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Part A

Data of the Institution

1. Name of the Institution

THE KNS B L ARTS AND COMMERCE CCOLLEGE
KHERALU

Name of the head of the Institution

PROF. KESHARBHAI B PATEL

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02761231096
Mobile no. 8758580606

Registered Email

kher al ucol | ege@nai | . com

Alternate Email

chaudhari bj 67@mai | . com

Address PROF. KESHUBHAI DESAI VI DHYASANKUL NEAR
AVBAJlI H GH WAY KHERALU

City/Town KHERALU

State/UT Guj ar at

Pincode 384325




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

PROF. B J CHAUDHARI

Phone no/Alternate Phone no.

02761231096

Mobile no.

8758580606

Registered Email

chaudhari bj 67@mai | . com

Alternate Email

kher al ucol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kheral ucol | ege. or g/ wp- cont en

t/ upl oads/ 2021/ 04/ AQAR-
Report-2015-16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kheral ucol | ege. org/ wp-content/u
pl oads/ 2020/ 12/ Academi c-

Cal andar - 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.29 2009 08- Mar - 2009 07- Mar-2014
6. Date of Establishment of IQAC 20-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

WOVEN EMPONERMENT 05- Dec-2016 200

PROGRAME 2

CAREER GUI DANCE 12- Sep- 2016 288

2

PREPARATI ON OF ACADEM C 28-Jun- 2016 4

CALANDER 4

FORMATI ON OF COW TTEES 24-Jun- 2016 52
350

FEEDBACK COLLECTI ON FROM 25- Apr- 2017 421

STUDENTS 6

MEETI NG OF | QAC 18- Apr-2017 13
215

MEETI NG OF | QAC 31-Dec-2016 12
230

MEETI NG OF | QAC 14-Cct - 2016 13
130

MEETI NG OF | QAC 18- Jun-2016 14
230

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
THE KNSBL ARTS SAPTDHARA KNOALEDGE 2017 20000
&COMMERCE CONSORTI UM OF 180
COLLEGE KHERALU GUIARAT
THE KNSBL ARTS UDI SHA KNOWLEDGE 2017 20000
& COMMERCE CONSORTI UM OF 180
COLLEGE KHERALU GUIARAT
THE KNSBL ARTS SALARY GOVT. OF GUJARAT 2017 25607228
& COMMERCE 365
COLLEGE KHERALU
THE KNSBL ARTS SEM NAR GUIARAT SAHI TYA 2017 50000
& COMMERCE ACADEMY 2
COLLEGE KHERALU
THE KNSBL ARTS NSS HNG UNI . PATAN 2017 57300
& COMMVERCE 362
COLLEGE KHERALU
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File




10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadeni ¢ Cal endar Departnent of English introduced bridge course ‘The History of
English literature’ for the students who chose English as a mai n subject
Introduced Certificate course on Soft Skill and Personality Devel opnent Course.
During the year Two | ectures and Karate Coachi ng had organi sed for wonen
enpower ment Use of Social Media (Watsapp G oups, Email, College Wbsite) Each
departnent invited expert fromoutside twice in a year. Acadeni c and

Admi nistrative Audit conducted by Conmittee appoi nted by Managenent.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To strengthen conputerization and ICT Conmputers and ICT facility strengthened
facility in the campus and faculties and students used it.

To arrange women enmpower nent programe |During the year Two | ectures and Karate
Coachi ng had organi sed for wonen
enmpower nent

Use of ICT in teaching |earning process |Maxi mumteachers had used ICT in
cl assroom t eachi ng.

To strengthen the Career Guidance Cell The Career Cuidance Cell nmade the
students participate in career guidance
and personality devel opnent prograns in
the coll ege.

To introduce bridge course Department of English introduced bridge
course- ‘The Hi story of English
literature’ for the students who chose
English as a main subject

To pronote and consolidate research Faculties took part in FDP and publish
activity their research papers in various
journal s and conferences.

Preparati on of academnic cal endar for Prepared acadeni c cal endar for the year
the year 2016-17 2016-17




Formati on of various comm ttees

New comm ttees were fornmed and all
conmittees worked very well.

Expert | ectures

Each departnent invited expert from
outside twice in a year.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

MANAG NG COMM TTEE OF KHERALU TALUKA 17- Aug- 2017
UTTAR VI BHAG KELAVANI MANDAL KHERALU

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 08- Mar - 2017

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has instituted an Interna
Quality Assurance Cell (1QAC) as per

t he gui delines of NAAC UGC. The neeti ng
of TQAC is regularly being held at the
col |l ege wherein all the concerned

i ssues regarding quality inprovenent
are being discussed and sol utions are
arrived at. College has its own cl ass
representatives selection process, in
whi ch students of different class,

subj ects and departnents select their
representati ves and t hese
representatives also select their

general secretary. College circul ates
i mportant announcenent regarding
organi zati on of Annual events, results,

exam nation and adm ssion through these
cl ass representatives. Communi cati on of
i mportant information regarding
programres and events to the students
and Faculty nenbers through websites
and conventional notices and circul ars.
Up gradation of college website with
speci al inportance to MS.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The KNSBL Arts & Commerce Coll ege, Kheralu is affiliated to Henchandracharya
North CGujarat University, strictly adheres to the curricul um designed by
various Boards of Studies of the university. Twenty two faculty nenbers of the
col l ege render their valuable services as a nenber of Board of Studies in the
University during the last five years.. In order to operationalize the given
curriculum the college prepares an academ ¢ cal endar in the beginning of the
year which is in accordance with the academ ¢ cal endar decl ared by the
uni versity. The academ c cal endar, conprising of various activities to be
undert aken throughout the year is made and the students, faculty nenbers and
ot her stake hol ders are informed about the sanme. Tine tables of Arts and
Sci ence faculties are prepared covering all the subjects — Core, Elective,

El ecti ve Open, Foundation and El ective Generic. The numbers of |ectures
dependi ng upon the credit points are arranged in every subject. The strategy of
conpl eting the syllabus includes |ectures, discussion, semnars, presentations,

practical and assignnents. A neeting of all the Heads of the Departnents is
convened by the Principal for the effective inplenentation of the curricul um
If the syllabus of any subject has been revised, the teachers concerned are
informed. Al the teachers are advised to | ook up the university website to
keep thensel ves abreast of |atest devel opnents in the curriculum of their
subj ects. The Principal, along with the Library Conmttee, nakes sure that
t ext books prescribed in various subjects are available in the college library
in the beginning of the academ c year. The vision and m ssion of the
institution are displayed in the college prem ses in such a way that the
students read them properly and realize their responsibilities in fulfilling
the goals of the institution. The neetings of the faculty nmenbers with the
Principal are held periodically with the sole intention of inproving
t eachi ngl earni ng process and soliciting suggestions. Teachers are encouraged to
attend Faculty Devel opnent Progranmes to augnment their teaching-learning skills
aimed at effective curriculumdelivery. The college al so organi zes i n-house
FDPs to train teachers in inparting classroomlessons through |ICT effectively.
The Principal of the college regularly shares feedback of students and faculty
menbers with the Managenent of the institute for ways and neans to enrich
curriculumdelivery process and the Managenent provides all support for the
same. A senester-w se acadenic course plan is chal ked out by individual teacher
for the snooth progress of teaching-Iearning process and a copy of it is handed
over to the Head of the department. The curriculumincludes teaching hours for
each course. Head of the departnent distribute the curricula in the
departnental neeting for preparation of individual tinme table to ensure the
total coverage and effective curriculumdelivery. The College usually gets 180
teachi ng days per year against the University specified days

