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Part A

Data of the Institution

1. Name of the Institution

THE KNS B L ARTS AND COMMERCE CCOLLEGE
KHERALU

Name of the head of the Institution

PROF. KESHARBHAI B PATEL

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02761231096
Mobile no. 8758580606

Registered Email

kher al ucol | ege@nai | . com

Alternate Email

chaudhari bj 67@mai | . com

Address Pr of . Keshubhai Desai Vi dhya Sankul Near
Si ddhapur Char Rasta, Anbaji Hi gh Way
Kheral u Di st: Mehsana CQuj ar at

City/Town Kher al u

State/UT Guj ar at




Pincode 384325
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. B J Chaudhari
Phone no/Alternate Phone no. 02761231096
Mobile no. 8758580606

Registered Email

chaudhari bj 67@mai | . com

Alternate Email

kher al ucol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kheral ucol | ege. or g/ wp- cont en

t / upl oads/ 2022/ 04/ AQAR-
Report-2016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kheral ucol | ege. org/ wp-content/u
pl oads/ 2020/ 12/ Academi c-

Cal andar - 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.29 2009 08- Mar - 2009 07- Mar-2014
6. Date of Establishment of IQAC 20-Jul - 2011

7. Internal Quality Assurance System



https://kheralucollege.org/wp-content/uploads/2022/04/AQAR-Report-2016-17.pdf
https://kheralucollege.org/wp-content/uploads/2022/04/AQAR-Report-2016-17.pdf
https://kheralucollege.org/wp-content/uploads/2022/04/AQAR-Report-2016-17.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2017-18.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2017-18.pdf
https://kheralucollege.org/wp-content/uploads/2020/12/Academic-Calandar-2017-18.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

MEETI NG OF | QAC 19- Jun- 2017 13
2

VEETI NG OF | QAC 20- Sep- 2017 13
2

MEETI NG OF | QAC 30- Dec- 2017 14
3

MVEETI NG OF | QAC 17- Apr-2018 14
3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
THE KNSBL ARTS SAPTADHARA KNOW.EDGE 2017 20000
& COWMMVERCE CONSORTI UM OF 200
COLLEGE KHERALU GUJARAT
THE KNSBL ARTS UDI SHA KNOW.EDGE 2017 45000
& COMMVERCE CONSORTI UM OF 200
COLLEGE KHERALU GUJARAT
THE KNSBL ARTS SALARY GOVT. OF GUJARAT 2018 26756928
& COMMVERCE 365
COLLEGE KHERALU
THE KNSBL ARTS |COLLEGE DEV. AND UGC 2017 1245677
& COVMERCE MERGED SCHEME 365
COLLEGE KHERALU
THE KNSBL ARTS NSS HNG UNI . PATAN 2017 44450
& COVMERCE 365
COLLEGE KHERALU
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20676_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/20676_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20676_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

ACADEM C CALENDAR

COLLEGE PROSPECTUS

RESULT ANALYSI S

BRI DGE COURSES

CERTI FI CATE COURSE

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

FORVATI ON OF VARI QUS COWM TTEES

Committees were forned and all
conmi ttees worked very well

Preparati on of academnic cal endar for
the year

Prepared academ c cal endar for the year

To pronote and consolidate research
activity

Faculties took part in FDP and publish
their research papers in various
journals and conferences.

To introduce bridge course

Department of English, Econom cs,
CGuj arati, Sociology and History started
the Bridge Courses

To strengthen the Career Guidance Cell

The Career Guidance Cell nade the
students participate in career guidance
and personal ity devel opnent prograns in
the col |l ege.

Use of ICT in teaching |earning process

Maxi mum t eachers had used ICT in
cl assroom t eachi ng.

To arrange wonen enpower ment progranme

During the year Two | ectures and Karate
Coachi ng had organi sed for wonen
enmpower nent

To strengthen conputerization and I CT
facility in the campus

Conmputers and ICT facility strengthened
and faculties and students used it.

Expert |ectures

Each departnent invited expert from
outside twice in a year.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20676_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20676_Contribution.xls

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managi ng Comrittee of The Kheralu 17- Sep-2018
Tal uka Uttar Vi bhag Kel avani Mandal ,
Kher al u

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 10- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has constituted an Interna
Quality Assurance Cell (I1QAC) as per

t he gui delines of NAAC UGC. The cel
consi sts of nenmbers fromthe
Managemnent, college Al umi, Principa
of the college, Co ordinator of the
steering conmittee (NAAC and | QAC),
heads of the departnents and ot her
reput ed people of the town. The cel
aims at quality enhancenment based on

t he suggestions of the previous NAAC
peer teamreport. Every year the cel
outlines the goals and sets targets
regarding the overall quality of the
institution, which includes needfu
things to be done and feedback from al
st akehol ders. The neeting of IQAC is
regul arly being held at the college
wherein all the concerned issues
regardi ng quality inprovenent are being
di scussed and solutions are arrived at.
The annual report on the institute
efforts of quality inprovenent and the
achi evenment of superior outcones on al
aspect of holistic education is being
sent to NAAC UCC as Annual Quality
Assessment Report (AQAR) by the | QAC.
The AQAR of institution is placed

bef ore managenent of the institution



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20676_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The KNSBL Arts & Comerce Coll ege, Kheralu is an affiliated with
Henthandracharya North CGujarat University, Patan and not an aut ononopus
institution. The University frames the curriculumof all the subjects to be
delivered in the affiliated institutions. University designed curriculumis
accepted. Though at the time of devel opnent of new curricul um appointed
faculty of the institution gives suggestions. Curriculumis devel oped and
i mproved regularly by the university Board of Studies. The faculty is nade
aware with the new syllabus in the nmeeting with Internal Quality Assurance
Cell. The Coll ege Board of Studies takes steps to enhance the effectiveness of
the inplenentation of the Curriculum by analyzing the suggestions given by the
menbers of the commttee. These suggestions are comuni cated to the Boards of
St udi es, HNGU. Thus, the content gets updated tinme and again. Currently, the
coll ege offers Five UG Programes, Five PG Programmes, M Phil and Ph. D
Programmes. I n UG and PG progranmes, professional ethics, Comunicative Skills
in Different Languages taught in the college, Pronotion of Self-Learning G oup
Studi es, Vocational Training, Transferable Life Skills, Add-on Courses and
Programes, Educational Tours and Field Wrk occupy a significant place under
general studies. In the College Induction Programre, students are given
detail ed informati on about various subjects offered by the institution under
CBCS, co-curricular activities, NSS, NCC, Sports add-on courses and soon. As a
part of students supports services. At the mcro level, the curricul um of
teaching here ains to equip students with firstly, deeper know edge in their
core subjects, necessary skills and noral values in their personal life and
meani ngful participation in the society as responsible citizens of the country;
secondl y, pursuance of higher education and thirdly; transition from students
to val uabl e human resources. At the micro level, the m ssion of the curriculum
and its teaching is set to develop in each student, the critical and creative
t hi nki ng, evaluative ability, communicative skills, teamspirit, inventive and
i nnovative attitude and aptitude in all prograns. In order to achieve the
realization of the above said ainms and mission of effective curricul um
delivery, all the teachers in general are sent for trainings like orientation
prograns, refresher courses, Faculty devel opnent progranme, Consequently, they
coll ect and use the appropriate and updated nmaterials, audio visual aids,
mul timedia and other ICT instruments in their class roomteaching. In the
nmoni toring and eval uative process of the curriculum weekly tests, assignnents,
projects, semnars and viva voce are being conducted for all the students
towards their internal assessnent. To sumup, as for the effective curriculum
delivery, the teachers are the true critical internal role players
i mpl ementing, assessing and inparting quality education to the students. The
curriculumcategorically identifies the outcones of the |earning, standards and
compet ences of the students and helps build a solid foundation to support
learning in their current and higher |evel of studies. The major goal of the
college is an all round devel opment of students for conpetence and productive
career in a challenging and conpetitive world. The coll ege has earned good
reputation for its quest for excellence.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Conmmuni cat NI L
ion Skill in
Engl i sh

