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Part A

Data of the Institution

1. Name of the Institution

THE KNS B L ARTS AND COMMERCE CCOLLEGE
KHERALU

Name of the head of the Institution

Prof. K B Pat el

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02761231096
Mobile no. 8758580606

Registered Email

kher al ucol | ege@nai | . com

Alternate Email

chaudhari bj 67@mai | . com

Address Pr of . Keshubhai Desai vidyasankul, Near
Si ddhapur Char Rasta, Anbaji Hi gh way
Kher al u

City/Town Kher al u

State/UT Guj ar at




Pincode 384325
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof.Dr.B J Chaudhari

Phone no/Alternate Phone no.

02761231096

Mobile no.

8758580606

Registered Email

chaudhari bj 67@mai | . com

Alternate Email

kher al ucol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kheral ucol | ege. or g/ wp- cont en
t/ upl oads/ 2022/ 05/ AQAR- YEAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kheralucoll ege. org/ wp-content/u

pl oads/ 2020/ 12/ Academ c-
Cal andar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.29 2009 08- Mar - 2009 07- Mar-2014
6. Date of Establishment of IQAC 11-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://kheralucollege.org/wp-content/uploads/2022/05/AQAR-YEAR-2017-18.pdf
https://kheralucollege.org/wp-content/uploads/2022/05/AQAR-YEAR-2017-18.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2018-19.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Timely Subm ssion of 01- Apr-2019 2

Al SHE Report 5

Conpr ehensi ve Feedback 11- Feb-2019 800

Mechani sm 14

Regul ar Meeting of | QAC 25- Apr-2019 32
4

Preparation of Academ c 16- Jun- 2018 42

Cal ender 4

Car eer Gui dance 13-Jul - 2018 245
2

Wnen Enpower ment 05-Jan- 2019 233

Pr ogr ame 6

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

I nstitution UDI SHA State 2018 20000
PLACEMENT Gover nnment 256

I nstitution Sapt adhar a State 2018 20000
Gover nnment 256

I nstitution NSS State 2018 75000
Gover nnent 256

I nstitution Mai nt enance State 2019 785000
Gover nnment 256

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndUVGpjUE5BY1hNM3FiaDFnS0xsZWc9PSIsInZhbHVlIjoiNkhheUpWYW5FVnJzWGNTK1VITWZEdlRpUVVnRlkwYUtIa0xuWFAxYzhQd3FqcUJlT2pvUlgyRDc3MlNQYVV3K0Q0eVgzcXJYMGNwU1creTdZRFFvZG5jSnJiUktOcm1vckpjVG9oVjB2STQ9IiwibWFjIjoiNTYzYjNjNDQzNjVlZjJkOTRhOTcxZDkzZDFmMDQwODk2YmY5YmU0Y2VkNjgyNTIyNzI3ZThmZjFlZmEyZWI3OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV4L21GTmpNcU5hd1RBejBWdFpMYnc9PSIsInZhbHVlIjoiVUs5RzU5ZElpZ2U1L0MxWjdobnplWm9iaVBwVWZQYTBPMDVodXdOcjdIQWp0L2NQekdjbTZabnAzNWtkdWpERGpxU0hZVmt1b2ViYTNzNmcveWhzcXBiVGZGTlZKLzMyUjlDSU9ZUUw5MTA9IiwibWFjIjoiNjlmZWNmMjAzZjNmY2U2ZmNlNmM1YzkyNTRlYjM1MDliMDc5YWZlYjg3NjM4NTYzYmE2YzRhYTAyNGE3NDYzZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBJUEpaT3dvSW5JK0J1NGpYV2N5Y3c9PSIsInZhbHVlIjoibTc2VjJiUWhuZzJaUlpaVjkvc3dnUi9oTk1sZEhTTlVOeTY3VmpRckFNbFFZam8wcTlYZHZlQ1l4eEJoMlYzUnBZYW0yZ3FqK0oxWThPejlkMUpjNlE9PSIsIm1hYyI6ImMzYWY0Zjc0ZjYxY2YzODQxNDRjM2RmNDE2Nzk4NmMwNmM5ZWE0ODcyYjFiZmJiMGQyNzRkOGE3Y2E4NDZhMDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhNeFp5cDRwQmVBakhwb0RCUVBqWHc9PSIsInZhbHVlIjoiZUQxSlFyOVkwM3ozY2NQd1RvRjZUYUZsQk9tbEFNZ3dHc3Y1eUptY044Yk1GdjE5K2JqWWFWdldsVFNzaXR2R2ZEbDJhMVZVV3VOamtva1VQb1BJWFE9PSIsIm1hYyI6ImE2YzIwZTQ2MzEwOTE2ZDdiMzkyMjMzOTBmMDQ5NDU4YzU2NGQ0MTczOWE1NWY0ZjFkOTI1N2U5ZDRhZjhiNDUiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of
the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prospectus for Students Academ c Cal endar Wl cone cuntxrientation, and Val ediction
and Felicitation Programmes Gui dance and Coachi ng C asses for Conpetitive

Exam nati ons GPSC, GSSEB, Bank Exam Book Bank Yojana During the year Two | ectures
and Karate Coaching had organi sed for wonmen enpower ment Youth Cooperative

Trai ning course Each department invited expert fromoutside twice in a year.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Formati on of Various Comm ttees

New Comm ttees were fornmed and all
conmi ttees worked very well

Academ c¢ Cal endar

prepared acadeni c cal endar for the year

Research Activities

Faculties took part in FDP and publish
their research papers in various
journals and conferences in

Car eer Cui dance Cel |

The Career guidance cell nade the
students participate in career guidance
sem nars and Personal ity devel opnent
progranmees conducted in college during
the year

| CT in Teaching | earning process

Maxi mum t eachers had use ICT in
Cl assroom Teachi ng

Wonen enpower nent progr anme

During the year Two expert |ectures and
a week Karate Coaching had organi sed
for wonmen enpower nent

Sports, NSS and NCC events

Various Sports, NCC and NSS events were
organi sed during the year by respective
units and prepared students for

Uni versity, and State and Nati onal

Level Competitions

Extension Activities

Various extension activities were
organi sed in oue institution during the
year

Val ue Based educati on progranmres

For Val ue based education an expert
| ecture organi sed

NSS Annual Canp

A week Annual canp of NSS organised in
vill age Dalisana

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxrblNPcnpwVXZWQnFseTdmSzU5WWc9PSIsInZhbHVlIjoiNGJkaTdodzRWa2xubnI5d3VtSGI2YUs0eUhBRzhnUVp2RXhJajNoMDFVK1p5dUhzaUprN2Mrci9EOWxaUi8vZW5icktaVGVkY24rY2YvK1hxZ3dQSWc9PSIsIm1hYyI6IjdjOGNjY2RiMjViZTMxOGViNTRmODJjOGI0Mjk5M2QzNGFlNzA1NWRiNTE4OTdmNjQxMjViZWMwYWM3ZTE4ZjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllseTNFaWRrN2dUc1AyTzJablJ4N0E9PSIsInZhbHVlIjoiVlVDbGdyb0F2T2tnZzhHWkZyK2twYkcvRmNpTGVqL01VWGYxOS81RHdLZTJGRkZacThTbWRTSzQvZitUcTFuWVJiejdRbFl0SjlHcXMzTzEvWWVGYXc9PSIsIm1hYyI6IjNmOTk5NjNhYjY2Y2RmY2I2MjE2NmFiMTFjNzM2NWMyOTA5NjQ4ZGQ5NzFlYTNiYzllNWI5NzkzOTg5NjRkYWMiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Gover ni ng Body Managenent 19-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 01- Apr-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The KNSBL Arts and Commerce Col |l ege
Kheral u makes use of nanagenent
information system for dissem nating
the information and for the

coordi nati on anong the various

st akehol ders of the institute.
Managenent information systemis used
at various levels. Mdule 1

adm ni stration: The necessary
information is uploaded and

communi cated to all the stakehol ders on
the coll ege website

www. kher al ucol | ege. org For

di ssem nating informati on anong the
staff nenbers of the institute their
emai | accounts are used. Email is used
by principal and office bearers to
convey the necessary information
regardi ng the various policies,

deci sions, information and inportant
announcenent of the institute. The
institute has 40conmputers wi th Internet
connection and free WFi facility.