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
bri dge ni | 01/ 07/ 2016 30 A hi gh- To foster
course - quality in children
Engl i sh hi story an interest

educati on about the




nil
Certificate
Course on
Soft Skills
and
Personal ity
Devel opnent

15/ 07/ 2016 30

will help past, and to

pupils gain develop an u
a coherent nderstanding
know edge that enabl es
and understa themto
ndi ng of enj oy all
Britains that history
past and has to offer
that of the
wi der worl d
* Sof t The course
skills’ play also ainms to
a cruci al hel p
role in students in
retaining career -
t he success Vi si oni ng
and
pl anni ng,

effective re
sumewri ting,
dealing with
pl acenment
consul tants
and head
hunters

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English / Gujarati / 15/ 06/ 2016
econom cs / Soci ol ogy /
Hi story
BCom Advance Accounti ng 15/ 06/ 2016
VA English and Gujarati 15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
104

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I ndi an Constitution 18/ 07/ 2016 645
-B. A. SEM 1
Di sast er Managenent 04/ 08/ 2016 123




B. COM SEM 3
Indian History B. A . 14/ 07/ 2016 205
SEM 5
Personal ity Devel opnent 29/ 07/ 2016 120
B. A. SEM 1
I ndi an Constitution 01/ 08/ 2016 96
-B. COM . SEM 5
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Entrepreneurship |

BA H STORY 42
BA SOC OLOGY 97
BCom Fundanent al s of 120

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is crucial for the inprovenent
college. Hence it is taken earnestly by the institution and the responses are

in academ ¢ and adm ni strative of the

taken into consideration to inplenent the suggestions of various stakehol ders.
Qur feedback analysis commttee anal ysed all feedback and prepared a concl usion
of each feedback question. Qur institute is an affiliated institution with
Henthandracharya North Gujarat University, Patan and not an autonomous
institution. The University frames the curriculumof all the subjects to be
delivered in the affiliated institutions so institute is hel pless to change
syl | abus but we collect feedback fromfaculty and students, sunmarized it and
send tor BOS of respective subjects in university for inplenentation. Feedback
is taken by the end of the acadenmi c yea college fromthe students and teachers.
Then the statistical a is made by the institution. On the base of the analysis,
the principal instructs the faculty nmenbers and the admi nistrative staff to
take int consideration the responses of the students as well as various

st akehol ders to inplenent the needed anendnents. The students’ feedback
contains the feedback about the faculty nenbers and general feedback about
college like their experience with the adm nistrative staff and infrastructura
facilities. The feedback about the faculty nenbers contains (1) teacher’s
punctuality in the class (2) teacher’s ability to comunicate with students.
(3) teacher’s ability to generate interest of students in various fields (5)
teacher’s overall evaluation. The feedback regarding i nfrastructural contains
(1) Principal’s approach towards students (2) Infrastructure of the college (3)




library facility (4) admn staff (5) basic physical facilities. The feedback

hel ps the princi pal and managenent nmake changes in the strategy of inprovenent
in the overall of the college

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA English / 260 63 63
Guj arat i
BCom Advance 150 121 121
Accounti ng
BA English / 1030 707 707
Gujarati /
Econom cs /
Soci ol ogy /
H story
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2140 166 22 Nill 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 16 15 15 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute established informal mentoring system. All faculty members are motivated by the principal. Faculties are
guided by the principal and give details about the mentoring system. All the teachers of the college are mentors
of the students. As such we haven't made formal di mentor-mentee. Informally, the students are allowed to
contact any teachers for their problem-s teachers help the students without any sort of discrimination in
overcoming the impediments in their problems whether they are personal, physical or social. The teachers
confounded students and also consult the parents or guardians in case it is so required and try to solution of the
students’ problem. This yields positive outcome. In addition to becoming helpful individual problems the teachers
also motivate those students who are below average in study, in their interest in study, in recommending them
the proper reference books, in providing them care in making them aware for seeking legal help when required.
The CWDC frequently arranges prog gender sensitization that helps the students to secure their social
equality/identity. The member also make them realize the significance of the role of parents and the inevitability




of familial especially to the girls for their growth and safety. They are also acquainted with the importance of in
moulding one’s life and their role in the modern society. The needy students are also provided assistance
without any sort of discrimination like faith, caste or creed. The students are also allowed to ask questions in
such sessions to find out a solution of the problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2140 22 1: 97

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

17

1

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Prof. Vi naykant Associ at e Certificate of
M Par mar Pr of essor Appr eci ati on

awar ded by Vi kal ang

Vi kas Yagna Trust
Trust Regi. No.
F/ 3568/ Mehsana
Regi. Ofice : At
Po- Denap, Ta-
Vi snagar, Dist:

Mehsana

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B A SEM VI [/ 31/ 03/ 2017 12/ 05/ 2017
2016- 17
BCom B COM SEM VI / 31/ 03/ 2017 11/ 05/ 2017
2016- 17
VA M A SEM IV [/ 21/ 04/ 2017 31/ 05/ 2017
2016- 17
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Principal of the college and heads of the departnents are in regular touch
with the grievances of students. They have their own mechanismto coll ect
information either directly or indirectly or confidentially. W have a separate
suggestion box which is attended to frequently by the principal. Students




openly express their opinions. Hence vital information is received about the
merits and deficiencies of the teachers. Concerned teacher is advised as the
situation warrants. This is an informal way of continuous internal eval uation.
CC caneras are effectively used to nmonitor the activities of the staff and the
students. Periodically we conduct Evaluation of infrastructure is also done by
students. Basic anenities related issues are subject to continuous internal
eval uation. Conplaints received directly fromthe students will be sent to
concerned authorities for the redressed of their grievances. A feedback fornat
fixed by |QAC in the Google Formis distributed to the students in Wats App
groups which covers all the information regarding the performance of a teacher
The data so collected is consolidated, eval uated, analysed by the conmittee
Corrective neasures are taken. Concerned teachers are personally contacted and
i nformed confidentially about the result of internal evaluation. Liberties are
given to the students to contact the HOD, nentor and the principal at any tinmne.
This free accessibility has yielded fruits. Continuous internal evaluation of
students takes place even in the class. Qur cultural , Sports, NCC, NSS
activities and conpetitions held in our college help us to assess their talent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In order to enhance the teaching — | earning process, a healthy |earning
environment is created in the college. The college begins its session of
teaching after it receives the acaden c cal endar of the University at beginning
of the acadenmic year. On the basis of this cal endar, the academ ¢ cal endar
conmittee prepares its own acadenic calendar. In this Dates / periods of
following matters are covered. Begi nning of academ c year Adm ssion Procedure
UG and PG C asses Commence UG and PG Wl cone Cerenony, Celebration of Yoga Day
Student centric activities of NSS and NCC, Curriculumand Co Curricul um
activities. Last date for Subm ssion of Enrolnent forns for first year UG and
PG Students Activities pertaining to SAPTDHARA, Student centric activities.
Teachers Day Cel ebration and Felicitation Cerenony Subm ssion of University
Exam nation Forms. Sem 1,3,5. First Internal Test, University Exam nation End
of 1st term Diwali Vacation Begi nning of Second term University Exam nati on.
Sem 1, 3,5. Annual Day and Activities pertaining to SAPTDHARA (A Series of
Cul tural Activities). Subm ssion of University Exam nation Forns. Sem 2, 4, 6.
Second Internal Test University Exam nation. End of Second term Summer vacation
The academ ¢ cal endar of each year is published on the official website of the
institute so students are see all dates right of way and plan according to it.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kheral ucol | ege. or g/ wp- cont ent / upl oads/ 2020/ 11/ PGs- PSGs- COs- Kher al u-
Col | ege. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B A SEM VI BA ENGLI SH / 475 240 50. 52
GUJARATI /
ECONOM CsS /
SOCl OLOGY /
Hl STORY