25/ 07/ 2017 90

Enpl oyabi | Ski | |
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ENGLI SH / GUJARATI / 15/ 06/ 2017
ECONOM CS / SOCI OLOGY /
HI STORY
BCom Advance Accounti ng 15/ 06/ 2017
VA

ENGLI SH AND GUJARATI

15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
71

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVPUTER SKILLS 1

17/ 06/ 2017 302

VRI TI NG SKI LLS I'N 17/ 06/ 2017 503
GUIARATI 1

DI SASTER MANAGEMENT 17/ 06/ 2017 476

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA GUJARATI / ENG.I SH / 1445
ECONOM CS / SOCI OLOGY [/
H STORY
BCom ACCOUNTI NG 661
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20676_Value_added_courses_1651474070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20676_Projects_undertaken_1651474704.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromthe TEACHERS is utilized in maki ng decisions about the follow ng
maj or issues: 1. Are there any aspects of curriculumwhich need refining — this
is used to revise curriculum but this serves nore as feed forward to the

Uni versity system as ours is an affiliated college, not autononous enough 2.
Whet her students need any special life skills or soft skills — this is used to
devi se courses and coaching to neet these requirenents, and counsel the
students accordingly 3. Are there any gaps in the students in the understanding
of various subjects — this is used to feed back to the teachers, and a revi ew
is undertaken, with renmedial actions as felt necessary. Feedback fromthe
STUDENTS is utilized in making decisions about two major issues: 1.Do the
students need to be aware of any adjustnent issues while mgrating fromcollege
life to work life 2. Wiich subjects do the students need to focus on for which
type of career 3.\Wat can the college do additionally to make the coll ege

rel evant for the students 4. Are there any aspects of the teaching/learning
process that the college needs to focus on. These are inportant feedback for
the way the college nonitors the teaching/learning process. Feedback fromthe
PARENTS is utilized in nmaking decisions about the follow ng major issues: 1.To
| earn how the college is inpacting the |ives of the students 2.To learn if
there are any difficulties the students have in attending or in neeting the
academ c requirements 3. To | earn about future student pool and their changing
preferences, characteristics and aspirations Feedback from the STUDENTS is
utilized in making decisions about the followi ng major issues: 1.To |earn about
their changing aspirations, preferences and influences 2. To | earn about their
stressors and pain points 3.To | earn about the blocks in their understandi ng of
various subjects and performance i nprovenents 4.To | earn about adm nistrative
difficulties 5.To learn if they have issues they do not want to share openly
but only under the cover of anonymity Feedback fromthe FACULTY is utilized in
maki ng deci si ons about the follow ng major issues: 1.To find out the issues in
delivery of instruction and teaching material 2.To |earn about the
characteristics of each class and their |earning conpetence 3. To serve as a
basis for inprovenent of teaching/learning process 4.To iron out the

adm ni strative and personnel issues.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH / 1030 805 805
GUJARATI /
ECONOM CS /
SOCI OLOGY /
HI STORY
BCom Advance 150 99 99
Accounti ng
VA English / 260 60 60
Quj arati
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20676_Demand_ratio_1651475268.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2093 114 22 0 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 20 16 16 0 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the College has a very evolved system of mentoring, starting even before the admission. It is very essential
and useful for a college which gets most of its students from the socially-economically-educationally
disadvantaged sections, from the rural areas. Educational Survey — In the end of the year 2017-18, faculties visit
the schools whichever are given to them. They give a lecture to the students about motivation for higher
education and how to lessen the exam fear and collects the student address and contact details for admission.
Faculties contact the HSC students to wish them for their exams. After the board results, faculties contact the
students and divide them particularly as A, B C (A-Pass possibility for admission, B- Pass and yes/no for
admission, C- Fail). Faculty field visit to A B students personally. Apart from this, they also visit the students
those who are not studying. After all this procedure, at the time of admission faculties help the students for
admission process and also contact the remaining students. This creates a personal bond between the students
and the faculty which serves as the foundation for mentoring, as it starts off even before a student seeks
admission, and the faculty and staff have visited the prospective student at her home. Students are encouraged
to approach and seek advice, help or intervention from the faculty or staff through the mentors. Finally the
learning from the Mentoring is shared within faculty to see if there are any patterns for the present, and any
evolving patterns can be seen. Student Grievance Cell — This year we received 3 grievances from students and
all problems were solved.

Number of students enrolled in the
institution

2207

Number of fulltime teachers Mentor : Mentee Ratio

22

1:100

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

18

No. of filled positions | Vacant positions  |Positions filled during

the current year
0

No. of faculty with
Ph.D

6

16 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from

state level, national level,

Designation Name of the award,
fellowship, received from

Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20676_ict_tools_1651475510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20676_e_resource_1651475521.xlsx

international level

bodies

2017

PROF. KESHARBHAI
B PATEL

Princi pal (i n-
char ge)

Certificate of
Appr eci ati on
awar ded by Vi kal ang
Vi kas Yagna Trust
Trust Regi. No.

F/ 3568/ Mehsana
Regi. Ofice : At
Po- Denap,

TaVi snagar, Dist:
Mehsana

2017

PROF. DR. MUKESH P
VYAS

Associ at e
Pr of essor

CERTI FI CATE
AWARDED BY VI KAS
VARTUL TRUST,
BHAVNAGAR

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B A SEM 27/ 04/ 2018 15/ 05/ 2018
VI /2017-18
BCom B COM SEM 26/ 03/ 2018 27/ 04/ 2018
VI /2017-18
VA M A SEM 12/ 04/ 2018 28/ 05/ 2018
| V/2017-18
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

whi ch it

t he perfornmance,

act ual

In the Continuous |nternal

decision is taken about
theminto Sl ow, Medium and Rapid Learners.
given to the students individually or
Advanced cl asses are organised. 2.
remai ns secret till
her/his own conputer,
network to the Central
exam nati on.
knows that only the teacher

both within their ar

ea as wel |

Speci al

Eval uation (ClE) system we have nanaged to address
the following issues in the system 1. Appropriateness:
system (1) tests the ability and | earning of the students,
which it serves as feedback for students and faculty,
hel ps theminprove their
principally by the faculty getting together

the extent to which the

(2) the extent to

and (3) the extent to
performance subsequently. This is done
after a Test and conpari ng notes on
as across the areas.
how t he students have actual ly perforned,

Then a
and classify

and appropriate feedback is
in group as appropriate,
Integrity:
the time of the exam

and Renedi al and

to ensure that the question paper
the paper setter sets the paper on

fromwhich is transmtted, password-protected, over the
Conmputer. A printout is taken just an hour before the
Only the teacher knows the password. As a result, everyone
knows what is there in the question paper, so there

is no chance of

| eakage.