Br oadband connection is al so nade
avai |l able. Bionetrics attendance system
for all the staff nenbers has been
installed by the institute. Mdule 2

Pl anni ng and devel opnent: | QAC,

adm ni strative section, UGC committee,
col | ege devel opnent conmittee, research
comrittee ,etc. conmittees regularly
visit the inmportant websites |ike the
parent University website, UGC and NAAC




website, Director of Hi gher Education
website,etc. for the |atest updates in
hi gher education. The institute
regularly submts data for National

I nstitutional Ranking Framework , all

I ndia Survey on Hi gher Education ,
Annual Quality Assurance report (AQAR )
etc.. Mdule 3 accounting and Fi nance:
Col | ege Managenent System (CMS)is used
by the institute for accounting and
financial purposes. In it salary and

ot her paynent details of the teaching
and non teaching staff of the institute
are maintained. It is also used for the
mai nt enance of students schol arship
details. Mdule 4 Student Adm ssion and
Support: MS is used to maintain
student enrollnment data. Student data

i s maintained caste wi se, subject wise

,course wise, etc. in detail. MSis
al so used for adm ssion process of the
students, for filling of examfornms, to

i ssue certificates like transfer
certificate, Bonafide certificate,

etc.. Most of the tines the students
are notified through email and SMS
regardi ng necessary information. Mdul e
5 Library Automation: The institute
library is fully automated. It has SOUL
software , online public access

cat al ogue OPAC and N I|i st.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

As our college is affiliated to Hem North Gujarat University, Patan, it has to
teach the curriculumfraned by the University. However, sone of our faculty
menbers participate in framng of syllabi as Board of Studies as well as
menbers of syllabus franming conmittee of the University. Sonme of the faculty
menbers participate actively in the workshops on revised syllabus and
communi cated their suggestions on revised syllabus orally. The curricul um
focuses on enployability, entrepreneurship and skill devel opnent. The
curriculumis operationalized within the overall franmework provided. Acadenic
Cal endar is prepared by the college which helps the institution to ensure
ef fective curriculumdelivery and the college visualizes the way of the
curriculumwhich has to be carried out. At the same, prospectus of the college
provi des i nformation about various working conmittees of the college, the
vi sion, mssion and goals, faculties and subjects available in the coll ege.
Prospectus al so provides information about U G C. approved ‘Career Oriented
Courses’, Lead College Activities, Career and Counselling Cell, Personality
Devel opnent Cell, C.C.T.V. control, No Vehicle Day, Renedial Teaching, Skills
and Entrepreneurship Devel opment Cell, Cycle -Bank, Commerce Lab, Future plans
of the college, instructions about admi ssion rules and regul ations, Fee




structure, significant features of the college etc. The teachers maintain
‘Academic Diary’. The format of the diary contains individual Tine-Table,
Annual Teaching Plan, |ist of Textbooks and Reference books, C ass —wi se and
Subj ect - wi se teaching/practical plan, lectures or teaching duties according to
U G C Norms, Exam nation related work, Co-curricular, Extension and
Pr of essi onal devel opnent related activities; Research and Acadenic
Contributions and Awards/ Certificates won by teachers are maintai ned. Besides,
our col |l ege conducts semnars, orals, unit tests for internal evaluation and
senmest er exam nations according to the schedul e provided by University. Heads
of Departnents conduct Departnental neetings. They nmaintain proceedi ngs of the
nmeetings. Accordingly, they plan about teaching and conducting vari ous
activities by the Departnents. Besides, two neetings of teaching and non-
teaching staff are conducted. In neetings, Principal takes review of all the
aspects of teaching and extracurricular activities and provi des val uabl e
gui dance and instructions. Meetings of College Devel opnent Committee are
organi zed twice in an acadenic year. In the neetings, the managenent takes
review of all the activities conducted in the college. The information is
provi ded to the Managenent about the activities undertaken during the academ c
year. The managenent extends its support and gui dance to inplenent the
activities effectively and successfully. In this way, our institution ensures
effective curriculumdelivery through a well-planned and docunented process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yout h NA 15/ 06/ 2018 7 Qperati ve
Cooperati ve Cooperative Managenent
Tr ai ni ng Sect or

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Gujarati, Engli sh, 15/ 06/ 2018
Econoni cs, Soci ol ogy,
H story
VA English, Gujarati 15/ 06/ 2018
BCom Account ancy 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 62 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




Life In Bhagvad Gta 15/ 06/ 2018 77

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Soci ol ogy 126

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on curriculumis planned on two | evels student’s feedback and parent’s
feedback. The faculty menbers collect feedback from students and parents. The
Feedback Comrittee prepares the paraneters after brainstorm ng and a

compr ehensi ve feedback for students and parents is franmed. The paraneters

sel ected are related to curriculum Al the aspects relevant to curricul um such
as the scope of syllabus, its practical use, difficulty level, relevance to job
mar ket are eval uated. Mreover, at Institutional level, tinely and effective
delivery of curriculum availability of adequate teaching |earning resources,
cocurricular activities to strengthen the teaching | earning process etc. are
eval uated. For parents, the feedback paraneters are franed seeking the opinion
of parents regarding ICT learning resources, library, infrastructure, interna
eval uation pattern and suggestions for future devel opment. The feedback is
collected offline and online. Feedback forns are distributed to students and
parents. After obtaining feedback, it is scrutinized and anal yzed. The weak

poi nts and strong points are enlisted. Simlarly, the opinions and suggestions
of parents and students are also taken into consideration. The faculty nenbers
put forth the points before the higher authority and I QAC for further

di scussion and action. 1QAC, while preparing Action Plan considers the
suggestions of parents and students. The suggestions for quality enhancenent
are included in the Action Plan and further in the course of tinme, sincere
efforts are taken to inplement themto achieve quality education. This feedback
system provi des students and parents a platformto express their views and

opi nions. ldeas are received for academ c inprovisation. Students and parents
get aware about curriculumrevision and its significance. It notivates

st akehol ders to think about educational changes and active participation in the
process. Teacher’'s feedback: The curriculumof affiliated colleges is franed at
University level by Board of Studies of various courses. The draft of newy
franed syl labus is nade avail able on the Wbsite of University for the perusa
of the faculty nenbers. After studying the draft closely, if the faculty nenber
di sapproves or finds anything inpracticable or obsolete or dissatisfactory, he
gi ves feedback to concerned BOS. The BOS nenber rethinks about the draft. Then,
if necessary, nodifications are nade and then the curriculumdraft is
finalized. Teacher’s feedback about curriculumplays a vital role in syllabus




fram ng.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Guj arati, 1080 908 908
Engl i sh,
Economi cs,
Soci ol ogy,
H story
VA GQuj arati, 180 68 68
Engli sh
BCom Account ancy 130 85 85
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2206 123 18 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 16 16 16 16 16

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are rural bound and from village area. The general awareness levels of these students are
comparatively less. The faculty members are assigned with the responsibility of counseling and mentoring. The
mentor mentee assignment is put into practice immediately after the admission process is over. Each mentor is

allocated near about 45 students (mentee).The mentor is serving as an extended parent for the students. The
mentor is in close contact with the mentee. They guide them with their studies and extracurricular activities. They
listen student’s information like their personal details, hobbies, strength, weakness and academic performance
etc in the 12th standard. After listening all necessary information, Mentors guide and counsel to the students as
per their need. Mentors seek guidance from the authorities when required and also communicate with fellow
faculties regarding mentee’s strength and weakness so as to make them develop their area of interest by
participating in various academic, curricular and extracurricular activities conducted by the college. The mentor
mentee relationship goes beyond the realm of only curriculum and syllabus and also encompasses the personal
lives of the students. Through the discussions with various faculties, it is understood that this process helps to
solve problems of the students both inside and outside the classroom. Every student is mentored when needed
on various topics through personal interest shown in their welfare. The participation of mentee in various