B COM SEM BCom ADVANCE 146 79 54
VI ACCOUNTI NG
M A SEM |V VA ENGLI SH / 105 92 88
GUJARATI
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kheral ucol |l ege. org/ wp- cont ent / upl oads/ 2021/ 04/ Feedback-
Anal ysi s-2016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
YOUTH CO- OPERATI VE DEPARTMENT OF COMMVERCE 01/ 09/ 2016
TRAI NI NG WORKSHOP FCR ONE AND ECONOM CS
V\EEK

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

DEPARTMENT OF ENGLI SH 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ENCLI SH 6 Nill
I nt ernati onal COMVERCE 1 Nill
I nt ernati onal GUJARATI 2 Nill
I nt ernati onal HI NDI 1 Nill
Nat i onal SANSKRI T 1 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
SANSKRI T 1
ENGLI SH 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 4 Nill
nar s/ Wor kshops
Present ed 1 Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Tree Pl antation

NSS/ NCC

5

89




Wnen Enpower nment CQN\DC 5 193
Pr ogr amme
Worl d Envi r nnent NSS/ NCC 8 218
Day
Cel ebrati on of NSS/ NCC 9 412
Rakshabandhan
Cl eanliness Drive NSS/ NCC 10 249
I nt er nati onal NSS/ NCC 18 442
Yoga Day
Soci al Servi ce- NSS 4 100
Speci al Canp
Thal assem a NSS and Red Cross 5 389
Sr eeni ng Soci ety

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

SERVI CE TO NEEDY
PECPLE

CERTI FI CATE OF
APPREC!I ATl ON

VI KALANG VI KAS
SEVA YAGYA TRUST

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Awar eness 10 386
about
Cl eanliness and
Heal t h
Anti -Tobacco District Awar eness 5 756
Day program Panchayat regardi ng Evil
Heal t h Ef fects of
Depar t ment Tobacco to
Mehsana Heal th
Vot ers CGover nnent of Vot er s 4 635
Awar eness Guj ar at Awar eness
Pl edge
Ai ds Red Cross Ai ds 3 188
Awar eness Society / RED Awar eness
RI BBON CLUB Pr ogr amre
Wnen’ s Legal Bar Counci | Legal 5 313
Awar eness of Kheralu / Gui dance
QWDC
VWren Wonen Sexual Anti - Sexual 5 308
Enpower nment Har assnent Har assnent
Protection Gui dance
Counci |,
Mehsana / CWDC




View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni c Expert MAHI LA 02/ 02/ 2017 02/ 02/ 2017 78
Lecture COLLEGE
VI JAPUR
Acadeni c Expert Snmt R M Pr 16/ 07/ 2016 16/ 07/ 2016 98
Lecture aj apati Arts
col | ege,
Sat al asana
Academ ¢ Expert VNSB ARTS 13/ 08/ 2016 13/ 08/ 2016 169
Lecture COMVERCE
COLLECGE
VADNAGAR
Academ ¢ Expert UNJHA 26/ 12/ 2016 26/ 12/ 2016 124
Lecture COLLEGE
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sm.R M Praj apat i 22/ 06/ 2016 Acadeni ¢ 128
Arts Col |l ege,
Sat | asana
C C Mahila and C 02/ 01/ 2017 Academ c 93
N Conmerce Col | ege,
Vi snagar
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1100000 1068895




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
soul 2.0 Partially 2.0.0.12 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Ni Il Nl Nill
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 45 1 10 2 1 2 4 100 0
g
Added 3 0 0 0 0 1 1 100 0
Tot al 48 1 10 2 1 3 5 200 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| nt er net
htt ps://ww. yout ube. conf channel / UCTJ9FJ
CsZ\W0Da9i t 706ZXyCa/ vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 488000 1100000 1068895

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has constituted a commttee for the Infrastructure Devel opnent
and Pl anni ng under the supervision of the Principal. The coll ege has nade
adequat e arrangenents for the mai ntenance and upkeep of the college
i nfrastructure. The management ensures that enough UGC grants and funds are
all ocated and then utilized for the maintenance. Review ng the requirenments and
the exigencies of the facility suggested by the nmenbers, a plan is chal ked out
regarding the inplementation of the suggestions. The priority is always given
to the creation of such infrastructural facilities that aimat the enhancenent
of teaching and | earning process.

https://kheralucollege.org/procedure-and-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Vi dhyart hi Kal yan 3 9000
frominstitution Ni dhi

Fi nanci al Support
from QG her Sources

a) National SC/ ST/ 0BG/ M NORI' T 1388 4111339
| ES SCHOLARSHI P
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Per sonal 20/ 07/ 2016 124 Local
Counsel I i ng and




Ment ori ng

Bri dge Course in 11/07/ 2016 423 Institution
Mai n
Subj ect s-- Engl i sh,
Economi cs,
Guj arati, Commerce
Tree Plantation 20/ 08/ 2016 133 For est Depart nent
and NSS
Yout h Cooperative 25/ 08/ 2016 58 Gujarat State
Trai ni ng Course Cooper ati ve Uni on,
Ahnedabad
Red Ri bbon C ub 24/ 01/ 2017 79 Red Ri bbon C ub
Mehsana
Yoga 21/ 06/ 2017 488 Br ahmakumari es/
| ocal Yoga Team of
Col | ege
Worren Enpower nent 18/ 01/ 2017 347 Wonen Sexual
Har assnent
Protection Council,
Mehsana and Bar
Counci| O Kheralu
Tour to Vijaynagr 09/ 12/ 2016 50 Institution
Pol o For est
Renedi al Coachi ng 21/ 11/ 2016 680 | OCAL