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Thi s Cal endar

is prepared at the beginning of every acadenic year,

prior to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20676_Evaluation_1651481367.xlsx

prepared for
cl ass,
Furt her,
facul ty,

st udent s about

deficiencies or

commencenent of the teaching session,
with review of experience of the previous years,
i nstructions and gui delines for the comi ng year.
the tinme of commencenent (pravesh utsav),
each nodul e as per the Cal endar.
thus they are able to take maxi num advantage of the classroomtine.
the College also has a Curriculum Monitoring Conmittee
whi ch physically goes fromclass to class and takes feedback from
how far the curriculumhas travelled. The information so
gathered is conpiled and conpared with the expected progress,
shortfalls are identified and di scussed with the concerned
faculty menbers and heads of departnents,

in consultat

It

ion with all
and t he Uni
is given to al

facul ty,

and
versity
| students at

and they are instructed to be
This hel ps them cone prepared to

conmposed of

and any

and renedi ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kheral ucol | ege. or g/ wp- cont ent/ upl oads/ 2020/ 11/ PCs- PSGs- COs- Kher al u-
Col | ege. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B A SEM VI BA ENGLI SH / 589 346 58. 74
GUIARATI
/ ECONOM CS /
SOCl OLOGY /
Hl STORY
B COM SEM BCom ADVANCE 117 62 53
W ACCOUNTI NG
M A SEM | V VA ENGLI SH / 58 51 86
GUJARATI
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

ANALYSI SC- 2017- 18. pdf

https://kheral ucol | ege. org/ wp- cont ent / upl oads/ 2022/ 04/ FEEDBACK-

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf
http://kheralucollege.org/wp-content/uploads/2020/11/POs-PSOs-COs-Kheralu-College.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20676_Pass_percentage_1651482342.xlsx
https://kheralucollege.org/wp-content/uploads/2022/04/FEEDBACK-ANALYSISC-2017-18.pdf
https://kheralucollege.org/wp-content/uploads/2022/04/FEEDBACK-ANALYSISC-2017-18.pdf

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1 4 4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
ENGLI SH 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal GUJARATI 2 Ni |l
Nat i onal SANSKRI T 2 Ni |l
Nat i onal HI NDI 1 Ni |l
Nat i onal COMMVERCE 1 Ni |l
Nat i onal ECONOM CS 1 Nill

I nt ernati onal ENGLI SH 26 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 7
SOCI OLOGY 1
GUJARATI 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/20676_Awards_won_1651547148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20676_journals_notified_on_UGC_1651485865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20676_Books_and_Chapters_1651485989.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 5 24 0 0
paper s

At t ended/ Semi 17 28 3 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wonen Enpower nent Gujarat State 5 285
Pr ogramme Wonen Security
Counci |
Tree Plantation NSS/ NCC 6 80
KARG L VI JAY NSS/ NCC 5 213
DI WAS
THALASSEM A | NDI AN RED CRCOSS 8 426
SREENI NG SOCI ETY AND NSS
Soci al Servi ce- NS S 5 100
Speci al Canp
I nt ernati onal NSS/ NCC 18 478
Yoga Day
Cl eanliness Drive NSS/ NCC 9 267
Cel ebration of NSS/ NCC 9 465
Rakshabandhan
Wor I d Envi r onnent NSS/ NCC 10 241
Day
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ANNUAL N S S CAWP

RECOGNI TI ON

VI LLAGE PANCHAYAT

100



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20676_Faculty_participation_1651486462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/20676_Extension_1651547664.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Wnen' s Legal Bar Counci | Legal 4 345
Awar eness of Kheralu / CGui dance
QWDC
Wonen Wnen Sexual Anti - Sexual 5 335
Enmpower nent Har assnent Har assnent
Pr ogr amme Prot ecti on CGui dance
Counci |,
Mehsana / CWDC
Swachh Bhar at NSS Awar eness 9 396
about
C eanliness and
Heal th
Anti -Tobacco District Awar eness 6 586
Day program Panchayat regardi ng Evil
Heal t h Ef fects of
Depart ment Tobacco to
Mehsana Heal t h
Vot er s CGover nnent of Vot er s 5 644
Awar eness Guj ar at Awar eness
Pl edge
Ai ds Red Cross Ai ds 4 205
Awar eness Society / RED Awar eness
RI BBON CLUB Pr ogr ame
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Visit to MIlk
Chilling Centre

62

I nstitutional

1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

Exposure
to I ndustry
requirenments

Li ve
I nt eracti on

M LK
CHI LLI NG
CENTRE
KHERALU

14/ 08/ 2017

19/ 08/ 2017

62



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20676_Students_in_extension_1651548261.xlsx

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

N COVMERCE COLLEGE
VI SNAGAR

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
C C MAHI LA AND C 04/ 09/ 2017 ACADEM C 52

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2550000 2543040
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL. 2.0 Partially 2.0.0.12 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6205 51805617 120 15800 6325 51821417
Books
10282 3108870 348 279810 10630 3388680
Ref erence
Books
Journal s 53 27794 51 22866 104 50660
CD & 721 27044 57 5913 778 32957
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20676_augmentation_details_1651549318.xls

e- Books 89 5900 0 0 89 5900

Li brary 1 5900 1 5900 2 11800
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
DR, HI RAL PATEL VI DEO UGC NETWORK 02/ 02/ 2018

RESOURCE CENTRE

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 1 10 4 1 4 4 100 0
g
Added 1 0 0 0 0 0 1 0 0
Tot al 46 1 10 4 1 4 5 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

UGC NETWORK RESOURSES CENTRE
ht t ps: // www. yvout ube. conf channel / UCTJ9FJ
CsZWM9i t 706ZXyCqg/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
800000 789000 2550000 2543040