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxyendxSXMrNlh1V3UvQ0FXWDdXcEE9PSIsInZhbHVlIjoiMXlrb2t2SEtSYUtPNFNyMG5ienVGZmszd21mOTRGcEo1U1FkTDdtOVN5T3VzOEdjTjEvNDFtRW9WVGwrSDRETWZtMy8wYnlEb0hzdUYxUWtGbzNxNVE9PSIsIm1hYyI6IjQwMjczZjQ2NjI0MjBkNjI2ZWUyODEwNWVmYWM5NTJhYWMwMjBjN2Y0NWQ0NGQyYzIxNTQzMGJlNzA3MDkxNmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNod1VaL3hOMm1GbzZlOWErT3I5TXc9PSIsInZhbHVlIjoiSDVHRjNJaGphV2NoQXN0eE5XR3MzOFR5aExCa05HTnZlOFM0bG80MjBoY3l4MHBrcEpaM3hUL29aTk40VmdiNDREVnp3MWZtV2tCeTR5SXdVV1R0c2c9PSIsIm1hYyI6IjYxOWFmNzkxNGNiMWJjNzY3MzgzODUxNDNjNDE1YzdhOTBkNzE2NGViYzJjMzgwMWQyOTQwZjAzNWIyMWJiYjYiLCJ0YWciOiIifQ==

activities empowers them and inculcates value of self worth and responsibility. The students have shown much
excitement and enthusiasm in engaging with the larger community, where the college has also extended its
resources. Thus, the institution has a healthy environment for free dialogues between the teachers and the
students. The close bonding between mentor and mentee also gets developed through a variety of works and
activities in different programs like Independence Day, The Republic Day, various functions related to national
heroes, debates, seminars, exhibitions, wallpapers, magazines, educational tours, industrial visit, workshops,
competitions like poster presentation, flower decoration, quiz, essay writing, elocution, poetry reading etc. The
main objective and focus of this program is to build self confidence and to create a good Indian citizen: « It helps
each student in taking right decision for their academic and personal growth. « In addition, counselling and
mentoring will help to boost students’ morale and improve their learning abilities. « Each counsellor is
responsible for guiding about 45students of a class. ¢ The faculties listen to their problems both academic and
personal which hinder their learning abilities. « The Mentors are appointed to meet the needs of the slow and
advanced learners. Mentoring Activities: « College conducted induction program for 1st year students on the
following topics — Introduction of college Various activities being conducted by the college and faculties
Examination pattern Career Opportunities Health and Stress Management « Arts and Commerce faculty teacher
guides 2nd and 3rd year students about specialized Subjects during their curriculum and career opportunities
related to those subjects.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2329 24

1: 97

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

13 5

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B A SEM VI /2018 27/ 03/ 2019 15/ 05/ 2019
BCom B COM SEM VI / 2018 27/ 03/ 2019 27/ 04/ 2019
VA M A M A/ 2018 12/ 04/ 2019 28/ 05/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nt er nal

at the beginning of the college. It

Assessment of performance is a key part of teaching and | earning process.
Exami nation Conmittee is prepared to take care of CIE. Students are
made aware of the evaluation process through Academnmic Calendar with ClE dates

is displayed on the Notice Board and

The




informed to the students. After seeing the performance of the student, the

Princi pal gives necessary feedback to the concerned faculty nenbers. The
Princi pal conducts departnment wi se neetings to give necessary feedback for the
i mprovenment of student’s performance. Wienever necessary the faculty shal
recommend the visit of the parent to the college for a discussion about the
student’s performance. The senior faculty nmenbers appointed by the University
act as the nmenber of Board of Studies suggest evaluation reforns and di scuss
any di screpancy in the passing board neeting. The students are informed of the
reappearing, recounting, revaluation schene available to them Retotaling is
permitted for students who apply for it within the stipulated tinme on paynent
of prescribed fees. Revaluation is pernitted only for the papers witten in
regul ar exam nations and not for rehearsal exam nations. External exam nations
of two and half hours duration are conducted at the end of every senester for
all theory papers .The students should satisfy the eligibility criteria of 80
attendance in each senmester to appear for University Exam nation. To nake the
students aware of senester exans, midterm senester examis conducted. The
m dt erm exami nations help |earners to update their know edge and help themto
catch up with their peers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institution has its own academ c cal endar. At the begi nning of the acadenic
year, students are instructed about the acadenic cal endar relevant to the
internal, mdterm practical exam nations conducted in the college. The
academ c cal endar contains the relevant information regarding the teaching
| earni ng schedule, various activities, tentative dates of interna
exam nati ons, sem nars, exam nations etc. The arrangenment of internal
exam nation for all Senesters is done by Internal College Exam nation
Conmmittee. Qur college is punctual to conduct the internal exam nations.
Assessment nmethod is used to nonitor and measure |earning after teaching.
Assessnent and performance of student’s learning is done using with mdterm
exam nations, assignnents, projects, unit tests, practical exaninations etc.
whi ch are conducted in the first and second senester as per the schedule. After
the assessnment of midterm exam nations, answer papers are returned to the
students for their keen observations to understand their m stakes. They are
directed properly as per the performance by the subject teachers. Al the
answer papers are collected by faculty after the mnute observation of the
students. In the first and second term of the academ c year, mdterm
exam nations are taken. It hel ps the students how to wite proper answers in
the university exam nations and it helps to uplift students’ overall acadenic
performance. It helps in enhancing the result of the college. In short, the
practice of m dterm exam nations prepares the students confident enough to face
the semester exam nations conducted by the university. Thus, the academc
cal endar of the college plays vital role in creating awareness regardi ng
exam nations and other activities..

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kheral ucol | ege. or g/ wp- cont ent / upl oads/ 2020/ 11/ PCs- PSOs- COs- Kher al u-
Col | ege. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf
https://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf

examination
B A SEM VI BA GUIJARATI 476 346 72.68
/ ENG.I SH /
ECONOM CS /
H STORY /
SOCl OLOGY
B COM SEM BCom 86 62 72.9
Vi ACCOUNTANCY
M A MA ENGLI SH / 52 40 76. 92
GUJARATI
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kheral ucol |l ege. org/ wp- cont ent / upl oads/ 2022/ 05/ FEEDBACK-

ANALYSI SC- 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her
t han conpul sory
by the
Uni versity)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 2 N A 0 0
Resear ch

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

N A

N A

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
N A N A N A Nill N A
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://kheralucollege.org/wp-content/uploads/2022/05/FEEDBACK-ANALYSISC-2018-19.pdf
https://kheralucollege.org/wp-content/uploads/2022/05/FEEDBACK-ANALYSISC-2018-19.pdf

State

National

International

1

3

4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ENGLI SH

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ENGLI SH 9 0
I nt er nati onal ECONOM CS 1 0
Nat i onal SANSKRI T 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 2
SANSKRI T 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 9 6 2
nar s/ Wor kshops
Present ed 1 6 0 0
papers
Resour ce 1 0 0 0
per sons

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllDMTJ5ems2UElkZHJMci84QTlFY0E9PSIsInZhbHVlIjoiSUJzRlF0MWtla0VNUzdsWnpOY1UyU2NJa2dPTGJ1N0NjWXAyRUJsNzMxdno0ZCtlSk5BRUpGWk1BWHQ3WUVJcTY5S2Z3SVJxOWJlUm9BU0dzK21kbEJQU2VpWTZxNktWNEU4cUV4SkhOTDZncUo5Z1gxRUFDZHhjSDhuRkthdkEiLCJtYWMiOiI4NTgwZDUyNGRiM2Y4ZGFhZWIzZTIxYWFlYjNjMWY1ZmMzNmUxY2JlNjQyZGE0NGQ0YTAxNmE0MGFlY2JmNTZiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9ud2piaFFOVjJjZ3JncW96ZS9rbUE9PSIsInZhbHVlIjoiczFvbmVNOFV1TVBBaEhJdktURWw3TktLT0pVOXZSQjFxS2VGa2YvNU4zN2pzc1BpNjF6WlBrcFpMMTN5NzFpREJEdDRKNjFWNU51UDluc1Q4Zi9MOXlpL2pwcytNOWZxc3R4d2pMMnF2cGs9IiwibWFjIjoiYWFkZTMyOTk4MzNkOWNjMzk1ZGYwMzdlOGFjY2JmNTlhMDBlNDMzY2NlZTBjMGEwMGM4NjM3ZjAyNGNiNWI2OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktZVVFvUWp3SjB3ZHhrVjZGN2J1MEE9PSIsInZhbHVlIjoiY2FRUlNvMjRGZm5YVG4raG9qL2MrcWRQUmVTSzBoUWlMU3p3eVM5SjY5UkdRaVo4amRYZWZsOVdBRjY4bHliNklMTUh4Sm1DbWRXUSt4TzNZKzREc2tCSFdDN0ZSMndaSlB5bFBGNjFRaWoycTFsdmFvSHExOTdvc0s1anpxWGEiLCJtYWMiOiI0YzZiMmZmOTA0NWNlNzk5ZTk5YjliZTRkMzZkZWM2ZTRhY2RjN2I3NmQ5N2Y5MGQ1N2RlMjgyYzk2Yjg4M2I4IiwidGFnIjoiIn0=