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 NET/ SET 50 50 Nill Ni Il
Crash Course
2016 Coachi ng 795 795 Nil I Nill
Class for
Entry into
Service for
SC/ ST/ OBC'M
norities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill 2 118 Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 27 B COM COMMERCE C. N M COM
COMVERECE
COLLEGE,
VI SNAGAR
2017 79 B A Engli sh The K N S M A
and Guj arati B L ARTS
Conmer ce
col | ege
kher al u
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 3
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
YOGASANA CHAMPI ON I nter University and 29
YOGASANA BOYS BADM NTON Nat i onal Level
CHAMPI ON BADM NTON
VOLLYBALL VOLLYBALL
KABADDI LONG RUN 12.5 KM
H GH JUWP
YOGASANA Kho Kho (Men ) Institution Level 98
Kho - Kho ( Wonen )
Kabaddi (wonen) Kabaddi
(rmen) Soft ball (Wonen)
Cross Country ( Men -
Worren) Football ( Men)
LI GHT CLASSI CAL VOCAL Institution Level 6
ONE ACT PLAY- Aje Institution Level 15
Dhandho Bandh Chhe.
ESSAY COWPETI TI ON Institution Level 8
Communi ty Soci al Institution Level 68
Service- Cleanliness in
Vill age




Yad Karo Kurbani 15 Institution Level 22
days cel ebration -
El oquence - Esaay -
Rangoli - Painting

Akhi |l Bharatiya Tal uka Level 2
Vi dhyart hi Pari shad-

El oquence
Cul tural - Saptdhara Institution Level 57
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 YOGASAN Nat i onal 1 Nl BA040141 THAKOR
CHAMPI ON 2246 BA040 | SHAVBHUJI
1534999 BA | LAKSHVANJI
0401411906 THAKOR
BA04014122 | JAGDI SHII
12 BA04016 |DASHRATHJII
09966 BAO4 | PRAJAPATI
01535034 |JAYD PKUMA
R JAYANTI B
HAI PARAR
VEHUL KUMAR
SHI VABHAI
THAKOR
RANJI TJI
PARBATJI
THAKOR
MAHESHIJ |
KUWARIJ |
2016 Nat i onal 1 Nl BA040141
SELECTI ON 1906 PRAJAPATI
IN I NTER- U JAYDlI PKUVA
NI VERSI TY R JAYANTI B
YOGASAN CO HAI
MPETI TI ON
BOYS
2016 Nat i onal 1 Ni Tl BA040153 BAHELI M
BADM NTON 4348 BA040 |NADI M RAHE
CHAMPI ON 1412260 MATUL LAKHA
N
CHAUDHARI
RONAK
TALSHI BHAI
2016 Nat i onal 1 Nl BA040153 BAHELI M
SELECTI ON 4348 BA040 |NADI M RAHE
I N I NTER- U 1412260 MATUL LAKHA
NI VERSI TY N
BADM NTON CHAUDHARI
COVPETI TI O RONAK




N- BOYS TALSHI BHAI
2016 Nat i onal 1 Ni Il MA040162
VOLLEYBALL 5417 CHAUDHARI
BHAVI KKUVA
R
GHEMARBHA
2016 KABBADI Nat i onal 1 Nill BA040153

4379 CHAUDHARI
ANKURKUVAR

NATHUBHAI

2016 LONG RUN Nat i onal 1 Ni Tl BA040141 THAKOR
COVWPETI TI O 2576 SANDI PSI NH

N-12. 50 AMARS| NH

KIVB.

2016 QUI Zz Ccav Nat i onal Ni Il 1 BA040153 PARMAR
PETI TI ON 4662 BA040 | AJAYKUVAR

I N 28TH 1609678 BA | AMRATBHAI

YOUTH 0401534669 PARMAR

FESTI VAL. SAGAR JI TE

HNG NDRABHAI

UNI VERSI TY PARVAR DHI
RAJKUVAR L
AKSHANMANBH

Al
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

We believe that a student-centric approach in education system brings good
result nowadays. As per the denmand of the recent era, student-centric education
is of great inportance since it actively engages the students not only in
academ c activities, but also in cultural, sports, planning and nanagenent
activities of the institution. As a result of students’ active involvenent,
quality of |eadership is devel oped anobng them It establishes a repo between
students and ot her stakehol ders of our institution. Qur institution has set up
a very active student council in which students are selected on the basis of
merit and overall performance. Students registered in NSS, NCC, sports and

cultural activities, etc. are preferred as representatives and gi ven due
i mportance. Generally, a neeting of students’ council is held every nonth. The
menbers of students’ council actively performtheir responsibilities at various
stages: e.g. progranme-announcenent, stage-nanagenent, college tour, Annual
Day, Prize Distribution Cerenony, Farewell Function and support all sorts of
academ c, cultural, sports activities carried out at college, university and
state | evel events. ¢ W are planning for their active involvenent, especially

collection of e-content and rural service
representatives: Grls and Boys are selected in Cultural,
N.S.S., NCC, Wnens' Cell etc.conmttees.

in library related functions,
programes. ¢ Student
Sports,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




458

5.4.3 — Alumni contribution during the year (in Rupees) :

22000

5.4.4 — Meetings/activities organized by Alumni Association :

Once in a Year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Several conmmittees have been constituted by the Principal of the college to
| ook after various activities of the college- academ c, co-curricular and
extracurricular activities. A Coordinator has been appointed for each activity.
The Coordi nator chal ks out programres of his/her commttee and gives to the
Principal for approval. After the successful conducting of the programes
t hroughout the year, the Coordinator submts final report to the Principal at
the end of the academic year. In this way, through continuous nonitoring and
alterations in the existing policies whenever found necessary, the college has
been maki ng sustai ned progress in all areas. Since the inception of this
college, a tradition to pay due respect for brilliantperformnce has been
establ i shed under which the managenent offers the trophy and prizes not only to
the students, but also to the teachers and adm nistrative staff in the Prize
Di stribution Cerenony every year. Likew se, the teachers from each depart nent
al so offer the trophy to the students who obtain the highest marks in their
subj ect. The coll ege perforns decentralization and partici pati venanagenent
t hroughforming Institution | evel comittees and assigning work to different
conmi ttee menbers. For the year 2015-16, total 12 conmittees satisfactorily
performed their work. Each committee is nmade of five to six teachers and is
headed byCoordi nator under the chairmanship of Principal. W also invite
representatives fromstudents (Boys and Grls) as well as a parents’ group in
some of the comm ttees. Student representatives are nom nated as per their
interest and ability in particular activities. The college del egates authority.
and provi de operational autonony to the departnents of the institution and work
towards decentralized governance system As regards decision pertaining to the
departnents, the HoDs are given conplete freedom The pattern in which the
course is to be conpleted the teaching nethods to be adopted, disciplinary
action to be taken agai nst the students of the respective departnents, the HoDs
are enpowered to take decisions in their owm way. Co-curricular activities,
Sports, NSS, Cultural etc. are coordinated al nost autononously by the faculty
i n-charge under the direction of the Principal of the college. A report
concerni ng the achievenents of the various departnments is required to be
submtted at the end of every senester to the Principal of the college who
eval uates and anal yzes the performance of the specific departnments. The coll ege
encourages the participation of both students and faculty nenbers in the
managenent of diverse activities undertaken throughout the year. The three tier
system conprising of a Governing Council, Academ ¢ Council and Students’
Representatives play a key role in bringing together the faculty nenbers and
the students. Through feedback procured fromthe students’ representatives, the
college tries to sort out the difficulties faced by the stakehol ders and
attenpt to realize the vision and m ssion of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Qur coll ege has formed an adm ssion
commttee for UG and PG | evel
adm ssion. All the eligible candidates,
irrespective of their caste, religion
or gender, are admtted. At the entry
| evel 102 nerit is considered, and
admtted on a first cone, first served
basis. The information regarding
admi ssion process is displayed on
digital notice board. W al so publish
an advertisenment in the newspaper
regardi ng the courses offered and norns
for admi ssion. Generally, all the
eligible applicants who have applied
are admtted as university also
sanctions and allows the college to
fill extra 30 to 50 seat

