospectus are al so
made avail abl e onthe institutiona
website. The institution provides a
prospectus with adm ssion formstating
the conplete detail of courses
avail abl e, teaching faculties, various
activities perforned, achievenents,
institutional norns, vision, mssion
and infrastructural facilities
avai l abl e. Admi ssion is given on nerit
base and first come,first served basis.
The detail regarding the dates of
adm ssion, required fees, etc. are
di spl ayed on the website and notice
board well in advance.

Exam nati on

Filling of exam nation forns,
obtai ning hall tickets, uploading of
mar ks, etc. everything has to be done

in online manner. Exam nation
coordi nator needs to supervise the
entire process of examination under the

gui dance of the principal of the




col l ege. Regul ar updates of Students
I nternal Performance to be naintained.
and The exam nations related tasks are
computerized. All the data to conduct
exanms and adnministrative activities are
managedt hr ough conputers. Results of
i nternal exans are upl oaded
online. Students’ registration formfor
exam nations and marks of interna
exans are upl oaded online by the office
staff. The hall tickets are received
online. Final examresults are nade
avai | abl e on theuniversity website. All

correspondence to University like
comuni cating the internal exan nation
results,

Uni versity exami nation forns,

etc. are partially comunicated as soft
copies and in the formof emils.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

DR B. J.
CHAUDHARI

Thr ee

Days Nati onal

Conf erence on

Rej uvenati ng
Hi gher

Education for

d obal I ndia.

NA

2000

2020

DR B. H
CHAUDHARI

Adhuni ksahi tye
Prashi sht asahi t
ye Cha
Adi kavyanam
Pr abhavah

1000

2019

DR H J.
PATEL

The
Reptresentation
of Region and
Nation in
I ndi an
Litersture

N A

1000

2020

DR S. B
PRAJAPATI

The
Reptresentation
of Region and
Nation in
I ndi an
Litersture

1000

2019

DR. R K
PATEL

Adhuni ksahi tye
Pr ashi sht asahi t
ye Cha

1000




Adi kavyanam
Pr abhavah

2020

S. P
PRAJAPATI

42nd Al |
| ndi an
Accounti ng
Conf er ence and
| nt er nati onal
Sem nar

2000

Nill

S.B. M STRY

Adhuni ksahi tye
Prashi sht asahi t
ye Cha
Adi kavyanam
Pr abhavah

1000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NATI ONAL Nill 95 Nill
SEM NAR I N 15/ 02/ 2020 |15/ 02/ 2020
ENGLI SH
2020 NATI ONAL Nill 88 Nill
SEM NAR I N 28/ 02/ 2020 |28/ 02/ 2020
GUJARATI
2020 NATI ONAL Nill 79 Nill
SEM NAR I N 28/ 02/ 2020 |28/ 02/ 2020
SANSKRI T
2020 Ni Tl ONLI NE 3 10
ADM SSI ON |02/ 03/2020 |02/ 03/ 2020
ERP
TRAI NI NG
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 2 25/ 02/ 2020 03/ 03/ 2020 6

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time




towards official tours e
Payment of deposit-1inked
i nsurance schene to the
fam ly of the enpl oyee
who dies while in service
e Encashnent of half- pay
conmut ed | eaves at
retirement, as per rules
e Rei nbur senent of
Regi stration fees for
att endi ng Conferences/
Sem nars, etc. U G Cs
Car eer Advancenent
Benefits of Senior Scale
and Sel ection/ Readers
scale to teachers  LTC
facility, as per rules -
G P.F. Advance and
withdrawal facilities, as
per Rules ¢ Pronpt
paynent of central D. A
rises. ¢ Pay Commi ssions
or UGC. scales
Retirenent benefits |ike