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur policies and procedures for maintaining and utilizing our assets stem
fromthe basic phil osophy that the asset is useful if it is maintained
properly, and it is up to us to nake sure it is in usable condition — or to
take action. (1) We first created a List of the Facilities that the Coll ege was
havi ng, and then the Register of all the Assets and Equi prent in the Coll ege,
normal |y known as the Dead Stock Register. This had to be done as the old one



https://assessmentonline.naac.gov.in/public/Postacc/Library/20676_Library_1651644350.xls
https://www.youtube.com/channel/UCTJ9FJCsZWQa9it7o6ZXyCg/videos
https://www.youtube.com/channel/UCTJ9FJCsZWQa9it7o6ZXyCg/videos

was worn out. (2) Al equipnment and assets were classified with the respective
Facilities or Units of the College. (3) Then this Register was updated and
verified physically. (4) Any discrepancies were resolved. Sone itens had been
lent out to other institutions and were brought back. A few itens could not be
traced, and were finally marked as “M ssing” in the Register. (5) Fromthese,
separate lists were nmade about the mai ntenance needs of the assets, and
respective Mintenance Schedul es were drawn up. (6) Then a Mii ntenance Cal endar
was drawn up, which gives advance warni ng of the upcom ng mai nt enance needs of
the different equipnent, assets and facilities, so that the needs can be
addressed as Preventive Maintenance. This helps us in three ways: (i) it
m ni m ses the chance of accidents, harmand damage (ii) it mnimses the
repairs cost (iii) it makes the equi pnent available for a longer tine (the
“uptinme”) (iv) it prolongs the life of the asset. (7) Things do break down
unexpectedly. So, over and above the Mintenance Cal endar, all people concerned
wi th any assets, or when they use any equi pnment, are trained to give the object
a | ook-over whenever they use it, preferably before using it as well as after
the use, before packing it for storage. Any potential danage seen at this stage
is reported to the concerned person, who is enpowered to act on this
i medi ately, further mnimzing the chances of breakdown, and consequent harm
damages or disruption. (8) Any asset not usable for a period pending repairs is
| abel ed so very promnently, or with a clear warning for its use, so that it
may not harmthe user, and further danage may be avoided. (9) Finally, if the
asset is found repairable, it is renoved fromthe regular facilities, and
di sposed off as and when appropriate. There is a process specified for this
al so, depending on the Disposal Process specified by the manufacturer

https://kheralucollege.org/procedure-and-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Vi dhyart hi Kal yan 14 42000
frominstitution Ni dhi for Poor
St udent s

Fi nanci al Support
from G her Sources

a) Nati onal OBC/ SC/ ST/ M nori t 1216 3363232

i es/ Handi capped

SCHCOLARSHI P by
Gover nnment

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 20/ 07/ 2017 182 Local
Counsel I i ng and
Ment ori ng
Yout h Cooperative 25/ 08/ 2017 62 Quj arat State
Trai ning Course Cooperati ve Union,
Ahnedabad



https://kheralucollege.org/procedure-and-policy/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20676_Scholarships_1651645161.xlsx

Bri dge Course in 10/ 07/ 2017 502 Local

Mai n
Subj ect s-- Engl i sh,
Economi cs,
CGujarati, Commerce
Renedi al Coachi ng 25/ 11/ 2017 575 Local
Wnen Enmpower nent 12/ 12/ 2018 362 Wonen Sexual

Har assnent
Pr ot ecti on Council,
Mehsana and Bar
Council O Kheralu

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Coachi ng 50 550 0 0
Class for
Entry into
Service for
SC/ ST/ OBC/' M
norities
2017 NET/ SET 50 50 0 0
Crash Course
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 EDUCATI ON 142 0
DEPARTMENT
GOvT. OF
GUIJARAT
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20676_Development_Schemes_1651646678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20676_Guidance_1651647458.xlsx

higher education

2018

114

ENGLI SH /
GUIARATI

B A

THE KNSBL
ARTS
COMVERCE
COLLEGE
KHERALU

MA

2018

20

B COM COMMVERCE

C C MAHI LA
AND C N
COMVERCE
COLLEGE
VI SNAGAR

M COM

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SAPTDHARA AND CULTURAL I NSTI TUTI ON 126
CULTURAL Inter Coll ege- 45
Uni versity Level
Yad Karo Kurbani 15 Institutional Level 27
days cel ebration -
El oquence - Esaay -
Rangoli - Painting
Sports- Cross Country - Inter Coll ege- 122
Bal | Badm nton - Uni versity Level
Athletics - Yoga
Conmuni ty Soci al Institutional Level 87
Service- Cleanliness in
Vil l age
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 CLAY Nat i onal NIl 1 BA040153 SENVA
MODELLI NG 4920 VI KRAM C
2018 GROUP Nat i onal NIl 1 BCOW401 PRI YANKA
SONG 631567 BCO | BHARATBHAI
MD40163150 | NI KITA J
8 BA040153 MODI
4563 BA040 | PARESH D.
1720457 BA DARIJI ,
0401721095 | PI YUSH S.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/20676_Progression_1651648069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20676_Activities_Organised_1651648536.xlsx

RAVAT

PAVAN S.
PARMAR
2018 SKI'T Nat i onal Nill 1 BA040153 PANDYA
4657 BAO40 |MAYUR K., "
1610275 BA PANDYA
0401534901 | PARAG K.,
BA04017212 | SATHWARA
14 BA04016 | HARSH J.
10154 BCOM| NMAKWANA
0401713062 | GUNVANT V
CHAVAR
SHAI LESH
K.,
CHAUHAN
PRI YANKA
A
Nl QU Z Nat i onal Nill Nill BA040153 PARVAR
4669 BA040 DHI RAJ
1534554 BC L.,"
OvD4015134 CHAUHAN
79 VI SHVAS
L., VANKAR
MUKESH R
2017 YOGASAN Nat i onal 1 Nill BA040161 THAKCR R
CHAMPI ON- 0097 BAO40 | AKESHKUNVAR
BOYS 1534999 BA | CHHAGANJI
0401721214 THAKCR
BCOWD40151 | JAGDI SHII
3361 BA040 | DASHRATHII
1535034 BA | NAKWANA
0401720513 GUNVANT
VALJ| BHAI
CHAUDHARI
TEJAS
BHI KHABHAI
THAKCR
MAHESH
KUWARIJI
PARI KH
RUTVI K
RAJNI BHAI
2017 YOGASAN Nat i onal 1 Nill BCOWD401
CHAMPI ON- 631531 BCO | PRAJAPATI
G RLS MD40163152 |RI TABEN RA
5 BA040153 | NCHHODBHAI
5055 BA040 | PRAJAPATI
1535046 BA | DI Pl KABEN
0401534353 | LALJI BHAI
MA0O4017548 THAKCR
94 MAO4017 | PAYALBEN
54946 SONAJI
THAKCR
NAYANABEN
MANAJ |

BAROT




NI RALI BEN
LAKHABHAI
BHAGAT VAI
SHALI| BEN
DI NANATH
SENVA
Pl NALBEN
JAYANTI LAL
2017 200 Nat i onal 1 Nill BA040153 BAHELI M
METRE 4344 MOHMVADSCOH
RUNNI NG - I L
1ST, 100 | MAMKHAN
METRE
RUNNI NG-
2ND
2017 LONG Nat i onal 1 Nill BA040153 RANA
JUVP- 2ND 4849 ASHVI NJ|
BHAVANJ |
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

A Student Council to serve in place of the “Student Union” set with its own
obj ectives with the guidance of the institute A faculty |eads the Council wth
a final year student being the general secretary. Students are encouraged to be
a part of the decision-nmaking process supporting denocratic form of governance.
This is achieved by « Forming a student council with class representatives e

Representatives of all student related activities e
representatives and batch representatives in the neetings held by heads of the
departnents with the class teachers A unique feature of the Institute is the
Art of Living program conducted for both faculty and students. This programis
conpl etely sponsored by the managenent. Moreover, in all decision-nmaking bodies
the student representatives hold a good position and al so participate in any
decision making with their opinion. In I QAC cell the student’s nenbers al so

plays a pivotal role. In Gievance Cell, all decisions are decided in a
congenital environnent.