I ndustry Interaction / Coll aboration

institute has
e

Though, this year our
signed MOU with other institutions,
remain in touch with the industrial
sector. W often arrange students’
visit to the Bank, G DC, Dairy
I ndustry, Industrial fair and
exhi bi ti on organi zed by the governnent.
Every year we organi ze Cooperative
Sector Training C asses for
students, especially of Conmerce Faculty
under which expert trainers from
district cooperative sector train the
students regardi ng the scope and career
building in industrial and cooperative
sectors. The teachers and students
actively participate in
Sem nar s/ Wor kshops/ Experts’ | ectures
organi zed at other institutes. Students
prefer to attend academ ¢ and
cul tural prograns organi zed at

Curri cul um Devel opnent

Qurs is an affiliated college with
HNG Uni v. Patan, hence Curricul um
devel opment is not a part of the
institute. Though, sone of our teachers
are appoi nted as Menber of Board of
Study in University. Teachers from our
col l ege discuss their views with BOS to
convey it to the University Committee.
Currently Two faculty of our college is
engaged in BOS. Syllabus detail is
provi ded, list of books provided

Teachi ng and Learni ng

Qur col |l ege has adequate nunber of
teaching staff and the majority of them
are experienced teachers. Mst of the
teacher use ICT in their




t eachi ngl earni ng process. Teachers
engage the students in group
di scussi on, seninars, debate, oral and
witten test, etc.while teaching
process. All the teaching classes are
equi pped with LCD projectors hence
teachers al so prepareunit wi se PPT for
effective teachi ng-Iearning. Expert
| ectureare organi zed in each depart nent
once in a senester

Exam nati on and Eval uati on

As per the university norms, we have
Internal and External Eval uation
system The university conducts

exanm nations for 70 of total wei ghtage
while 30 of total weightage for
evaluation is allotted to College in
each course at UG and PG | evel
exam nation. For 30 of weightage
Col | ege manages Internal Test carrying
15 Marks and the remaining 15 Marks are
allotted for Assignnents, Seninars,
overal | performance in various
activities, attendance etc. in each
paper. For each Senmester, Institute
organi zes one Internal Exami nation. As
a part of the continuous eval uation
system nonthly witten or oral tests
are al so conducted during regul ar
cl asses. Students are made aware of al
exam processes and progranms well in
advance. The Entire Schedul e of
Exam nati on and relevant details |ike
assi gnnent submi ssion dates are
di spl ayed on digital notice board set
near the entrance. Retests are al so
conducted if students mss the regul ar
tests. The result of internal marks is
al so displayed on the notice board. |If
students find any query or not
satisfied with the result, they can
apply for reassessnent. Gievances
regi stered are solved within a week at
departnental |evel. The entire process
conducted for internal assessnent is
whol Iy transparent.

Research and Devel oprent

Along with regul ar teaching, sone of
our faculty are engaged in research
wor k. |1 QAC, Managenent Authority
andresearch committee at college |evel
encourage the teachers to take up the
m nor research project, present their
papers at state, national and
international |eve
sem nar s/ conf erences/ wor kshops, etc. The
financial aid to attend the Faculty
Devel opnent Program training, Sem nar,
wor kshops, etc. is also provided to




researchers as per the norns and
availability of research grants. The
institution also provides net facility
inalibrary to conduct research
work. The library is linked to
I NFLI BNET, a source for thousands of
books, references and papers. | QAC and
research conmttee al so notivates PG
students to do research. It has been
our institutional tradition that every
year Managenent authority offers a
trophy and a certificate of
appreciation to the teachers who
recei ve Doctoral degree.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Each departnent is provided panphl ets
of new books received from publishers
to purchase new books, journals or
magazi nes. The concerned depart ment
sel ects the books as per their
requirement. Library conmttee al ong
with the Head of the institution
finalizes the budgets for each
departnent and allots the grants as per
the institutional criteria. Regarding
the requirenment of | CT and Physi cal
Infrastructure, the Head of the
institution with Coll ege G ant
Conmi ttee convi nces the managenent
authority to sanction the required
budget. Currently, our institute
possesses | CT equi pped cl assroons, CC
TV Caneras, network facility, rich
library and | anguage | aboratory al ong
wi th other basic facilities.

Human Resource Managenent

Qur managenent appoints
tenmporary/visiting teachers as per
requi renent if vacancies are not filled
by the governnent so that teaching is
not affected.Li kewi se, non-teaching
staff is al so appoi nted hence
adm ni strative wing of the institution
functions well. The acadeni c and

adm ni strative staff receive ful
support, gui dance and encouragenent at
every stage from managenent
aut hority. Thet eachi ng nenbers are
notivated to conduct research, organize
sem nars, present papers in state,
nati onal and international |evel
sem nars organi zed at various pl aces.
Teachers are al so encouraged and
allowed to deliver lectures as a
resource person at nearby institutes.
The head of the institute encourages
the teachers and sanctions their
required duty | eaves to attend Faculty
Devel opnent Prograns, Oientation and




Ref resher Courses. The financi al
support in the formof T.A /D A,
regi stration fees, etc. are also
provided to attend various academ c
progranms. The managenent authority
facilitates and nmanages the human
resourcesin a healthy manner at every
st age.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Head of the Institute, | QAC and
Managenent Authority regularly
concentrate over the further
i nprovenent and qualitative performance
of the institute hence regul ar planning
of academic, administrative and
infrastructural facility is perforned
every year,and at the end of year,the
anal ysis of all functions inplenented
i s conducted. The process of updating of
ICT in teaching, library, conputer
software systemin administrative w ng
etc. takes place regularly. Trainers,
Experts or resource persons are invited
to guide the staff as and when
required.

Adm ni stration

The admi nistrative office is fully
conputerized and the entire process is
conduct ed through offi ce nmanagenent
software. Administrative staff is
provi ded conputer, printer, scanner and
wifi facilities. The Management office
is also equi pped with required
technical facility.

Fi nance and Accounts

The Accountant of the adm nistrative
office is proficient in conmputer and
rel ated works, manages the financi al

matters of the institution. The records
regarding grants, salary, expenses,
fees, schol arships, etc. are regularly
mai ntained in official registers and
computers. The online transaction is
al so perforned by the office. The
sal ary of teaching and non-teaching
staff is credited online. The
conput eri zed dataof financial, academ c
and managenent rel evant information,
etc., are kept available in hard and
soft copies. The process of financial
audit is regularly perfornmed. The
trustees of this institution have al so
appoi nted a conputer literate
accountant to manage finance and
account section successfully.