Gatuity, GP.F. with
i nterest, Commuted
Pensi on, Earned | eave

encashnent and Fam |y
Pensi on

towards official tours e
Paynment of deposit-Iinked
i nsurance schene to the
fam ly of the enpl oyee
who dies while in service
e Encashnent of credit
bal ance of earned | eaves
at the time of retirenent
e Encashnent of half pay
commut ed | eaves at
retirement, as per rules
e« Paynent of bonus to
nongazette staff e
Rei mbur senent of
Regi stration fees for
att endi ng Conferences/
Sem nars, etc ¢ Medical
rei mbursenment and ot her
nmedi cal facilities in
Governnent or private
hospitals, as per rules o
Government Quarters
Washi ng al | owance (for
class ‘“1V) « LTC
facility, as per rules e
G P. F. Advance and
wi t hdrawal facilities, as
per Rul es ¢ Pronpt
paynment of central D. A
rises. « Pay Conm ssions
State Level’s Scal e.
Retirement benefits like

Gatuity, GP.F. with
i nterest, Conmuted
Pensi on, Earned | eave

encashnent and Fam |y
Pensi on

22 17 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Different types of e Different types of e Vidyarthi N dhi (The
Leaves, as per Leaves, as per Fund donated by Teachers
Central / State CGovt. Central / State Covt. for BPL students to pay
Pattern « T.A D A Pattern « T.A D A fees ¢« Book Bank Schene -

CGover nnent schol arship
and G oup I nsurance
provided to all the

students of our college.
The col | ege provides
schol arships to the

students fromits Poor

Students’ Help Fund. It

is given to students who
do not have neans to
study and cone from
oppr essed/ di spossessed
backgrounds. The
Managenent hel ps such
students in paying their
educati onal costs. The
col | ege, however, acts as

a facilitator to obtain

for our students
schol arships / free ships
fromdifferent sources.
In addition to these
schenes, the college al so
conducts nedi cal and
heal t h check- ups
regularly. Al sorts of
technol ogi cal support are
provided to the students
by the college. Al the
i nfrastructural
facilities are avail able
to nmake their stay in the
col l ege confortable. The
canmpus is well guarded by
security personnel. -
Schol arship from Govt.
for SC/ST/OBC/ Differently
abl ed students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t he Account ant,

There is a nechani sm of checki ng,

finalizes the purchase of necessary equi pment and books of the Institute.
pur chases are done through a tender system The state governnent periodically

The accounts are done by Tally software so authorities can nonitor entries.
rechecki ng and crosschecki ng of accounts by
Admi ni strative Coordi nator and Princi pa

peri odi cal ly. Besides,

an arrangenent is nmade by the managenent for internal audit at |east once in a
year by C.A firm V. B. Chaudhari Associates, Mehsana. In the case of spending
of UGC grant, there is I QAC, Finance Conmittee and Library Commttee. It

Al l




al so does an external audit. The grant of state government is finalized only
after the audit. The | ast governnent audit was done in January 2019. There were
no maj or objections raised by the auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bank Of Baroda and 7000 Nati onal H ndi Day and
Prof. Kesharbhai B. Patel Poor Students hel p
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Ni Il Yes | QAC AND
Managi ng
Commi ttee of
Kher al u Tal uka
Uttar Vibhag
Kel avani Mandal

Adm nistrative Yes H GHER Yes Pur chasi ng
EDUCATI ON Committee and
DEPARTNMENT Managenent
GOVT OF GUJARAT Board and
and AND C. A Managenent
Appoi nt ed by appoi nted CA
Managi ng
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Association perforns their active role in generating the healthy
academ c environment through providing their val uabl e suggestions and feedback
for further progress of the institution. Sonetines they also offer financial
support to nmanage academ ¢ and cul tural programres. This association delivers
their selfless services for the upliftnent of institution regularly.

6.5.3 — Development programmes for support staff (at least three)