I nvol ving cl ass

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

245

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
ONCE I N A YEAR

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/20676_awards_in_activities_1651649250.xlsx

words)

The Governing authorities of Mandal take the lead in the governance and
managenent of the institution. The Managerial Body and Executive commttee of
t he nmanagenent along with the Principal support day today functioning of the
Institution adm nistration. The nmanagenent inspires the staff nenbers by its
personal interaction during get together neetings and notivates the staff to
give the best in the teaching assignnents. Authority and executive nenbers of

Managenent are always available to guide us for overall devel opnment of the
Institute. They encourage and sanction funds to utilize the funds for different
devel opnmental activities of the college. They also contribute generously in
terms of awards and recognition to deserving candi dates. The coll ege practices
decentralization and participative managenent by constituting Institution |evel
committees and assigning work to different commttee nenbers. Each conmittee is
headed by a convener and few nenbers under the chairmanship of the
Principal .Oficial notice is issued along with the guidelines defining the
roles and responsibilities of the commttees. Policies and plans are
constituted, nonitored and evaluated by 1 QAC. The Principal, Faculty In
charges, HODs, Admi nistrative Coordi nator and the various conmttees inplenent
the plans and policies together. The staff nenbers participating in execution
of the institutional activities are notivated and good work i s appreciated by
authority. The commttees prepare action plans and submt to the principal for
approval . The conmmittees carry out the activities and at the end of the
academ c year the conveners submit the reports of the work done to the head of
the institution. The students representatives are also nonmnated to carry out
the co curricular and extracurricular activities. Feedback avail able fromthe
students and stakehol ders are considered for the inprovenent of the plans and
policies. The Principal constitutes different commttees at the begi nning of
each academi c year. These committees are | QAC, Admi ssion Committee, Tine-Table
Committee, Library Commttee, Gievance Redressal Committee, Cultura
Committee, Sports Committee, Exam nation Committee, Finance Conm ttee , Research
Conmmittee , Saptdhara, Career Quidance Centre ,Wnen Devel opnent Cell , NSS, NCC

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um devel opnent is not a part
of institute because we are the
affiliated with HNGUJ, Patan but nore
than 4 faculties are the nmenber of BGCS
and they play their role into
Curricul um devel opnent and others are
giving their viewregarding it.

Teachi ng and Lear ni ng Institute have sufficient staff in
all the subjects and they are well
experience. We have LCD in the needed
cl ass room so teacher use it to batter
convey. Mst of the teacher use ICT in
their | earning process.

I ndustry Interaction / Collaboration Institute do academ c, research
culture etc. MOUs with nearby
institutes and industries and arrange
sem nar, workshop, faculty exchange




student exchange |i ke programe with
the col | aboration of MOU institutes and
i ndustri es.

Exam nati on and Eval uati on

Institute organi se one internal exam
during the each senmester. Rest of
internal exam faculty of each subject
take test during class for continues
assessment .

Research and Devel opnent

| QAC and research conmi ttee continues
encourage PG students and staff to do
research.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Institute always excited to added
books, | CT equi pnents, physical and
academ c infrastructure. Ever year

institute ask faculty of all the

departnent for their requirements and
according to grant commttee and
princi pal take decision to alot the
grant.

Human Resource Managenent

Qur managenent and princi pal al ways
take care to nmanage human resources.

Adm ssion of Students

Qur coll ege has fornmed an adm ssion
conmm ttee for UG and PG | evel
adm ssion. Al the eligible candi dates,
irrespective of their caste, religion
or gender, are admitted. At the entry
I evel 102 nerit is considered, and
admtted on a first cone, first served
basis. The information regarding
adm ssion process is displayed on
digital notice board. W al so publish
an advertisenent in the newspaper
regardi ng the courses offered and norns
for adm ssion. Generally, all the
eligible applicants who have applied
are admtted as university also
sanctions and allows the college to
fill extra 30 to 50 seat.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Head of the Institute, | QAC and
Managerment Authority regularly
concentrate over the further
i mprovenent and qualitative performance
of the institute hence regul ar planning
of academ c, adm nistrative and
infrastructural facility is perforned
every year,and at the end of year,the
anal ysis of all functions inplenmented
i s conducted. The process of updating of
ICT in teaching, library, conputer
software systemin admnistrative w ng,
etc. takes place regularly. Trainers,
Experts or resource persons are invited




to guide the staff as and when
required.

Adm ni stration

The administrative office is fully
conputerized and the entire process is
conduct ed through office nmanagenent
software. Administrative staff is
provi ded conputer, printer, scanner and
wifi facilities. The Managenent office
is also equi pped with required
technical facility.

Fi nance and Accounts

The Accountant of the adm nistrative
office is proficient in conputer and
rel ated works, manages the financial

matters of the institution. The records
regarding grants, salary, expenses,
fees, schol arships, etc. are regularly
mai ntained in official registers and
conputers. The online transaction is
al so perfornmed by the office. The
sal ary of teaching and non-teaching
staff is credited online. The
conputeri zed dataof financial, academc
and managenent rel evant information,
etc., are kept available in hard and
soft copies. The process of financi al
audit is regularly perfornmed. The
trustees of this institution have al so
appoi nted a conputer literate
accountant to manage finance and
account section successfully.

Student Adm ssion and Support

Though, the process of Admission is
carried out byoffline node. The
adm ssion forns and prospectus are al so
made avail abl e onthe institutiona
website. The institution provides a
prospectus with adm ssion form stating
the conplete detail of courses
avai | abl e, teaching faculties, various
activities perfornmed, achievenents,
institutional nornms, vision, mssion
and infrastructural facilities
avai l abl e. Admission is given on nerit
base and first come,first served basis.
The detail regarding the dates of
adm ssion, required fees, etc. are
di spl ayed on the website and notice
board well in advance

Exam nati on

The exam nations related tasks are
computerized. All the data to conduct
exans and adm ni strative activities are
managedt hr ough conputers. Results of
i nternal exams are upl oaded
online. Students’ registration formfor
exam nations and marks of interna
exans are upl oaded online by the office
staff.The hall tickets are received




onli

etc.

results,

ne. Fi nal

avai | abl e on theuniversity website.
correspondence to University like
communi cating the internal
Uni versity exam nation forns,
are partially communi cated as soft
copies and in the formof enails.

examresults are nade

Al'l

exani nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Prof. RK | deol ogy of BAQU 750
PATEL Dr.
B. R Anbedkar
2017 Prof. B J LI FE AND BAQU 750
CHAUDHARI WORKS
OFDR. AMBEDKAR
2017 Prof. B H The Jour ney VEHSANA 850
CHAUDHARI of Indian COLLEGE
Languages:
Per spectives on
Cul ture and
Soci ety
2018 Prof. HJ Dalit Sahitya VADNAGR 650
Pat el COLLEGE
2017 Prof. VM Bhar ati ya MEHSANA 850
PARMAR Nat yasahi tya COLLECGE
2017 Prof. MB I ndi an MEHSANA 850
PATEL Dramatic COLLEGE
Literature:
Recent
Per specti ves
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 STRESS N A 20 4
MANAGEMENT 22/ 09/ 2017 |22/ 09/ 2017
AND LI FE
STYLE
2018 N A CFFI CE 4 12
MANAGEMENT |12/ 01/ 2018 12/ 01/ 2018