St udent Admi ssion and Support

Though, the process of Admission is




carried out byoffline node. The
adm ssion forns and prospectus are al so
made avail abl e onthe institutiona
website. The institution provides a
prospectus with adm ssion formstating
the conplete detail of courses
avai | abl e, teaching faculties, various
activities perforned, achievenents,
institutional norns, vision, nission
and infrastructural facilities
avai l abl e. Admission is given on nerit
base and first cone,first served basis.
The detail regarding the dates of
adm ssion, required fees, etc. are
di spl ayed on the website and notice
board well in advance.

Exam nati on

The exam nations related tasks are
conputeri zed. All the data to conduct
exans and administrative activities are

managedt hr ough conputers. Results of

i nternal exans are upl oaded
online. Students’ registration formfor
exam nations and marks of interna
exans are upl oaded online by the office
staff. The hall tickets are received
online. Final examresults are nade

results,

avai l abl e on theuniversity website. Al
correspondence to University like
communi cating the internal
Uni versity exam nation forns,
etc. are partially comunicated as soft
copies and in the formof ennils.

exani nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2016

PRCF. B.J.
CHAUDHARI

One Week
Facul ty
Devel opnent
Programme FROM
19/ 09/ 2016 TO
24/ 09/ 2016

KCG

980

2016

Prof.. B. H
CHAUDHARI

XVIIth One
Week Short Term
Course on
Resear ch
Met hodol ogy
Wor kshop on
“Educati on and
Psychol ogy”
FROM 26/ 12/ 2016
to 01/01/ 2017

KCG

980




2016

Pr of .
PATEL

HJ.

One Week
Facul ty
Devel opnent
Pr ogr amre

KCG

980

2016

Pr of . V. M
PARVAR

XVIIth One
Week Short Term
Course on
Resear ch
Met hodol ogy
Wor kshop on
“Educati on and
Psychol ogy”
FROM 26/ 12/ 2016

to 01/01/ 2017

KC

G

980

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 The Uses N A 20 Nil I
of 06/ 02/ 2017 |07/ 02/ 2017
I NFLI BNET
2016 N A SOFTWARE Nill 6
AND TALLY |22/08/2016 |23/ 08/2016
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Week
Facul ty
Devel opnent
Pr ogr amme

19/ 09/ 2016

24/ 09/ 2016

XVIlth One
Week Short Term
Course on
Resear ch
Met hodol ogy
Wor kshop on
“Education and
Psychol ogy

26/ 12/ 2016

01/ 01/ 2017

One Day
Nati onal Level
Wr kshop on
Facul ty

05/ 09/ 2016

11/ 09/ 2016




Devel opnent
Pr ogr amre

HNGU 1 08/ 08/ 2016 08/ 08/ 2016 1
Curricul um

Revi ew i n
Soci ol ogy
Subj ect - One
Day Wor kshop

Guj arati no 1 01/ 02/ 2017 01/ 02/ 2017 1
Adhyapak Sang

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 18 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
00 EVERY YEAR WE PROVI DED e Vidyarthi N dhi (The
ONE PAIR OF CLOTHI NG TO Fund donated by Teachers
PEONS OF OUR COLLECE for BPL students to pay

fees ¢ Book Bank Schene -

CGover nnent schol arship
and Group | nsurance
provided to all the

students of our college

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institute has systematic financial managenent and resource Mobilization
process. At the initial stage, the Charted Accountant appointed by the
Managenent (Internal Auditor) Audits the financial transaction carried out
during the year. Al the queries, found while auditingare properly resolved by
Head of the Institute and Managenent Authority. The final report is prepared
subsequently by the Internal Auditor. At the second level, the Auditor
appoi nted by Director of Hi gher Education, State Governnent audits all types of
accounts and financial matters of the institute. The official auditor fromthe
governnent al so assesses the Institutional admnistrative procedure. The
institute receives funds fromthe State as well as Central governnent, hence
our financial records are subject to audit of Local Fund and by the Conptroller
and Auditor Ceneral of India. Hence, our institute regulates the proper
utilization of nonetary resources transparently. The Managenent authority and
Princi pal approves the budget under various heads w th healthy and bal anced
node.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CHAUDHARI  MANSI NHBHAI 20000 To Organi se annual
DEVJI BHAI Functi on
View File




6.4.3 — Total corpus fund generated

125000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No NI L Yes | QAC and
Managi ng
Committee of
Kheral u Tal uka
Uttar Vibhag
Kel avani Mandal

Adm nistrative Yes H GHER Yes Pur chasi ng
EDUCATI ON Committee and
DEPARTMENT Managenent
GOVT OF GUJARAT Boar d
AND C. A
Appoi nt ed by
Managi ng
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Association perforns their active role in generating the healthy
academ c environment through providing their val uabl e suggestions and feedbacks
for further progress of the institution. Sonetines they al sooffer financial
support to manage academ ¢ and cul tural progranmes. This association delivers
their selfless services for the upliftnent of institution regularly.

6.5.3 — Development programmes for support staff (at least three)

e The I NFLIBNET training for Teaching Staff is organized at institute. ¢ The
training in Software and Tally is provided especially to adm nistrative staff.
 AQAR is prepared and submitted regularly in tine. The strength and weakness
of institutions are regularly reviewed. ¢ Funds are allotted under academ c and
i nfrastructural and other required heads as per requirenent. The mai ntenance of
physi cal and academ c infrastructure takes place regularly. ¢ Teaching
faculties actively participate in FDP, research related activities, Training
progranms, Sem nars, Conferences. Various progranmes for personality devel opnent,
Ai ds Awar eness’, Wonen’'s enpower ment, career counselling, notivationa
sessi ons, enhancenent of communication skills, etc. are organi zed.  Feedbacks
from students, teachers, parents and ot her stakehol ders are collected and
reviewed every year. * Experts’lectures are organized in each term

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Foll owi ng post-accreditation initiatives were taken into consideration: e
Research Commttee has been formed. ¢ INFLIBNET facility has been set up in the
library. « Bar coding systemfor textbooks has been introduced. ¢ Expenditure
on texts, journals, conputers, network has been increased. ¢« A separate girl’'s
hostel has been erected as the grants received from UGC as well as funds
allotted by Managenent. ¢« C.C. T V Canera system has been added in
infrastructural facility. ¢ Each teaching roomis equipped with LCD projectors
white screen board, centrally operated P. A systemw th mcrophone, anplifier
and related tools. Total 16 Laptops have been allotted to teachers to exercise
I CT in teaching-learning and eval uati on process. ¢ Students’ Counselling Cel




organi zes expert’s lecture to notivate the students for various conpetitive
exam nations in a structured manner. ¢ A Wnen's' Cell has been instituted for
preventing sexual harassment of girls’ students and wonen staff. « | QAC
sincerely perfornms its responsibilities for the upliftnment of institution in
every field along with qualitative teaching-Ilearning. The | QAC has invol ved
know edgeabl e persons in strategi c decision naking. ¢ Regul ar enpl oyees
contribute their share in Vidyarthi N dhi established to support BPL and
Di vyang Students. ¢ One nore PG Sel f-Financed Unit: English has been added in
PG Courses hence degree courses in English and Gujarati subjects are availed to
students now. In the comng years PG in Econom cs and Commerce Stream are
pl anned and under consideration. ¢ Total 5 nmenbers of our teaching staff have
earned Ph.D. and 5 nenbers are registered already in Ph.D. and engaged in
research work. e Feedbacks Mechani sm has been nade nore effective incorporating
adm ni strative aspects along with an acadeni c approach. « The Al umi
Association is to be strengthened. ¢ Renmedi al coaching for week students is
regul arly perforned