e The INFLIBNET training for Teaching Staff is organized at institute. ¢ The
training in Software and Tally is provided especially to adm nistrative staff.
* AQAR i s prepared and subnmitted regularly in tinme. The strength and weakness
of institutions are regularly reviewed. ¢ Funds are allotted under acadenic and
i nfrastructural and other required heads as per requirenent. The mai ntenance of
physi cal and academic infrastructure takes place regularly. ¢ Teaching
faculties actively participate in FDP, research related activities, Training
prograns, Sem nars, Conferences.Various programes for personality devel opnent,
Ai ds Awar eness’, Wnen’'s enpower nment, career counselling, notivationa
sessi ons, enhancenent of conmunication skills, etc. are organi zed.  Feedback
fromstudents, teachers, parents and ot her stakehol ders are collected and
reviewed every year. ¢ Experts’lectures are organized in each term, Newy
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added Software training Oientation progranme.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col | ege obtains feedback from stakehol ders (students, parent, alumi,
enpl oyers) seeking suggestions of how to inprove the performance and quality of
the institutional provisions curriculumthrough the Google form The college
prepares Acadeni c and Adm ni strative cal endars at the onset of the session with
the objective of bringing an integration of the acadenic and adm nistrative
activities. The Acadeni c cal endar hel ps in nmaking the students, parents and
faculty nmenbers aware of the eval uation processes, sem nars, excursions and
ot her acadenic and co-curricular activities in the college. The college library
has been upgraded. The library has been digitized using integrated library
managenent Software — SOUL. |1SO certificate obtained, Geen Audit of college
canmpus done

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | QAC 25/ 06/ 2019 25/ 06/ 2019 25/ 06/ 2019 13
VEETI NG

2019 | QAC 19/10/ 2019 19/10/ 2019 19/10/ 2019 13
VEETI NG

2019 | QAC 28/ 12/ 2019 28/ 12/ 2019 28/ 12/ 2019 12
MVEETI NG

2020 | QAC 15/ 04/ 2020 15/ 04/ 2020 15/ 04/ 2020 12
VEETI NG

2019 Bri dge 25/ 06/ 2019 08/ 07/ 2019 13/ 07/ 2019 438
course

Nill For mati on 25/ 06/ 2019 28/ 06/ 2019 29/ 06/ 2019 4

of wvari ous
Comm ttees

Nill Resul t 25/ 06/ 2019 15/ 07/ 2019 17/ 07/ 2019 9
Anal ysi s

Nill Wonen 19/ 10/ 2019 28/ 10/ 2019 28/ 10/ 2019 435
Enpower nment
Pr ogr anme

Nill Traffic 19/ 10/ 2019 23/ 12/ 2019 23/ 12/ 2019 197
awar eness
progr anmme

Ni Tl Academ ¢ 28/ 12/ 2019 10/ 02/ 2020 11/ 02/ 2020 5
and Admi ni st
rative Audit

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nducti on 01/ 07/ 2019 02/ 07/ 2019 204 265
pr ogr anme
Wonen 23/ 12/ 2019 23/ 12/ 2019 243 0
Enpower nent
Wnen Sexua
Har assnent
Protection
Counci| Mehsana
Program on 19/ 08/ 2019 24/ 08/ 2019 365 0
Karate training
for college
girls.
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 277 0
Wnmen’ s Day
Cel ebration
Rally on Beti 03/ 09/ 2019 09/ 09/ 2019 107 146
bachao- Bet i
padhao
Al ds 04/ 01/ 2020 04/ 01/ 2020 144 164
Awar eness
Pr ogr amre
Matru Pitru 14/ 02/ 2020 14/ 02/ 2020 87 80
Puj an
Thal assem a 17/ 02/ 2020 18/ 02/ 2020 238 277
Screeni ng canp
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Qurs is an institution located in the lap of nature with lush greenery. Every
year a tree plantation programe in entire canpus is organized in collaboration
wi th Forest Departnent. To nmanage cleanliness, separate dustbins are placed for
wet and dry garbage. Snoking is strictly prohibited in the canpus. A separate
par ki ng shade for both students and teachers has been erected. The Tenpl e of
Goddess Saraswati located in the nmiddle part is encircled with beautiful
garden. The entire canpus is plastic-free canpus. Building construction
sunlight is sufficient manner. The college building is constructed with nice
ventilation system and space hence sunlight streanms through the wi ndows during
day sufficiently. Replacenents of normal lights with LED lights. No Vehicle Day
policy. The institution has hired the services of a full-tinme plunber to ensure
that there is no water | eakage and repair work is carried out in time ¢ The
waste water of the cooler and RO plant is disposed at the garden beds to water
the pl ants.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 3
Provision for |ift Yes 1
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 15/ 01/ 2 1 Save Save En 23
020 Bird vi ronnent
Canpai gn
2020 1 1 25/ 01/ 2 1 Nat i nal vot er 278
020 Vot ers awar eness
Day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Staff and Students

15/ 06/ 2019

Al'l stakehol ders foll ow
the roles of State
govt.,/ University / UGC
i ke bodies. Principal
have power to take action
for snooth
adm ni strati on.