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

towards official tours e
Paynment of deposit-Iinked
i nsurance schene to the
fam ly of the enpl oyee
who dies while in service
e Encashnent of hal f- pay
commut ed | eaves at
retirenent, as per rules
e Rei nbur senent of
Regi stration fees for
att endi ng Conf erences/
Semi nars, etc. U G Cs
Car eer Advancenent
Benefits of Senior Scale
and Sel ection/ Readers
scale to teachers « LTC
facility, as per rules -
G P.F. Advance and

wi thdrawal facilities, as
per Rules ¢ Pronpt
payment of central D. A

rises. ¢ Pay Conmi ssions

towards official tours e
Payment of deposit-Iinked
i nsurance schene to the
famly of the enpl oyee
who dies while in service
e Encashnent of credit
bal ance of earned | eaves
at the tine of retirenent
e Encashnent of half pay
conmut ed | eaves at
retirement, as per rules
e Paynent of bonus to
nongazette staff o
Rei nbur sement of
Regi stration fees for
attendi ng Conf erences/
Sem nars, etc  Medical
rei nbursement and ot her
medi cal facilities in
Governnent or private
hospitals, as per rules -
Governnent Quarters e

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
i FDP- 10 26/ 12/ 2017 20/ 03/ 2018 6
I nt ernati onal
Facul ty
Devel opnent
Pr ogram d obal
Trai ni ng
Educat i on
Pr ogram ( GTEP)
(UK) Hem North
Quj ar at
Uni versity,
Pat an
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 17 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
eDifferent types of e Different types of  Vidyarthi N dhi (The
Leaves, as per Leaves, as per Fund donated by Teachers
Central / State Govt. Central / State Govt. for BPL students to pay
Pattern « T.A D. A Pattern « T.A D. A fees ¢ Book Bank Schene -

Gover nnent schol arship
and Group | nsurance
provided to all the

students of our college.
The col | ege provides
schol arships to the
students fromits Poor

Students’ Help Fund. It

is given to students who
do not have neans to
study and cone from
oppr essed/ di spossessed
backgrounds. The
Managenent hel ps such
students in paying their
educational costs. The
col | ege, however, acts as

a facilitator to obtain

for our students
schol arships / free ships
fromdifferent sources.
In addition to these




or UGC. scales - Washi ng al | owance (for schenes, the college al so

Retirenment benefits like class ‘“1V) « LTC conducts nedi cal and
Gatuity, GP.F. with facility, as per rules ¢ heal t h check- ups

i nterest, Commuted G P. F. Advance and regularly. Al sorts of
Pensi on, Earned | eave wi t hdrawal facilities, as |[technol ogical support are
encashnent and Famly per Rul es ¢ Pronpt provided to the students
Pensi on payment of central D. A by the college. Al the

rises. « Pay Conm ssions i nfrastructural
State Level’'s Scal e. facilities are avail able

Retirenment benefits like |to nmake their stay in the
Gatuity, GP.F. with col l ege confortable. The

i nterest, Comuted canmpus is well guarded by
Pensi on, Earned | eave security personnel. -
encashnent and Fam |y Schol arship from Govt.

Pensi on e for SC/ST/OBC/Differently

abl ed students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts naintain in Telly software and entries account are nonitored by
authorities. There is a mechani smof checking, rechecking and crosschecki ng of
accounts by the authorities. Besides, an arrangenent is made by the managenent
for internal audit at least two tines a year by C A In the case of spending of

UCC grant, there is |QAC, Finance Committee and Library Conmittee take a
decision. Al purchases are done through tender system The external audit is
al so done by the state governnent periodically. The grant of state governnent

is finalized only after the audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
BANK OF BARODA KHERALU 46180 TREE PLANTATI ON AND
BRANCH AND LATE PRI ZE DI STRI BUTI ON
PROF. KAMLESHBHAI PATEL
View File
6.4.3 — Total corpus fund generated
240000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No N A Yes | QAC AND
Managi ng

Conmmi ttee of
Kher al u Tal uka
Uttar Vibhag
Kel avani Mandal

Adm nistrative Yes H GHER Yes Pur chasi ng
EDUCATI ON Conmittee and
DEPARTMENT , Managenent

GOVT OF GUJARAT Boar d



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/20676_Funds_or_Grants_1651672401.xlsx

AND C. A
Appoi nt ed by
Managi ng
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Association perforns their active role in generating the healthy
academ c environnment through providing their val uabl e suggestions and feedback
for further progress of the institution. Sonetines they also offer financial
support to nmanage academ ¢ and cul tural programres. This association delivers
their selfless services for the upliftnent of institution regularly.

6.5.3 — Development programmes for support staff (at least three)

e The INFLIBNET training for Teaching Staff is organized at institute. ¢ The
training in Software and Tally is provided especially to adm nistrative staff.
* AQAR is prepared and subnmtted regularly in tinme. The strength and weakness
of institutions are regularly reviewed. ¢ Funds are allotted under acadenic and
infrastructural and other required heads as per requirenent. The mai ntenance of
physi cal and academic infrastructure takes place regularly. ¢ Teaching
faculties actively participate in FDP, research related activities, Training
prograns, Sem nars, Conferences.Various programes for personality devel opnent,
Ai ds Awar eness’, Wnen's enpower nent, career counselling, notivationa
sessi ons, enhancenent of conmunication skills, etc. are organized. ¢ Feedback
fromstudents, teachers, parents and ot her stakehol ders are collected and
reviewed every year. o Experts’lectures are organized in each term