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2016 Regul ar 18/ 06/ 2016 01/ 07/ 2016 27/ 04/ 2017 14
Meet i ngs of

| QAC

Comittee

2016 Regul ar 10/ 10/ 2016 13/ 10/ 2016 27/ 04/ 2017 13
Meeti ngs of

| QAC

Comittee

2016 Regul ar 31/ 12/ 2016 02/ 01/ 2017 27/ 04/ 2017 12
Meeti ngs of

| QAC

Commttee

2016 Regul ar 18/ 04/ 2017 20/ 04/ 2017 15/ 05/ 2017 13
Meet i ngs of

I QAC

Committee

2017 Feedback 31/ 12/ 2016 25/ 04/ 2017 30/ 04/ 2017 421
of Students

2016 For mat i on 18/ 06/ 2016 24/ 06/ 2016 25/ 06/ 2016 52
of vari ous
Commi ttees

2016 18/ 06/ 2016 28/ 06/ 2016 29/ 06/ 2016 4

Preparation

of Acadenic
Cal endar

2016 Car eer 18/ 06/ 2016 12/ 09/ 2016 12/ 09/ 2016 288
Gui dance




2016 Wonen 04/ 10/ 2016 05/ 12/ 2016 05/ 12/ 2016 200
Enpower nent
Pr ogr amre

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

I nducti on 23/ 06/ 2016 25/ 06/ 2016 241 312
pr ogr amme

Wnen’ s Legal 31/ 12/ 2016 31/ 12/ 2016 200 Ni |l
Awar eness

Wnen 09/ 01/ 2017 09/ 01/ 2017 276 Nill

Enpower nent
Wonen Sexual
Har assnent
Prot ection
Counci | Mehsana

Rally on Beti 03/ 02/ 2017 03/ 02/ 2017 188 204
bachao- Bet i
padhao
Pr ogram on 03/ 10/ 2016 10/ 10/ 2016 306 Nill

Karate training
for college
girls.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qurs is an institution located in the lap of nature with |ush greenery. Every
year a tree plantation programme in entire canmpus is organized in collaboration
with Forest Departnent. To nmanage cl eanliness, separate dusthbins are placed for

wet and dry garbage. Smoking is strictly prohibited in the canpus. A separate

par ki ng shade for both students and teachers has been erected. The Tenpl e of
CGoddess Saraswati located in the mddle part is encircled with beautiful
garden. The entire canmpus is plastic-free canpus. Building construction
sunlight is sufficient manner. The college building is constructed with nice
ventilation system and space hence sunlight streans through the w ndows during
day sufficiently. Replacenents of normal lights with LED lights. No Vehicle Day

pol i cy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 3
Rest Roons Yes 3

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 120 120 23/ 12/ 2 3 Happy Poor 10
017 to Hel p.. |and Needy
... Hel pi n |peopl e of
g Hand Ar ea
2016 10000 10000 17/ 09/ 2 5 Free Seva 100
016 Service | Canp for
(I enron |Bhadr apad
j ui ce, i Pedestr
nmedi ci nes i ans
and Rest
Facility)
Camp for
Pedestri a
ns on Bha
dr apad
Pur ni na
Festi val

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

14/ 06/ 2016

Every year

The College strives its
best to maintain human
val ues and prof essi onal
ethics at every stage in
a transparent manner.
a prospectus
is published and is
provi ded to students

al ong with the adni ssion
form The prospectus
clearly nentions the ains
and obj ectives, rules and
regul ati ons, courses
of fered, teaching
faculties, choices of
subj ects at UG and PG
| evel , Governnent
schol ar shi p schenes,
various activities
perfornmed, physical
facilities as well as
institutiona
achi evenments in acadeni c,
sports, and cultura
fields. The detail
regardi ng the
institutional standards




and devel oprent is
comuni cated to
st akehol ders regul arly.

Code of Conduct for
Staff and Students

17/ 06/ 2016

Al'l stakehol ders foll ow
the rules of State govt.,
/ University / UCC |ike
bodi es. Principal has
power to take action for
snoot h admi ni strati on.
St akehol ders do not
complain directly to the
managenent or upper
office. Staff and
students have prohibited
to snoke and chew ng
tobacco in the canpus.
They al so help to clean
the campus. They al so do
not use nobile except
energency. Staffs want to
take hi gher educati on
during the job they have
to take perm ssion of
managenent and hi gher
aut horities conpul sory.
St akehol ders nust fol |l ow
tinmely change the rules
by the managenent.

CCDE OF PROFESSI ONAL
ETHI CS

15/ 06/ 2016

The code of conduct is
the soul of our
institution. The purpose
of code of conduct is to
ensure and identify what
is required and expect ed.
It applies to all nenbers
of the college. The

institutional code of
conduct pronotes wel fare
dignity and respect of
| earners, educators,
wor kers and parents. The
institution follows the
et hics and norns
i ntroduced by UGC. The
m ni mum qual i fications
for appointment of
teachers/ academ c staff
and their role and
responsibilities, etc.,
are executed as per
UGC/ Gover nment rul es and
regul ati on. The wor k|l oad
allotted to teaching and
non-teaching staff is
executed properly. It has
been upl oaded on the
institute website also. h




ttps://kheral ucol | ege. org

/ code- of - conduct /

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
An | ndependence 15/ 08/ 2016 15/ 08/ 2016 632
Day Cel ebration
The Republic Day 26/ 01/ 2017 26/ 01/ 2017 788
Cel ebration
An | nternational 21/ 06/ 2016 21/ 06/ 2016 1235
Yoga Day
Worl d Envi ronnent 06/ 05/ 2016 06/ 05/ 2016 398
Day
Conmrunal Har mony 19/ 11/ 2016 25/ 11/ 2016 566
(canpai gn week)
Gandhi Jayanti 02/ 10/ 2016 02/ 10/ 2016 477
Teachers’ Day 05/ 09/ 2016 05/ 09/ 2016 845
Urashankr Joshi 21/ 07/ 2016 21/ 07/ 2016 284
(Cel ebrated Poet of
Quj arati
Literarture) Birth
Anni versary
Zaver chand 28/ 08/ 2016 28/ 08/ 2016 256
Meghani (Nati onal
Poet of Cujarati
Literature) Birth
Anni ver sary
I nt ernati onal 21/ 02/ 2017 21/ 02/ 2017 245
Mot her Language Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Banyan, Asopal av,

zone. @Gardening in canpus for
and Neemtrees are grown,
i ssue of pollution. The institution has devel oped a Garden between Arts and
sci ence buil di ngs having various types of plants and trees ¢ The institute al so
pl anted various trees in the Botanical
Day policy as a best practiced for
with No Plastic canpaign,