St akehol ders do not
complain directly to the
nmanagenent or upper
office. Staff and
students have prohibited
to snmoke and chew ng
tobacco in the canpus.
They al so help to cl ean
the campus. They al so
donot use nobil e except
energency. Staffs want to
take hi gher education
during the job they have
to take perm ssion of
managenent and hi gher
aut horities conpul sory.
St akehol ders nust fol |l ow
tinmely change the roles
by the managenent.

Pr ospect us

15/ 06/ 2019

The College strives its
best to maintain human
val ues and prof essi onal




ethics at every stage in
a transparent nmanner.
Every year a prospectus
is published and is
provi ded to students
along with the adm ssion
form The prospectus
clearly nentions the ains
and objectives, rules and
regul ati ons, courses
of fered, teaching
faculties, choices of
subj ects at UG and PG
| evel , Gover nnment
schol ar shi p schenes,
various activities
perfornmed, physica
facilities as well as
institutiona
achi evenments in acadeni c,
sports, and cultura
fields. The detail
regardi ng the
institutional standards
and devel opnment is
comuni cated to
st akehol ders regul arly.

CODE OF PROFESSI ONAL
ETH CS

15/ 06/ 2019

The code of conduct is
the soul of our
institution. The purpose
of code of conduct is to
ensure and identify what
is required and expect ed.
It applies to all nenbers
of the college. The
institutional code of
conduct pronotes wel fare
dignity and respect of
| earners, educators,
wor kers and parents. The
institution follows the
et hics and norns
i ntroduced by UGC. The
m ni mum qual i fications
for appoint ment of
teachers/ academ c staff
and their role and
responsibilities, etc.,
are executed as per
UGC/ Gover nment rul es and
regul ati on. The workl oad
allotted to teaching and
non-teaching staff is
executed properly. It has
been upl oaded on the
institute website also :
htt ps://kheral ucol | ege. or
g/ code- of - conduct/