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Thal assem a NSS and Red Cross 15 426
Soci ety
Soci al Servi ce- NSS 4 100
Speci al Canp
I nt er nati onal NSS/ NCC 20 478
Yoga Day
Cl eanli ness Drive NSS/ NCC 14 267
Cel ebrati on of NSS/ NCC 9 465
Rakshabandhan
Worl d Envi ronnent NSS/ NCC 8 241
Day
Wonen Enpower nent CWDC and Cuj ar at 5 285
Progr amme State Wnen
Security Council
Tree Pl antation NSS/ NCC 6 80
KARG L VI JAY NSS/ NCC 6 213
DI WAS

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

Certificate of
Recogni tion

Dal i sana Gram
Panchayat

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NS S Awar eness 9 396
about
Cl eanliness and
Heal th
Anti -Tobacco District Awar eness 6 586
Day program Panchayat regarding Evil
Heal t h Ef fects of
Depar t ment Tobacco to
Mehsana Heal t h
Vot ers CGover nnent of Vot ers 5 644
Awar eness Guj ar at Awar eness
Pl edge



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklwQlNLRjZZTnlKN054WGh0ZHpkVGc9PSIsInZhbHVlIjoiMTBvN1phcnZZckVoSXBFanFCL1g3VWx5TjlUbG5majY3TE9rS3NDWUJsVE1RS2VwZnIySVdKb2RmRVlsSzU1TVQ3TkF2Y1h6ZG5qY3A0MElWdVVodnc9PSIsIm1hYyI6ImRiNWM5ZjE1MWM1MjRkZTIwZjllYWY5NDdlOTUyNjQyOTE1ZmU5MjQwMWMyNjJmYjg0ZGQxZTM0ZWM4NGM5YjYiLCJ0YWciOiIifQ==

Ai ds Red Cross Ai ds 4 205
Awar eness Society / RED Awar eness
RI BBON CLUB Pr ogr amre

Wnen’ s Legal Bar Counci | Legal 4 345
Awar eness of Kheralu / Gui dance

QWDC

Wonen Wnen Sexual Anti - Sexual 5 335
Enmpower nent Har assnent Har assnent
Pr ogr anme Protection Gui dance

Counci |,
Mehsana / CWDC
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

N COVMERCE COLLEGE
VI SNAGAR

Nature of activity Participant Source of financial support Duration
Visit to MIKk 70 I nstitutional 1
Chilling Centre for
Under st andi ng of
Cooperati ve Society
C C MAHI LA AND C 65 I nstitutional 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

partnering
institution/
industry

with contact
details

Name of the Duration From

/research lab

Duration To

Participant

Exposure
to I ndustry
requirenments

I nt eraction

M LK
CHI LLI NG
CENTRE
KHERALU

20/ 08/ 2018

25/ 08/ 2018

70

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

N COVMERCE COLLEGE
VI SNAGAR

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
C C MAHI LA AND C 04/ 09/ 2017 Academ ¢ 65

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhSNGJkY0Z6ZDU4UnU4cFo1S240cXc9PSIsInZhbHVlIjoiSkNlNHM5WWJBaXEyd0pQT1JWVEhvMkljdTBhY2p4c3p1emJEb0V1aXVEeDFMNDZMcHRqRVcyckI2MXRHa1RxV0JsS3lKUkxWQnFaUUVkL2NmNDN4Z256MHBpVjBiVkVsRDAyQmFVNVZ0K1gyTEVyb1R5eTdpVGxPeFJEZnNWRHYiLCJtYWMiOiI5Y2QwYzQwMjc1MWIyMmFmZmYzNWMyYjg2MWE4MTQ5NzFlYzU0Mjc1MzM3OTQ4N2MxMWNjNDkwMDI1ZjQzMmMwIiwidGFnIjoiIn0=

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2550000 2539820
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2.0 Partially 2.0.012 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6205 51805617 320 36770 6525 51842387
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 1 10 4 1 4 100 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlJbk41SDczVFFjbjhxZ2pvK3drS2c9PSIsInZhbHVlIjoiK0MzWkVsam9wSlJNSDlGNk5JRXdyb1JQOHdlczRhekZkVDNkVUVtTnhHNGV5UmxKejZXVFdydnhnT0FGZkp5VU5mc0hFUEpzNmF2VDhDRUtmZHBVOFR2OGladGNWUk1aVXJ6ekVuRU91elk9IiwibWFjIjoiM2M3YzAwYTg0OGFlZTdmZjc1YTQ5ZjQ5OGY5YjNmMTM5ZjRjZGIxYmJjMjZiYWEzZjk5Y2I0MTlkOWRiMjI5OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwyeGpSZkQzOE5XVmlHVlFxU1FBOGc9PSIsInZhbHVlIjoia3A2WFc2dnVXd2RWOEQ1VU81MEc0SnAxc0Nxc2pyWEpRVHpFRlRhT0FHYTNabVN6NFd4eWpoaWUzTnJ5ODQ3Sk1IYWlNM2JnYXpENGNHSUthQ0hocUE9PSIsIm1hYyI6ImNkODg4OTg4YTIyYmM3MjhkZTNkNjg3MWFjNmRkZGFiODM5ZDAwYzQ1MTNkYWI5MmFkMGI5NmRkMjU5MmE3ZjciLCJ0YWciOiIifQ==

g

Added

0

0 0

100

Tot al

48

10

4

1 4

200

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

UGC NETWORK RESOURCE CENTRE
https://ww. yout ube. comi @heKNSBLArt sCo
nmer ceCol | egeKhe/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on Assigned budget on Expenditure incurredon
maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur policies and procedures for maintaining and utilizing our assets stem
fromthe basic phil osophy that the asset is useful if it is maintained
properly, and it is up to us to nake sure it is in usable condition — or to
take action. (1) Wt first created a List of the Facilities that the College was
havi ng, and then the Register of all the Assets and Equi pnent in the Coll ege,
normal |y known as the Dead Stock Register. This had to be done as the old one
was worn out. (2) Al equipnment and assets were classified with the respective
Facilities or Units of the College. (3) Then this Register was updated and
verified physically. (4) Any discrepancies were resolved. Sone itens had been
lent out to other institutions and were brought back. A few itens could not be
traced, and were finally marked as “Mssing” in the Register. (5) Fromthese,
separate |lists were nade about the mai ntenance needs of the assets, and
respective Mintenance Schedul es were drawn up. (6) Then a Mi ntenance Cal endar
was drawn up, which gives advance warni ng of the upcom ng mai ntenance needs of
the different equipnent, assets and facilities, so that the needs can be
addressed as Preventive Maintenance. This helps us in three ways: (i) it
m ni m ses the chance of accidents, harmand damage (ii) it mnimses the
repairs cost (iii) it makes the equi pnent available for a |longer tine (the
“uptime”) (iv) it prolongs the life of the asset. (7) Things do break down
unexpectedly. So, over and above the Mintenance Cal endar, all people concerned
with any assets, or when they use any equi pnent, are trained to give the object
a | ook-over whenever they use it, preferably before using it as well as after
the use, before packing it for storage. Any potential damage seen at this stage
is reported to the concerned person, who is enpowered to act on this
i mredi ately, further mnimzing the chances of breakdown, and consequent harm
damages or disruption. (8) Any asset not usable for a period pending repairs is
| abel ed so very prominently, or with a clear warning for its use, so that it
may not harmthe user, and further damage may be avoided. (9) Finally, if the
asset is found repairable, it is renoved fromthe regular facilities, and
di sposed of f as and when appropriate. There is a process specified for this



https://www.youtube.com/@TheKNSBLArtsCommerceCollegeKhe/videos
https://www.youtube.com/@TheKNSBLArtsCommerceCollegeKhe/videos

al so, depending on the Disposal Process specified by the manufacturer.