Tree Plantation in the entire canpus is carried out every year. Dustbins to
collect wet and dry garbage are placed in the canpus.
Programmes are regularly organi zed. The entire canpus is nmade plastic free
beautification is maintained. The
especially to control the

Envi ronnent al Awar eness

el nstitution observed No Vehicle

pollution free and dust free canpus. Al ong

Green canpus cl ean campus campaign is also foll owed

by the students and staff menbers ¢ Tree plantation in canpus by NSS and NCC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

in every departnment.

e The Prizes to Students by Teachers:
cerenony for the students who achi eved best
culture and coll ege activities.
prizes/trophy to encourage the students scoring highest marks in their subjects
Hel pi ng Hands....Happy Hel p: Educating the m nd without

Teachi ng staff

Every year we organi ze prize distribution
performance in study, sports, and
i ndividually offers the




educating the heart is no education at all.” So to instill the ethos of noral
val ues principles and to sensitize the students, every year we help the
deprived and needy people of our area. W visit nmany slumdwellers and
generously donate wool en clothes, stationery, toiletries, food, nedicines and
such ot her day-to-day itenms, which could give these people a decent living.
These efforts of the college help students realize their social and noral
duties and nake them nore sensitive towards needy who strive hard even to earn
the bare essentials of life. « Self Defence Training Progranme for Wnen:
Keeping in view the utnost inportance of the safety and security of girl
students, every year the college organizes a ‘Self Defense Training Programe’:
Sur aksha Setu, Cujarat Governnent initiative in collaboration with Police
Headquarters, Mehsana. Through the on-canpus training canps of 15 days each,
the girl students get the confidence to handle any such situation if
encountered and learn a | ot about protection and the inportance of noving
forward and being on the defense. ¢ Thal assem a Check-Up — Gate Way to Positive
Health: It is inportant for individuals to be aware of their Thal assemia trait
status. Therefore, Thal assenia Check-up is organized in order to ensure the
awar eness regardi ng the same anongst students. It covers Sickle Cell Anem a
Check-up and Thal assenmi a Check-up. (1)Title of the Practice: Wnmen enpower nent
Goal : The CGoal of the best practice “Wnen Enpowernent” refers to enpowering
worren wi th education, enploynent, decision making, self-defense and batter
health in view of an equal and just society. The context: Wnen enpowernent is
al | about giving wonen the power and control of their lives to becone anything
they want and to do what they want in situations where they were not all owed
once upon a tine. It refers to the creation of an environnent for wonmen where
they can make decisions of their own for their personal benefits as well as for
the society. “Wnen enpowernment” and “wonmen equality with men” is a universa
i ssue. Wonen enpowernent is a termthat is used to encourage, inspire and
cel ebrate wonen. It is also used to celebrate the strides that wonen and girls
have taken in ternms of gender equality, financial independence and high
confidence. The Practice: As it is the need of a society regarding the problens
of gender equity and gender discrimnation, the institution decided to practice
‘“Wonmren Enpowernent’ as its best practice for the academ c year-2018-19. It is
decided that the term ‘wonen enpowernent should be taken as a holistic
devel opnment of girls students of the Institution reflecting Vision and M ssion
of the Institution. Keeping this in mnd the various activities regardi ng wonen
enpower ment in the context of society, security, self-esteem nutrition and
psychol ogy various activities regarding girls students have been arranged.
Evi dence of Success: The nobst noticeable thing is that by adopti ng wonen
enpower ment as a best practice, the Collegiate Wnen Devel opnent Cell (CADC)
becane very active. Al the nmenbers of CWDC totally involved with zeal and
zest. The girl students of the college cane across to various aspects of the
devel opment of their personality. Al of themtook part in each of the
activities voluntarily. It is reflected in the active participation of girl
students in various curricular and co-curricular activities of the college. The
percent age of passing out of girls is also increased in nost of the programes.
Many girl students net personally to the nembers of CWDC and appreciated the
activities organi zed under the title of this practice. Problens Encountered and
Resources Required: First of all it was very difficult to infuse this concept
in the students and faculty nenbers because it is believed that so nuch have
been done in this regard in the society by the Governnent and NGOs. Apart from

that in the succession of various activities relating this practice the
educati on hours must not be di sturbed.

activities of this best practice m ght
curricular activities.
was so wel |

Li kewi se the continuation of the

i mbal ance the co- curricular and extra-
But the planning and organi zation of this best practice
pl anned that none of the said issues were raised. The institution
provi ded both outdoor and indoor facilities regarding the security
Infrastructure, experts and other sources for the success of this practice.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kheralucoll ege. org/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur prime objective is to elevate the Student Devel opnent |ndex through
excel l ent education as a whole. Qur vision is: through the powerful mediumlike
education, free and develop the renote rural region fromecononic, socia
backwar dness, to adapt to gl obal change and to create a holistic personality in
accordance with Indian culture. W help the students to performwell and build
a bright career in accordance with the current structure of education. In order
to nmeasure the institutional progress, the continuous eval uati on systemis
perfornmed regularly. W invite suggestions and feedbacks from st akehol ders and
consi der the possible solutions to the queries received. A conplaint box is
al so placed in the porch for the students to register their queries. The
committee tries its best to resolve the issues, if any. Along with Academ c
function, the Career Counseling Cell, NNC.C., and N.S.S. Unit remain active and
supportive to shape students’ career. Many of our students are benefitting
through N.C.C. training and could join Indian Arny, B.S.F., CRP.F, SSRP.
etc.

Provide the weblink of the institution

https://kheralucollege.org/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e To invite stakehol ders associated with industrial sector and area of acadenic
interest to strengthen the 1QAC. « To develop a Col |l ege APP for maxi mum use of

I CT in teaching-learning and eval uati on process. ¢« To prepare system c nmateri al
in accordance with the new syllabus in CB.C.S. Pattern. « To facilitate students
and faculties for the easy access of study materials, Assignments, research
Papers, old papers by e- resources on Coll ege Wbsite and Coll ege App. ¢ To

i ntroduce short-termskill-oriented courses for students. ¢« To pronote and
consolidate research activity. ¢ To arrange coaching classes for NET, SLET, PH. D
and various conpetitive Exam nations. ¢ To organi ze a bl ood donation canp. To
adopt one village every year and offer social services through awareness
programes on addictions, illiteracy, superstition, water nmanagement, fenale
feticides, etc. « To inprove further the feedback mechanism < To organize
experts’ lecture for Conpetitive Exans, A ds Awareness, Wnen's’ Upliftnent,
Transport Safety and Stress Managenent. ¢ To arrange Experts’ lecture in each
departnent twice in a term ¢ To prepare materials related to their syllabus to
get specific material according to their subjects. ¢ To aware vari ous

st akehol ders regardi ng the inportance of the feedback for overall quality

i nprovenent of the institution. « To allocate nore physical and financi al
resource to pronote research activities. ¢« To install and nake avail abl e W -Fi
facility in the entire canpus. ¢ To make SMS ‘service for students’ nore
effective. « To invite various recruiting agency for canpus recruitnent drive. To
Prepare SSR and conpl ete NAAC Second Cycl e accreditation.