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wrld Yoga Day 21/ 06/ 2019 21/ 06/ 2019 355
An | ndependence 15/ 08/ 2019 15/ 08/ 2019 448
Day Cel ebration
The Republic Day 26/ 01/ 2020 26/ 01/ 2020 411
Cel ebration
Worl d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 198
Day
Comunal Har nony 19/ 11/ 2019 24/ 11/ 2019 236
(canpai gn week)
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 327
Teachers’ Day 05/ 09/ 2019 05/ 09/ 2019 567
Urashankr Joshi 21/ 07/ 2019 21/ 07/ 2019 162
(Cel ebrated Poet of
Quj arati
Literarture)Birth
Anni ver sary
Zaver chand 28/ 08/ 2019 28/ 08/ 2019 203
Meghani (Nati onal
Poet of Cujarati
Literature)Birth
Anni ver sary
I nt ernati onal 21/ 02/ 2020 21/ 02/ 2020 268
Mot her Language Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation in the entire canpus is carried out every year. Dustbins to
collect wet and dry garbage are placed in the canpus. Environnmental Awareness
Programmes are regularly organized. The entire canpus is nmade plastic free
zone. Gardening in campus for beautification is maintained. The
Banyan, Asopal av, Peepal and Neemtrees are grown, especially to control the
i ssue of pollution. The institution has devel oped a Garden between Arts and
sci ence buil di ngs having various types of plants and trees ¢ The institute al so
pl anted various trees in the Botanical garden. elnstitution observed No Vehicle
Day policy as a best practiced for pollution free and dust free canpus. Al ong
with No Plastic canpai gn, G een canpus clean canpus canpaign is also foll owed
by the students and staff nmenbers ¢ Tree plantation in canpus by NSS and NCC
unit.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The Prizes to Students by Teachers: Every year we organize prize distribution
cerenony for the students who achi eved best perfornmance in study, sports, and
culture and college activities. Teaching staff individually offers the
prizes/trophy to encourage the students scoring highest marks in their subjects
in every department. ¢ Hel pi ng Hands....Happy Hel p: Educating the m nd wi thout
educating the heart is no education at all.” So to instill the ethos of noral
val ues principles and to sensitize the students, every year we help the
deprived and needy people of our area. W visit nmany slumdwellers and
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generously donate wool en cl othes, stationery, toiletries, food, nedicines and
such ot her day-to-day itens, which could give these people a decent |iving.
These efforts of the college help students realize their social and noral
duties and nake them nore sensitive towards needy who strive hard even to earn
the bare essentials of life. « Self Defence Training Progranme for Wnen:
Keeping in view the utnost inportance of the safety and security of girl
students, every year the college organizes a ‘Self Defense Training Programe’:
Suraksha Setu, Cujarat Government initiative in collaboration with Police
Headquarters, Mehsana. Through the on-canpus training canps of 15 days each,
the girl students get the confidence to handle any such situation if
encountered and learn a | ot about protection and the inmportance of noving
forward and being on the defense. ¢ Thal assem a Check-Up — Gate Way to Positive
Health: It is inportant for individuals to be aware of their Thal assemia trait
status. Therefore, Thal assenmi a Check-up is organized in order to ensure the
awar eness regardi ng the same anongst students. |t covers Sickle Cell Anem a
Check-up and Thal assemi a Check-up. (1)Title of the Practice: Wmen enpower nent
Goal : The Goal of the best practice “Wnen Enpowernent” refers to enpowering
wonmen wi th education, enploynent, decision making, self-defense and batter
health in view of an equal and just society. The context: Wnen enpowernent is
al | about giving wonen the power and control of their lives to becone anything
they want and to do what they want in situations where they were not all owed
once upon a tinme. It refers to the creation of an environnent for wonmen where
they can make decisions of their own for their personal benefits as well as for
the society. “Wnen enpowernent” and “wonen equality with men” is a universa
i ssue. Wonen enpowernent is a termthat is used to encourage, inspire and
cel ebrate wonen. It is also used to celebrate the strides that wonmen and girls
have taken in terns of gender equality, financial independence and high
confidence. The Practice: As it is the need of a society regarding the problens
of gender equity and gender discrimnation, the institution decided to practice
“Wonen Enpowernent’ as its best practice for the academ c year-2018-19. It is
decided that the term ‘wonen enpowernent should be taken as a holistic
devel opment of girls students of the Institution reflecting Vision and M ssion
of the Institution. Keeping this in mnd the various activities regardi ng wonen
enpower ment in the context of society, security, self-esteem nutrition and
psychol ogy various activities regarding girls students have been arranged.
Evi dence of Success: The nobst noticeable thing is that by adopti ng wonen
enpower ment as a best practice, the Collegiate Wnen Devel opnent Cell (CADC)
becane very active. Al the nmenbers of CWDC totally involved with zeal and
zest. The girl students of the college cane across to various aspects of the
devel opnment of their personality. Al of themtook part in each of the
activities voluntarily. It is reflected in the active participation of girl
students in various curricular and co-curricular activities of the college. The
percent age of passing out of girls is also increased in nost of the programes.
Many girl students nmet personally to the nembers of CWDC and appreciated the
activities organi zed under the title of this practice. Problenms Encountered and
Resources Required: First of all it was very difficult to infuse this concept
in the students and faculty nenbers because it is believed that so nuch have
been done in this regard in the society by the Governnent and NGOs. Apart from
that in the succession of various activities relating this practice the
education hours nust not be disturbed. Likew se the continuation of the
activities of this best practice might inbalance the co- curricular and
extracurricular activities. But the planning and organi zati on of this best
practice was so well planned that none of the said issues were raised. The
institution provided both outdoor and indoor facilities regarding the security
Infrastructure, experts and other sources for the success of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt ps://kheral ucol | ege. org/ best -practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