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Foll owi ng post-accreditation initiatives were taken into consideration: e
Research Committee has been formed. ¢ INFLIBNET facility has been set up in the
library. ¢ Bar coding systemfor textbooks has been introduced. ¢ Expenditure
on texts, journals, conputers, network has been increased. ¢« A separate girl’'s
hostel has been erected as the grants received from UGC as well as funds
allotted by Managenment. « C.C. T V Camera system has been added in
infrastructural facility. ¢ Each teaching roomis equi pped with LCD projectors,
white screen board, centrally operated P. A systemw th mcrophone, anplifier
and rel ated tools. Total 16 Laptops have been allotted to teachers to exercise
I CT in teaching-Ilearning and eval uati on process. « Students’ Counselling Cel
organi zes expert’s lecture to notivate the students for various conpetitive
exam nations in a structured manner. « A Wmen's’ Cell has been instituted for
preventing sexual harassment of girls’ students and wonen staff. « | QAC
sincerely perfornms its responsibilities for the upliftnent of institution in
every field along with qualitative teaching-Iearning. The | QAC has invol ved
know edgeabl e persons in strategi c decision nmaking. ¢ Regul ar enpl oyees
contribute their share in Vidyarthi Ni dhi established to support BPL and
D vyang Students. ¢« One nore PG Sel f-Financed Unit: English has been added in
PG Courses hence degree courses in English and Gujarati subjects are availed to
students now. In the comng years PG in Economi cs and Conmerce Stream are
pl anned and under consideration. ¢ Total 5 nmenbers of our teaching staff have
earned Ph.D. and 5 nenbers are registered already in Ph.D. and engaged in
research work. e Feedbacks Mechani sm has been nade nore effective incorporating
adm ni strative aspects along with an academ c approach. ¢ The Al ummi
Association is to be strengthened. ¢ Remedi al coaching for week students is
regul arly perforned.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 | QAC 19/ 06/ 2017 20/ 06/ 2017 25/ 04/ 2018 13
MEETI NG
2017 | QAC 20/ 09/ 2017 21/ 09/ 2017 25/ 04/ 2018 13
MEETI NG
2017 | QAC 30/ 12/ 2017 01/ 01/ 2018 25/ 04/ 2018 14
MEETI NG
2018 | QAC 17/ 04/ 2018 18/ 04/ 2018 25/ 04/ 2018 14
MEETI NG
2017 Bri dge 19/ 06/ 2017 01/ 07/ 2017 07/ 07/ 2017 677
Cour ses
2017 19/ 06/ 2017 10/ 07/ 2017 10/ 10/ 2017 82
Certificate
Cour se
2017 Resul t 19/ 06/ 2017 20/ 07/ 2017 20/ 07/ 2017 9
Anal ysi s
2017 Renedi al 20/ 09/ 2017 10/ 11/ 2017 20/ 11/ 2017 423
Coaching in
Engl i sh
2017 Car eer 19/ 06/ 2017 19/ 09/ 2017 19/ 09/ 2017 256
Gui dance
2018 Wonen 20/ 09/ 2017 15/ 12/ 2017 15/ 12/ 2017 228
Enpower nent
Pr ogr amre
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nducti on 24/ 06/ 2017 Nill 318 277
pr ogr amre
VWnen 15/ 12/ 2017 15/ 12/ 2017 228 0
Enpower ment
Wonen Sexual
Har assnent
Protection
Counci | Mehsana
Pr ogr am on 18/ 09/ 2017 23/ 09/ 2017 378 0
Karate training



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20676_Quality_Initiatives_B_1651673670.xlsx

for college
girls.

I nt er nati onal 08/ 03/ 2018 08/ 03/ 2018 366 0

Wonen’ s Day
Cel ebration

Ral Iy on Beti 05/ 02/ 2018 05/ 02/ 2018 102 141

bachao- Bet i
padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qurs is an institution located in the lap of nature with |ush greenery. Every
year a tree plantation programme in entire canpus is organized in collaboration
wi th Forest Departnent. To manage cl eanliness, separate dusthbins are placed for

wet and dry garbage. Snoking is strictly prohibited in the canmpus. A separate

par ki ng shade for both students and teachers has been erected. The Tenpl e of
CGoddess Saraswati located in the middle part is encircled with beautiful
garden. The entire canpus is plastic-free canpus. Building construction
sunlight is sufficient manner. The college building is constructed with nice
ventilation system and space hence sunlight streans through the w ndows during
day sufficiently. Replacenents of normal lights with LED lights. No Vehicle Day
policy. The institution has hired the services of a full-tinme plunber to ensure
that there is no water |eakage and repair work is carried out in time ¢« The
waste water of the cooler and RO plant is disposed at the garden beds to water
the pl ants.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 3
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Ni Tl 23/ 08/ 2 1 Mot i vat Save 102




017 ion Gr
Lecture Child
2017 1 Nill 20/ 12/ 2 1 Vat dar vot er 344
017 Jagruti |awar eness
2018 Nil I 1 14/ 02/ 2 1 Mahi | a Heal t h 268
018 Aar ogya |awar eness
Jagruti

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
staff and students

12/ 06/ 2017

Al'l stakehol ders foll ow
the roles of State govt.,
/ University / UCC |ike
bodi es. Principal have
power to take action for
snmoot h admi ni strati on.
St akehol ders do not
complain directly to the
managenent or upper
office. Staff and
students have prohibited
to snmoke and chew ng
tobacco in the canpus.
They al so help to cl ean
t he campus. They al so do
not use nobile except
energency. Staffs want to
take hi gher education
during the job they have
to take perm ssion of
managenent and hi gher
aut horities conpul sory.
St akehol ders nust fol | ow
timely change the roles
by the nmanagenent.

Pr ospect us

14/ 06/ 2017

The Coll ege strives its
best to maintain human
val ues and prof essi onal
ethics at every stage in
a transparent manner.
Every year a prospectus
is published and is
provi ded to students
along with the adm ssion
form The prospectus
clearly nentions the ains
and objectives, rules and
regul ati ons, courses
of fered, teaching
faculties, choices of
subj ects at UG and PG
| evel , Governnent
schol arshi p schenes,
various activities

per formed, physical



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20676_Inclusion_1651675908.xlsx

facilities as well as
institutiona
achi evenents in acadeni c,
sports, and cultura
fields. The detail
regardi ng the
institutional standards
and devel opnent is
conmuni cated to
st akehol ders regul arly.

CODE OF PROFESSI ONAL
ETH CS

15/ 06/ 2017

The code of conduct is
the soul of our
institution. The purpose
of code of conduct is to
ensure and identify what
is required and expect ed.
It applies to all menbers
of the college. The
institutional code of
conduct pronotes welfare
dignity and respect of
| earners, educators,
wor kers and parents. The
institution follows the
et hics and norns
i ntroduced by UGC. The
m ni mum qual i fications
for appoint ment of
teachers/ academ c staff
and their role and
responsibilities, etc.,
are executed as per
UGC/ Gover nment rul es and
regul ati on. The wor kl oad
allotted to teaching and
non-teaching staff is
executed properly. It has
been upl oaded on the
institute website also: h
ttps://kheral ucol | ege. org
/ code- of - conduct/

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Cel ebration

Activity Duration From Duration To Number of participants
An | ndependence 15/ 08/ 2017 15/ 08/ 2017 689
Day Cel ebration
The Republic Day 26/ 01/ 2018 26/ 01/ 2018 970

An | nternational 21/ 06/ 2017 21/ 06/ 2017 1300
Yoga Day
Worl d Envi ronnment 05/ 06/ 2017 05/ 06/ 2017 423
Day
Conmrunal Har mony 16/ 11/ 2017 16/ 11/ 2017 466
(canpai gn week)
Gandhi Jayanti 02/ 10/ 2017 02/ 10/ 2017 468




Teachers’ Day 05/ 09/ 2017 05/ 09/ 2017 912

Urashankr Joshi 21/ 07/ 2017 21/ 07/ 2017 297
(Cel ebrated Poet of
Quj arati
Literarture)Birth
Anni ver sary

Zaver chand 28/ 08/ 2017 28/ 08/ 2017 277
Meghani (Nati onal
Poet of Cujarati
Literature)Birth