https://kheralucollege.org/procedure-and-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor Student 15 43000
frominstitution Vi dhyart hi Kal yan
Ni dhi
Fi nanci al Support
from Ot her Sources
a) Nati onal OBC/ SC/ ST/ M norii t 1610 5212500
i es/ Handi capped
SCHCOLARSHI P by
Gover nnent
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 17/ 12/ 2018 357 Institution /
Local
Tour to Nadabet 05/ 10/ 2018 55 Institution /
| ndo- Pak Boar der Local
Vi si t
Wonen Enpower nent 11/ 01/ 2019 344 Wnen Sexual
Har assnent
Protection Council,
Mehsana and Bar
Counci|l O Kheralu
Yoga 21/ 06/ 2018 465 Br ahmakumari es/
| ocal Yoga Team of
Col | ege
Red Ri bbon C ub 21/ 01/ 2019 87 Red Ri bbon C ub
Mehsana
Yout h Cooperative 06/ 08/ 2018 72 Gujarat State
Trai ni ng Course Cooper ati ve Uni on,
Ahnedabad
Tree Pl antation 22/ 08/ 2018 144 For est Depart nment
and NSS
Bri dge Course in 03/ 07/ 2018 502 Institution
Mai n
Subj ect s-- Engl i sh,
Econoni cs,
Gujarati, Commerce
Per sonal 16/ 07/ 2018 182 Institution /
Counsel I i ng and Local



https://kheralucollege.org/procedure-and-policy/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldaTEhCMjVZNDYzMjF3cjFmZFIyaGc9PSIsInZhbHVlIjoiR3BSS3htL2UyQ1N4QW9PelV6eGdRNUh3UE9sb0R4Y3hpRStyNTFLRzM0Y0c4b1EyeXlkd1BkTGpRTWxSRWpsNy9HRzl2WllGaUMwZk8vcEg1T1VWNGc9PSIsIm1hYyI6Ijk0ZGE0OTRiMGU1NDRmNjNlMGQwNTVjYTllYmQyYzE5ZjU2ZGQyOTc4NTBlMWZhYzRjNWYyMjc0NDNkODlkMzUiLCJ0YWciOiIifQ==

Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET/ SET 22 22 0 0
Crash Course
2019 Coachi ng 322 322 0 0
Class for
Entry into
Service for
SC/ ST/ OBC/'M
norities
2018 59 59 0 0
Conpetitive
Exam nati on
Preparation
2019 Car eer 184 184 0 0
Counsel I'i ng
Sem nar
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 GOVT OF 138 0
GUIJARAT
EDUCATI ON
DEPARTMENT
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 407 B A Engli sh, The K N S M A



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlkvQ2hkbFlzQTJkd2FwUnpaT0hzQkE9PSIsInZhbHVlIjoiNEIxaVRMRFV5UjFaK25VN1ZOODVFQUF3a1l2dUdtcGNON2FpdHpHWjF3KzV3RUZIQ2xvampWc0JaazJpd09zdUJieFRPWFNYK05kYURpQVN6RWhKU0trMmVoOXZlVUNiK1BHL1FoUVJaWWs9IiwibWFjIjoiMmNhNzFiMjJlM2RmNWJjZjlmY2JmNzE0NzIyNjkwOThkM2Q3NGM3OGMzMDQ4Yjg3Mzk3N2I1NGM0YzFjNmIzMSIsInRhZyI6IiJ9
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural - Saptdhara Institutional Level 126
Song Solo - Sol o I nter Coll ege- 45
Character Acting - Skit - Uni versity Level
Group Song - Mne -
Rel i gi ous Song (Bhaj ans)
- El oquence Conpetition -
Essay Conpetition -
Rangoli - painting
Yad Karo Kurbani 15 Institutional Level 27
days cel ebration -
El oquence - Esaay -
Rangoli - Painting
Sports- Cross Country - Inter Coll ege- 92
Bal | Badm nton - Uni versity Level
Athletics - Yoga
Conmuni ty Soci al Institutional Level 87
Service- Cleanliness in
Vil |l age
ESSAY COWPETI TI ON Intitutional 10
POETRY RECI TATI ON Intitutional 14
ELOCUTI ON COVPETI Tl ON Intitutional 14
DANCE COWPETI TI ON Intitutional 19
PATRI OTI C SONG Intitutional 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Kabaddi Nat i onal 1 Nl BA040172
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5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institution has a College Student Vartul, Association, since its inception
and it has been actively engaged in the academ c and extracurricular activity
of the institution. It has creative and vital representation in various
comrittees related to academ cs and extracurricular activity. The cl ass
representatives and office bearers of the Association are the ranker students
of each class elected. They are enthusiastically involved in all the activities
of the institution and get their problens i mediately and unhesitatingly
resol ved. The stake hol ders have successfully converted the Association a very
significant platformby realizing the m ssion and vision of the institution. It
is amtter of pride to state that all the academ ¢ and adm nistrative
activities are very nuch student friendly. Mreover, it is acting as a link
connecting both the classroons and the society. The Associ ati on has been an
integral part of the regular academ ¢ and adnministrative decisions through the
students participation as follows 1.Sports and Cultural Events Al the students
through their representatives participate in the neetings and their opinion are
carried out in the conduct of the said all events of the institution. 2.College
Devel opnent Conmittee As per the departnental instructions, it is very
important to highlight that a student nenber of the CDC has all rights to have
a wrdinits neetings related to the devel opnental activities of the
institution. 3. IQAC Students are the nmenber of |1 QAC of the institute they are
free to put student, Acadenic and administrative related problens in the
neeti ng.

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

88

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting once in a year

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Governing authorities of Mandal take the lead in the governance and
managenent of the institution. The Managerial Body and Executive commttee of
t he nmanagenent along with the Principal support day today functioning of the
Institution adm nistration. The managenent inspires the staff nenbers by its
personal interaction during get together neetings and notivates the staff to
give the best in the teaching assignnents. Authority and executive nmenbers of

Managenent are always available to guide us for overall devel opnment of the
Institute. They encourage and sanction funds to utilize the funds for different
devel opnmental activities of the college. They also contribute generously in
terms of awards and recognition to deserving candi dates. The coll ege practices
decentralization and participative managenent by constituting Institution |evel
committees and assigning work to different committee nenbers. Each conmittee is
headed by a convener and few nenbers under the chairmanship of the Principal.
Oficial notice is issued along with the guidelines defining the roles and
responsibilities of the commttees. Policies and plans are constituted,
noni tored and eval uated by 1 QAC. The Principal, Faculty In charges, HODs,
Admi ni strative Coordi nator and the various conmmittees inplenent the plans and
policies together. The staff nmenbers participating in execution of the
institutional activities are notivated and good work i s appreciated by
authority. The commttees prepare action plans and submt to the principal for
approval. The conmmittees carry out the activities and at the end of the
acadeni c year the conveners submit the reports of the work done to the head of
the institution. The students representatives are also nomnated to carry out
the co curricular and extracurricular activities. Feedbacks available fromthe
students and stakehol ders are considered for the inprovenent of the plans and
policies. The Principal constitutes different commttees at the beginning of
each academnmic year. These committees are | QAC, Admi ssion Committee , Tinme-Table
Committee, Library Commttee, Gievance Redressal Committee ,Cultura
Committee, Sports Conmittee, Examination Conmittee Finance Conmittee, Research
Commi ttee, Saptdhara, Career Quidance Centre Wonen Devel opnent Cell, NSS, NCC
etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Teachi ng and Learni ng

Institute have sufficient staff in
all the subjects and they are wel
experience. W have LCD in the needed
cl ass room so teacher use it to batter
convey. Most of the teacher use ICT in
their learning process and The teaching
staff will prepare the senester w se
teaching plan and tine table before the
senmester commences for systematic,
effective and efficient teaching.
Faculty nmenbers are encouraged to
attend faculty devel opi ng progranmmes
out side the coll ege conducted by ot her
institutions to enhance the quality of
teaching. The faculty nmenbers are
encouraged to organi ze and participate
i n conferences/ seni nar/workshop

Exam nati on and Eval uati on

Institute organi se one internal exam
during the each senester. Rest of
i nternal exam faculty of each subject
take test during class for continues
assessnent .

Research and Devel opnent

| QAC and research committee continues
encourage PG students and staff to do
resear ch.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Institute always excited to added
books, | CT equi pnents, physical and
academic infrastructure. Ever year

institute ask faculty of all the

departnent for their requirements and
according to grant commttee and
princi pal take decision to alot the
grant.

Human Resour ce Managenent

Qur managenent and princi pal al ways

take care to manage human resources and

Motivate acadenic and adninistrative

staff to participate in training and

sennars. Care is taken to maintain
cohesi ve environnents.