USE OF TECHNOLOGY It is our basic mission to nurture a scientific approach
anong students to fulfil the organizations Vision. The institution is
constantly striving to enhance the use of technology and to develop a

scientific approach anong rural students and people. Through the inplantation
of a scientific approach, this organization contributes to the devel opnent of
society and the country and makes it unique. The institution has always
preferred the use of, technology and scientific approaches in its educati onal
adm ni strative and other activities. The performance of college in this area is
nmore distinctive than other colleges. | N EDUCATI ON. ¢ Various educationa
resources have been nade available in all classroons/|aboratories under various
UGC grants in the organi zati on, such as projectors, conputers, |aptops, audio
systens etc. ¢ The NVE-ICT schene and the NAMO W-Fi schene provided internet
facility on the canmpus. The whol e canmpus has been equi pped with W-Fi using the
10 routers. ¢ Through KHERALU Col | ege Android App and | NTERNET facilities, the
students nmade avail abl e various instructions/notices, study material s,
uni versity exam papers, video lectures etc on their subjects. ¢ Sophisticated
equi pnent, software and facilities are nade available in |abs for enhancing
research and practical work. ¢ « Using PPT through the use of ICT in
educational work, nost of the organizations teachers nake the | earning process
nmore interesting and easier. |IN ADM N STRATION: ¢« The organi zati on Dynam ¢
Website provides information regarding prograns, educational and physica
facilities available, various activities, student welfare schenes, results,
etc. « The administrative office uses the data nmanagenent systemto handl e al
the personal data of students. Generating reports related to internal exans,
fees, schol arships, etc has becone easier and faster. Mreover, it is useful
for creating the general register of the institute. « A Kheralu A C Coll ege
Facebook Page has been created to regularly dissemnate information related to
exam ti net abl es, schol arshi p updates, various events and news. ¢ Various
i nformation and notices are forwarded to students via the bul k nessage system
* The Col | ege Android App allows accessing various staff notices, information
about holidays, and makes communi cation easier. ¢ The entire adm nistrative
work is conputerized by administrative office. « The Central Library is
computerized with the Soul 2.0 software. AS SOCI AL RESPONSI BI LI TY: ¢ The NSS
Unit of the institute is actively involved in the preservation of the
envi ronment, cleanliness canpai gn, and various social probes and their
solutions. ¢ To conserve the environnent, we cultivate and nurture plants and
trees of different species by nurturing a Botanical Garden.

Provide the weblink of the institution

www. kher al ucol | ege. org

8.Future Plans of Actions for Next Academic Year

Due to Corona Pandem c follow ng actions should be taken to ensure the online
study of Students ¢ Training of teachers regardi ng maki ng academni c vi deos. -«
Trai ning regardi ng create YouTube Channel s and upl oadi ng videos. ¢ Training of
teachers regarding M5 TEAM software for online teaching. ¢ Making Wiats app group
of teacher-students of each class to conmunicate easily. ¢« Aware and train
students about online teaching technology. ¢ Training of teachers-students
regarding online exam nations. ¢« To play an inportant role to create and aware
students anpbng Corona Pandem ¢ Social responsibility. ¢ To organize various co
curricular extracurricular activities online for students. ¢ To organize
finishing School Programe of CGovernment ¢ To arrange |ecture series |ocal and
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University level. ¢ Organize various student and faculty devel opnent programme -
To made placenent nore efficient. ¢ To start acadeny for conpetitive exam nation.
e To encourage student to participate in NSS/ NCC/ Culture/ Sport activities. « To
mai ntai n Bot ani cal garden. ¢ To devel op college Android application. « Mtivate
students and staff to do research activity. « To notivate PG student regarding
NET/ SLET exami nation. < Enrich library by adding new reference books/

journal /periodicals /E resources. ¢ Upgrade institutional website. ¢« To reform
exam nation pattern. ¢ To extend the work and activities of IQAC Iike skil

devel opnent. ¢ Arrange |l ecture series. ¢ To arrange workshop for newly appointed
teaching staff. ¢ Celebrating various days. ¢« To initiate various awareness

progr anme.
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