Anni ver sary

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation in the entire canpus is carried out every year. Dustbins to
collect wet and dry garbage are placed in the canpus. Environnmental Awareness
Programmes are regularly organi zed. The entire canpus is nmade plastic free
zone. Gardening in campus for beautification is maintained. The
Banyan, Asopal av, Peepal and Neemtrees are grown, especially to control the
i ssue of pollution.The institution has devel oped a Garden between Arts and
sci ence buil di ngs having various types of plants and trees ¢ The institute al so
pl anted various trees in the Botanical garden. elnstitution observed No Vehicle
Day policy as a best practiced for pollution free and dust free canpus. Al ong
with No Plastic canpaign, Geen canpus clean canpus canpaign is also foll owed
by the students and staff menbers ¢ Tree plantation in canpus by NSS and NCC
unit.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e The Prizes to Students by Teachers: Every year we organize prize distribution
cerenony for the students who achi eved best perfornmance in study, sports, and
culture and college activities. Teaching staff individually offers the
prizes/trophy to encourage the students scoring highest marks in their subjects
in every department. ¢ Hel pi ng Hands....Happy Hel p: Educating the m nd wi thout
educating the heart is no education at all.” So to instill the ethos of nora
val ues principles and to sensitize the students, every year we help the
deprived and needy people of our area. We visit many slumdwellers and
generously donate wool en clothes, stationery, toiletries, food, nedicines and
such ot her day-to-day itens, which could give these people a decent living.
These efforts of the college help students realize their social and noral
duties and nake them nore sensitive towards needy who strive hard even to earn
the bare essentials of life. « Self Defence Training Progranme for Wnen:
Keeping in view the utnost inportance of the safety and security of girl
students, every year the college organizes a ‘Self Defense Training Programe’:
Suraksha Setu, Cujarat Government initiative in collaboration with Police
Headquarters, Mehsana. Through the on-canpus training canps of 15 days each,
the girl students get the confidence to handle any such situation if
encountered and learn a | ot about protection and the inportance of noving
forward and being on the defense. ¢ Thal assemi a Check-Up — Gate Way to Positive
Health: It is inmportant for individuals to be aware of their Thal assema trait
status. Therefore, Thal assenia Check-up is organized in order to ensure the
awar eness regardi ng the same anongst students. It covers Sickle Cell Anenm a
Check-up and Thal asseni a Check-up. (1)Title of the Practice: Wnen enpower nent
CGoal : The Goal of the best practice “Wnen Enpowernent” refers to enpowering
worren wi th education, enploynent, decision nmaking, self-defense and batter
health in view of an equal and just society. The context: Wnen enpowernent is
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al | about giving wonen the power and control of their lives to becone anything
they want and to do what they want in situations where they were not allowed
once upon a tinme. It refers to the creation of an environnent for wonmen where
they can make decisions of their own for their personal benefits as well as for
the society. “Wnen enpowernent” and “wonen equality with men” is a universa
i ssue. Wonen enpowernent is a termthat is used to encourage, inspire and
cel ebrate wonen. It is also used to celebrate the strides that wonmen and girls
have taken in terns of gender equality, financial independence and hi gh
confidence. The Practice: As it is the need of a society regarding the problens
of gender equity and gender discrimnation, the institution decided to practice
‘“Wonen Enpowernent’ as its best practice for the academ ¢ year-2018-19. It is
decided that the term ‘wonen enpowernent should be taken as a holistic
devel opnment of girls students of the Institution reflecting Vision and M ssion
of the Institution. Keeping this in mnd the various activities regardi ng wonen
enpower ment in the context of society, security, self-esteem nutrition and
psychol ogy various activities regarding girls students have been arranged.
Evi dence of Success: The nobst noticeable thing is that by adopti ng wonen
enpower ment as a best practice, the Collegiate Wnen Devel opnent Cell (CADC)
becane very active. Al the nmenbers of CWDC totally involved with zeal and
zest. The girl students of the college cane across to various aspects of the
devel opnment of their personality. Al of themtook part in each of the
activities voluntarily. It is reflected in the active participation of girl
students in various curricular and co-curricular activities of the college. The
per cent age of passing out of girls is also increased in nost of the programres.
Many girl students net personally to the nenbers of CWDC and appreciated the
activities organi zed under the title of this practice. Problenms Encountered and
Resources Required: First of all it was very difficult to infuse this concept
in the students and faculty nenbers because it is believed that so nuch have
been done in this regard in the society by the Governnent and NGOs. Apart from
that in the succession of various activities relating this practice the
education hours nmust not be disturbed. Likew se the continuation of the
activities of this best practice mght inbalance the co- curricular and
extracurricular activities. But the planning and organi zati on of this best
practice was so well planned that none of the said issues were raised. The
institution provided both outdoor and indoor facilities regarding the security
Infrastructure, experts and other sources for the success of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kheralucoll ege. org/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur prinme objective is to elevate the Student Devel opnent |ndex through
excel l ent education as a whole. Qur vision is: through the powerful mediumlike
education, free and develop the renote rural region from economc, socia
backwar dness, to adapt to gl obal change and to create a holistic personality in
accordance with Indian culture. W help the students to performwell and build
a bright career in accordance with the current structure of education. In order
to neasure the institutional progress, the continuous eval uation systemis
performed regularly. W invite suggestions and feedbacks from st akehol ders and
consi der the possible solutions to the queries received. A conplaint box is
al so placed in the porch for the students to register their queries. The
committee tries its best to resolve the issues, if any. Along with Acadenmnic
function, the Career Counseling Cell, NNC.C., and NS.S. Unit renain active and
supportive to shape students’ career. Many of our students are benefitting



https://kheralucollege.org/best-practices/

through N.C.C. training and could join Indian Army, B.S.F., CRP.F, SSRP.
etc.

Provide the weblink of the institution

https://kheralucollege.org/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e To invite stakehol ders associated with industrial sector and area of acadenic
interest to strengthen the | QAC. ¢ To develop a Coll ege APP for maxi num use of

I CT in teaching-Ilearning and eval uati on process. ¢ To prepare system c nateri al
in accordance with the new syllabus in CB.C.S. Pattern. « To facilitate students
and faculties for the easy access of study materials, Assignnents, research
Papers, ol d papers by e- resources on Coll ege Wbsite and Col | ege App.  To

i ntroduce short-termskill-oriented courses for students. ¢ To pronote and

consol idate research activity. ¢ To arrange coaching classes for NET, SLET, PH. D
and various conpetitive Exam nations. ¢ To organi ze a bl ood donation canp. To
adopt one village every year and offer social services through awareness
programes on addictions, illiteracy, superstition, water nmnanagenent, fenale
feticides, etc. ¢« To inprove further the feedback mechanism < To organize
experts’ lecture for Conpetitive Exams, Aids Awareness, Wnen s’ Upliftnent,
Transport Safety and Stress Managenent. ¢ To arrange Experts’ lecture in each
departnent twice in a term e« To prepare materials related to their syllabus to
get specific material according to their subjects. ¢ To aware vari ous
st akehol ders regardi ng the i nportance of the feedback for overall quality

i mprovenent of the institution. ¢« To allocate nore physical and financi al
resource to pronote research activities. ¢ To install and nake avail able W-Fi
facility in the entire canpus. ¢ To make SMS ‘service for students’ nore
effective. « To invite various recruiting agency for canpus recruitnent drive. To
Prepare SSR and conpl ete NAAC Second Cycl e accreditation.
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