I ndustry Interaction / Collaboration

The 1 QAC of the Institute encourages
its faculty and students to interact
with industry in all possible ways with
the spirit of deriving mutual benefit.

Adm ssi on of Students

Admi ssion conmmittee of the college
prepares nornms as well as cut of marks
regardi ng admi ssion of the students for
each academ c session. However, being a
governnent institution and as per the
directives of affiliating university
there are no checks at entry level. A

CGovt. Rules and regul ati ons of
reservation (SC ST/ OBC and others)

are taken into consideration.




Curri cul um Devel opnent

Curricul um devel opnent is not a part
of institute because we are the
affiliated with HNGJ, Patan but nore
their 4 faculties are the nenber of BOS
and they play their role into
Curricul um devel opnment and ot hers are
giving their viewregarding it.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Head of the Institute, | QAC and
Managenent Authority regularly
concentrate over the further
i mprovenent and qualitative performance
of the institute hence regul ar planning
of academ c, adm nistrative and
infrastructural facility is perforned
every year,and at the end of year,the
anal ysis of all functions inplenmented
i s conducted. The process of updating of
ICT in teaching, library, conputer
software systemin admnistrative w ng,
etc. takes place regularly. Trainers,
Experts or resource persons are invited
to guide the staff as and when
required.

Adm ni stration

Institutional admnistrative office
is fully atom zed and all the process
is doing in Ofice Managenent Software

Fi nance and Accounts

Al'l financial and Account are
maintain in tally ERP.9 software.

St udent Admi ssion and Support

Though, the process of Admission is
carried out byoffline node. The
adm ssion forns and prospectus are al so
made avail abl e onthe institutiona
website. The institution provides a
prospectus with adm ssion form stating
the conplete detail of courses
avail abl e, teaching faculties, various
activities perfornmed, achievenents,
institutional norms, vision, mssion
and infrastructural facilities
avai l abl e. Adnmission is given on nerit
base and first come,first served basis.
The detail regarding the dates of
adm ssion, required fees, etc. are
di spl ayed on the website and notice
board well in advance.

Exam nati on

Filling of exami nation forns,
obtai ning hall tickets, uploading of
mar ks, etc. everything has to be done

in online manner. Exam nation
coordi nator needs to supervise the
entire process of exam nation under the
gui dance of the principal of the




col | ege.
I nterna
and The exaninations related tasks are
the data to conduct
exanms and admi ni strative activities are
managedt hr ough conput ers.
exans are upl oaded
registration formfor
exam nations and marks of interna
exans are upl oaded online by the office
tickets are received
examresults are nmade
avai | abl e on theuniversity website. All
correspondence to University like
comuni cating the interna
results,
etc. are partially comunicated as soft
copies and in the formof emils.

comput eri zed. Al |

i nt er nal
onl i ne. Student s’

staff. The hall
onli ne.

Regul ar updates of Students
Performance to be maintai ned.

Fi nal

Resul ts of

exam nati on

Uni versity exami nation forns,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 DR B. H. | ndo- | ndo- 3000
CHAUDHARI Hungari an Hungari an
Educat i on Educati on
2018 Prof. B H Bhartiya Bhartiya 850
CHAUDHARI Nat ya Sahitya Nat ya Sahitya
2018 Prof. b H | mpact of | npact of 1000
Chaudhari Gandhi an Gandhi an
Phi | osophy on Phi | osophy on
Li fe and Life and
Literature Literature
2018 Prof .H J | mpact of | npact of 1000
Pat el Gandhi an Gandhi an
Phi | osophy on Phi | osophy on
Li fe and Li fe and
Literature Literature
2018 Prof. MB Bhar ati ya Bharatiya 850
PATEL Nat ya Sahitya Natya Sahitya
2019 Prof. RK Prenchand ki Prenchand ki 1000
PATEL Prasangi kat a Prasangi kat a
2019 Prof .R K Ramayan- Ramayan- 1000
Pat el m Mahabharat and | Mahabharat and
Purans on Purans on
I ndi an I ndi an
Literature Literature
Nill Prof. HB Soci o- Soci o- 1200
Chaudhari econom ¢ economi ¢
Devel opnent of | Devel opnent of
I ndi a: I ndi a:




Requi renent s Requi renent s
and Reality and Reality
Nill Prof. B K Soci o- Soci o- 1200
Chaudhar i econorri ¢ economi ¢
Devel opnent of | Devel opnent of
I ndi a: I ndi a:
Requi renent s Requi renent s
and Reality and Reality

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Trai ni ng Trai ni ng 24 10
Wor kshop Wor kshop |11/03/2019 |16/ 03/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

towards official tours e
Payment of deposit-1inked
i nsurance schene to the
fam ly of the enpl oyee
who dies while in service
e Encashnent of hal f- pay
conmut ed | eaves at
retirement, as per rules
e Rei nbur senent of

towards official tours e
Paynment of deposit-Iinked
i nsurance schene to the
fam ly of the enpl oyee
who dies while in service
e Encashnent of credit
bal ance of earned | eaves
at the tine of retirenent

e Encashnent of half pay

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 2 27/ 05/ 2019 02/ 06/ 2019 6
Devel opnent
Pr ogr ammes
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 17 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Different types of e Different types of e Vidyarthi N dhi (The
Leaves, as per Leaves, as per Fund donated by Teachers
Central / State CGovt. Central / State Covt. for BPL students to pay
Pattern « T.A D A Pattern « T.A D A fees ¢« Book Bank Schene -

CGover nnent schol arship
and G oup I nsurance
provided to all the

students of our college.
The col | ege provides
schol arships to the
students fromits Poor

Students’ Help Fund. It

is given to students who




Regi stration fees for
attendi ng Conferences/
Sem nars, etc. U G Cs

Car eer Advancenent
Benefits of Senior Scale
and Sel ecti on/ Readers
scale to teachers  LTC

facility, as per rules e

G P. F. Advance and
withdrawal facilities, as
per Rules ¢ Pronpt
paynment of central D. A
rises. ¢ Pay Commi ssions
or UGC. scales
Retirenent benefits |ike

Gatuity, GP.F. with
i nterest, Commuted
Pensi on, Earned | eave

encashnent and Famly
Pensi on

commut ed | eaves at
retirement, as per rules
e Paynent of bonus to
nongazette staff o
Rei mbur senment of
Regi stration fees for
att endi ng Conferences/
Sem nars, etc ¢ Medical
rei mbur senent and ot her
nmedi cal facilities in
Governnent or private
hospitals, as per rules -
Government Quarters
Washi ng al | owance (for
class ‘“1V) « LTC
facility, as per rules e«
G P. F. Advance and
wi thdrawal facilities, as
per Rul es ¢ Pronpt
payment of central D. A
rises. ¢ Pay Conmi ssions
State Level’'s Scal e.
Retirenment benefits like

Gatuity, GP.F. with
i nterest, Comuted
Pensi on, Earned | eave

encashnent and Fam |y
Pensi on .

do not have neans to
study and comre from
oppr essed/ di spossessed
backgrounds. The
Managenent hel ps such
students in paying their
educational costs. The
col | ege, however, acts as
a facilitator to obtain
for our students
schol arships / free ships
fromdifferent sources.
In addition to
t heseschenes, the college
al so conducts nedi cal and
heal t h check- ups
regularly. Al sorts of
technol ogi cal support are
provided to the students
by the college. Al the
i nfrastructural
facilities are avail able
to make their stay in the
col l ege confortable. The
canmpus is well guarded by
security personnel. -
Schol arship from Govt.
for SC/ ST/OBC/Differently
abl ed students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

formats,

The Institution conducts internal
Grants received from UGC are regularly audited by registered auditors and the
utilization certificate and statenment of expenditures as per
are submtted to the respective bodies in due tine. The grants
received by the state governnent are audited by the Audit and Accounts Section
of the office of the Principal
conduct detailed audit of all

and external

Account ant Ceneral ,

fi nanci al

Cover nnent of Gujarat.
accounts periodically.
conpliance to the sane are bei ng done properly.

audits regularly.

prescri bed

They

Maj or objections and its

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

BANK OF BARODA FOR TREE 46500 Tree Plantation, Prize
PLANTATI ON, LATE Di stribution and
PRO. KAMALESHBHAI PATEL cel ebration of Hi ndi Day

FOR PRI ZE FUND, BANK OF
BARCDA FOR HI NDI DAY
CELEBRATI ON
View File

6.4.3 — Total corpus fund generated

240000



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRYRHU4NFZHWThVcU9WTEhUanZNcHc9PSIsInZhbHVlIjoiNGdsL2VyZk5vSU1HWjZpUy85eXZTazZsKytPck5YeWQ3L0h4akN4bHZ0SENYTkpnZU9DOFRKWHNtajc5S2FZZHRNS3pHYTRIaTdGcU9ycC9jeXJXMEhmeldsZG5mOU43aUpIWGJSUFo4OU09IiwibWFjIjoiM2YzMzZmN2ExOTgxYTU4YzBhMTNhYThjYzRiMGYyOGJlZDdiYjE3Zjk5Zjk2ZDA5M2I4YWEwNTdiZWIyYzYzZSIsInRhZyI6IiJ9

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ No N A Yes | QAC AND
Managi ng
Conmmi ttee of
Kher al u Tal uka
Utar Vibhag
Kel avani Mandal

Admi nistrative Yes H GHER Yes Pur chasi ng
EDUCATI ON Commi ttee and
DEPARTNMENT Management
GOVT OF GUIJARAT Board and
and AND C. A Managenent
Appoi nted by appoi nted CA
Managi ng
Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Association perfornms their active role in generating the healthy
academ c environnment through providing their val uabl e suggestions and feedback
for further progress of the institution. Sonetinmes they also offer financial
support to manage academi c and cultural programmes. This association delivers
their selfless services for the upliftnent of institution regularly.

6.5.3 — Development programmes for support staff (at least three)

e The INFLIBNET training for Teaching Staff is organized at institute. ¢ The
training in Software and Tally is provided especially to adm nistrative staff.
 AQAR is prepared and submitted regularly in tine. The strength and weakness
of institutions are regularly reviewed. ¢ Funds are allotted under acadenic and
i nfrastructural and other required heads as per requirenent. The mai ntenance of
physi cal and academ c infrastructure takes place regularly. ¢ Teaching
faculties actively participate in FDP, research related activities, Training
prograns, Sem nars, Conferences.Various programes for personality devel opnent,
Ai ds Awar eness’, Wnen's enpower nment, career counselling, notivationa
sessi ons, enhancenent of conmunication skills, etc. are organized. ¢ Feedback
fromstudents, teachers, parents and ot her stakehol ders are collected and
reviewed every year. ¢ Experts’lectures are organi zed in each term

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col | ege obtai ns feedback from stakehol ders (students, parent, alummi,
enpl oyers) seeking suggestions of how to inprove the performance and quality of
the institutional provisions curriculumthrough the Google form The coll ege
prepares Acadeni c and Admi nistrative cal endars at the onset of the session with
the objective of bringing an integration of the acadenic and adm nistrative
activities. The Acadenic cal endar hel ps in nmaking the students, parents and
faculty nmenbers aware of the eval uation processes, sem nars, excursions and
ot her acadenic and co-curricular activities in the college. The college library
has been upgraded. The library has been digitized using integrated library
managenment Software — SOUL.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC 10/ 06/ 2018 15/ 06/ 2018 27/ 05/ 2019 14
MEETI NG
2018 | QAC 30/ 11/ 2018 01/ 12/ 2018 27/ 05/ 2019 13
MVEETI NG
2019 | QAC 10/ 01/ 2019 15/ 01/ 2019 14/ 06/ 2019 14
MEETI NG
2019 | QAC 18/ 04/ 2019 20/ 04/ 2019 14/ 06/ 2019 13
MEETI NG
2018 Resul t 10/ 06/ 2018 27/ 08/ 2018 27/ 08/ 2018 8
Anal ysi s
2018 Renedi al 30/ 12/ 2018 17/ 12/ 2018 25/ 12/ 2018 522
Coachi ng
2018 Car eer 10/ 06/ 2018 17/ 08/ 2018 18/ 08/ 2018 258
Gui dance
2019 Wonen 10/ 06/ 2018 07/ 01/ 2019 07/ 01/ 2019 328
Enpower nent
Pr ogr amre
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| nducti on 18/ 06/ 2018 20/ 06/ 2018 204 387
pr ogr amre
Wonen 07/ 01/ 2019 07/ 01/ 2019 442 0
Enpower nent
Wnmen Sexua
Har assnent
Pr ot ecti on
Counci | Mehsana
Program on 09/ 07/ 2018 14/ 07/ 2018 341 0
Karate training
for college
girls.
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 328 0
Wnen' s Day
Cel ebration
Rally on Red 04/ 02/ 2019 04/ 02/ 2019 132 89




Ri bbon for Ai ds
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qurs is an institution located in the lap of nature with lush greenery. Every
year a tree plantation programme in entire canpus is organized in collaboration
with Forest Departnent. To nmanage cl eanliness, separate dustbins are placed for

wet and dry garbage. Snoking is strictly prohibited in the canpus. A separate

par ki ng shade for both students and teachers has been erected. The Tenpl e of
CGoddess Saraswati |ocated in the mddle part is encircled with beautiful
garden. The entire canmpus is plastic-free canpus. Buil ding construction
sunlight is sufficient manner. The college building is constructed with nice
ventilation system and space hence sunlight streans through the wi ndows during
day sufficiently. Replacenents of normal lights with LED lights. No Vehicle Day
policy. The institution has hired the services of a full-tinme plunber to ensure
that there is no water |eakage and repair work is carried out in time ¢« The
waste water of the cooler and RO plant is disposed at the garden beds to water
the pl ants.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Any ot her simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 29/ 06/ 2 1 Mot i vat Save 157
018 i on Grl
Speech Chail d
2019 1 1 25/ 01/ 2 1 Nat i nal vot er 208
019 Vot ers awar eness
Day
2018 1 1 01/ 10/ 2 1 Worrens Heal t h 233
018 Heal th |awar eness
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for

15/ 06/ 2018

Al l

st akehol ders foll ow




staff and students

the roles of State govt.,
/ University / UCC |ike
bodi es. Principal has
power to take action for
snoot h adm ni strati on.
St akehol ders do not
complain directly to the
managenent or upper
office. Staff and
students have prohibited
to snoke and chewi ng
tobacco in the canpus.
They al so help to cl ean
the canmpus. They al so do
not use nobil e except
energency. Staffs want to
take hi gher education
during the job they have
to take permi ssion of
managenent and hi gher
aut horities conpul sory.
St akehol ders nust foll ow
tinmely change the roles
by the managenent.

Pr ospect us

12/ 06/ 2018

The College strives its
best to maintain human
val ues and prof essi onal
ethics at every stage in
a transparent manner.
Every year a prospectus
is published and is
provi ded to students
along with the adm ssion
form The prospectus
clearly nentions the ains
and objectives, rules and
regul ati ons, courses
of fered, teaching
facul ties, choices of
subj ects at UG and PG
| evel , Gover nnent
schol arshi p schenes,
various activities
perforned, physical
facilities as well as
institutiona
achi evenments in acadeni c,
sports, and cultura
fields. The detail
regardi ng the
institutional standards
and devel opment is
comuni cated to
st akehol ders regul arly.

CCDE OF PROFESSI ONAL
ETHI CS

15/ 06/ 2018

The code of conduct is
t he soul of our
institution. The purpose




of code of conduct is to
ensure and identify what
is required and expect ed.
It applies to all nenbers
of the college. The
institutional code of
conduct pronotes wel fare
dignity and respect of
| ear ners, educators,
wor kers and parents. The
institution follows the
et hics and nornms
i ntroduced by UGC. The
m ni mum qual i fications
for appoi ntment of
teachers/ academ c staff
and their role and
responsibilities, etc.,
are executed as per
UGC/ Gover nment rul es and
regul ati on. The wor kl oad
allotted to teaching and
non-teaching staff is
executed properly. It has
been upl oaded on the
institute website also :
htt ps://kheral ucol | ege. or
g/ code- of - conduct/

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
An | ndependence 15/ 08/ 2018 15/ 08/ 2018 448
Day Cel ebration
The Republic Day 26/ 01/ 2019 26/ 01/ 2019 611
Cel ebration
An | nternational 21/ 06/ 2018 21/ 06/ 2018 701
Yoga Day
Wor I d Envi ronnent 05/ 06/ 2018 05/ 06/ 2018 233
Day
Conmunal Har nony 19/ 11/ 2018 24/ 11/ 2018 332
(canpai gn week)
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 366
I nt er nati onal 21/ 02/ 2019 21/ 02/ 2019 245
Mot her Language Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation in the entire canpus is carried out every year. Dustbhins to
collect wet and dry garbage are placed in the canpus. Environnmental Awareness
Programmes are regularly organized. The entire canpus is made plastic free
zone. Gardening in campus for beautification is nmaintained. The
Banyan, Asopal av, Peepal and Neemtrees are grown, especially to control the
i ssue of pollution. The institution has devel oped a Garden between Arts and
sci ence buil dings having various types of plants and trees « The institute al so



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktXUDg3TUoxZW10S0xnRTNVWGU4eEE9PSIsInZhbHVlIjoiL3RUUkdjb3VDOFZuK1BUUU5taWpJYTgyak1jMmRGMWlqM0JzVVhZeGViSG5PU2VHZDJzMWZQR2lOdy9hS0t6QkwrNkVpaHRpcWd4ZUEvRUU4WFo2WUxVZ2tKS0U5ZTQzRVYyUnIvK2FsSmM9IiwibWFjIjoiNmE2ZTFiM2FiOTg3Y2YwNmEyYTJiZmI1OGEzMjA2MDI3MWVjYmVmNmRkZDYxNWI2YzFhY2U0MGQ0MDgwMzVmMSIsInRhZyI6IiJ9

pl anted various trees in the Botanical garden
Day policy as a best practiced for
with No Plastic canpaign,

el nstitution observed No Vehicle
pol lution free and dust free canpus. Al ong
Green canpus cl ean campus canpaign is also foll owed
by the students and staff menbers ¢ Tree plantation in canpus by NSS and NCC

unit.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The Prizes to Students by Teachers: Every year we organi ze prize distribution
cerenmony for the students who achi eved best performance in study, sports, and
culture and coll ege activities. Teaching staff individually offers the
prizes/trophy to encourage the students scoring highest marks in their subjects
in every departnment. ¢ Hel pi ng Hands....Happy Hel p: Educating the m nd wi thout
educating the heart is no education at all.” So to instill the ethos of nora
val ues principles and to sensitize the students, every year we help the
deprived and needy people of our area. We visit nmany slumdwellers and
generously donate wool en clothes, stationery, toiletries, food, nedicines and

such ot her day-to-day itens, which could give these people a decent living.
These efforts of the college help students realize their social and nora
duti es and make them nore sensitive towards needy who strive hard even to earn
the bare essentials of life. ¢ Self Defence Training Progranme for Wnen:
Keeping in view the utnost inportance of the safety and security of girl
students, every year the coll ege organizes a ‘Self Defense Training Programe’:
Suraksha Setu, Qujarat Government initiative in collaboration with Police
Headquarters, Mehsana. Through the on-canpus training canps of 15 days each,
the girl students get the confidence to handle any such situation if
encountered and learn a | ot about protection and the inmportance of noving
forward and being on the defense. ¢ Thal assem a Check-Up — Gate Way to Positive
Health: It is inportant for individuals to be aware of their Thal assemia trait
status. Therefore, Thal assenia Check-up is organized in order to ensure the
awar eness regardi ng the same anongst students. It covers Sickle Cell Anenia
Check-up and Thal assem a Check-up. (1)Title of the Practice: Wmen enpower nent
CGoal : The CGoal of the best practice “Wnen Enpowernment” refers to enmpowering
worren wi th education, enploynent, decision nmaking, self-defense and batter
health in view of an equal and just society. The context: Wnen enpowernent is
al | about giving wonen the power and control of their lives to becone anything
they want and to do what they want in situations where they were not allowed
once upon a time. It refers to the creation of an environnent for wonmen where
they can nake decisions of their own for their personal benefits as well as for
the society. “Wnmen enpowernent” and “wormen equality with nen” is a universal
i ssue. Wonen enpowernent is a termthat is used to encourage, inspire and
cel ebrate wonen. It is also used to celebrate the strides that wonen and girls
have taken in terns of gender equality, financial independence and high
confidence. The Practice: As it is the need of a society regarding the problenms
of gender equity and gender discrimnation, the institution decided to practice
‘“Wonen Enmpowernent’ as its best practice for the academ c year-2018-19. It
deci ded that the term ‘wonen enpowernent should be taken as a holistic
devel opment of girls students of the Institution reflecting Vision and M ssion
of the Institution. Keeping this in nind the various activities regardi ng wonen
enpowerment in the context of society, security, self-esteem nutrition and
psychol ogy various activities regarding girls students have been arranged.
Evi dence of Success: The nost noticeable thing is that by adopting wonen
enpower ment as a best practice, the Coll egiate Wnen Devel opnent Cell (CWDC)
becane very active. Al the menbers of CWDC totally involved with zeal and
zest. The girl students of the college cane across to various aspects of the
devel opment of their personality. Al of themtook part in each of the
activities voluntarily. It is reflected in the active participation of girl

is




students in various curricular and co-curricular activities of the college. The
per cent age of passing out of girls is also increased in nost of the progranmres.
Many girl students net personally to the nenbers of CWDC and appreciated the
activities organi zed under the title of this practice. Problenms Encountered and
Resources Required: First of all it was very difficult to infuse this concept
in the students and faculty nenbers because it is believed that so nuch have
been done in this regard in the society by the Governnent and NGOs. Apart from
that in the succession of various activities relating this practice the
education hours must not be disturbed. Likew se the continuation of the
activities of this best practice mght inbalance the co- curricular and
extracurricular activities. But the planning and organi zati on of this best
practice was so well planned that none of the said issues were raised. The
institution provided both outdoor and indoor facilities regarding the security
Infrastructure, experts and other sources for the success of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kheral ucol | ege. org/ best -practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision and Mssion of the Institution is reflected in the holistic
devel oprments of students’ in the entire sphere of academ c regarding
cocurricular and extra-curricular activities. ¢ Focus on Student-centric
teaching and | earning process » Students got various ranks in various cultura
activities of youth festival organized by Henchandrachrya North Gujarat
Uni versity Patan. o Got chanpi onship and runners up in various sports
conmpetitions organi zed by Hencthandracharya North Gujarat University Paten e
Participation of students in the social and extension activities of NSS. ¢ Mre
than 15 students cleared NCC ‘' C Certificate exam nation  Active participation
of girl students in gender equity programmes and in the activities of CWDC. The
coll ege thus offers a golden opportunity to its own students in whatever way it
can, thus paving a way for a better tonorrow for them e« Provide platformto
the students to bring out their hidden talent through various activities.

Provide the weblink of the institution

https://kheralucollege.org/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e To invite stakehol ders associated with industrial sector and area of acadenic
interest to strengthen the | QAC. ¢ To develop a Coll ege APP for maxi num use of

I CT in teaching-Ilearning and eval uati on process. ¢ To prepare system c nateria
in accordance with the new syllabus in CB.C.S. Pattern. « To facilitate students
and faculties for the easy access of study materials, Assignnents, research
Papers, old papers by e- resources on Coll ege Wbsite and Coll ege App. ¢ To

i ntroduce short-termskill-oriented courses for students. ¢ To pronobte and

consol idate research activity. ¢ To arrange coaching classes for NET, SLET, PH. D
and various conpetitive Exam nations. ¢ To organize a bl ood donation canp. To
adopt one village every year and offer social services through awareness
programes on addictions, illiteracy, superstition, water nmnanagenment, fenale
feticides, etc. « To inmprove further the feedback nechanism < To organize
experts’ lecture for Conpetitive Exams, Aids Awareness, Wnen s’ Upliftnent,
Transport Safety and Stress Managenent. ¢ To arrange Experts’ lecture in each
departnent twice in a term e« To prepare materials related to their syllabus to
get specific material according to their subjects. ¢ To aware vari ous

st akehol ders regarding the i nportance of the feedback for overall quality



https://kheralucollege.org/best-practices/
https://kheralucollege.org/institutional-distinctiveness/

i mprovenent of the institution. « To allocate nore physica

resource to pronote research activities. o To install and nake avail able W-Fi

and financi al

facility in the entire canpus. ¢ To make SMS ‘service for students’ nore

effective. « To invite various recruiting agency for canpus recruitnent drive.

Prepare SSR and conpl ete NAAC Second Cycl e accreditation.

To
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